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aƛǎǎƛƻƴ 
¢ƻ ǇǊƻǾƛŘŜ ŎƻƳƳǳƴƛǘȅ ǎǘŀōƛƭƛǘȅ ǘƘǊƻǳƎƘ ŎƻƳǇŀǎǎƛƻƴŀǘŜ ǎŜǊǾƛŎŜ 

±ƛǎƛƻƴ 
¢ƻ ōŜ ǇǊƻƎǊŜǎǎƛǾŜ ŀƴŘ ƛƴƴƻǾŀǝǾŜ ǇǳōƭƛŎ ǎŀŦŜǘȅ ƭŜŀŘŜǊǎ 
 

±ŀƭǳŜǎ 
¢ƘŜ DƻƭŘŜǊ wŀƴŎƘ CƛǊŜ 5ƛǎǘǊƛŎǘ ǎŜǊǾŜǎ ǿƛǘƘ twL59Υ 
tǊƻŦŜǎǎƛƻƴŀƭƛǎƳ ς  ƛǎ ŀŎƘƛŜǾŜŘ ǘƘǊƻǳƎƘ ŎƻƴǎƛǎǘŜƴǘƭȅ ŘŜƳƻƴǎǘǊŀǝƴƎ ŀŎŎƻǳƴǘŀōƛƭƛǘȅΣ 

ǳǇƘƻƭŘƛƴƎ ƘƛƎƘ ǎǘŀƴŘŀǊŘǎΣ ŀƴŘ ŦƻǎǘŜǊƛƴƎ ŀ ǊŜǎǇŜŎǜǳƭΣ ŜǘƘƛŎŀƭΣ 
ŀƴŘ ǇǊƻŘǳŎǝǾŜ ǿƻǊƪ ŜƴǾƛǊƻƴƳŜƴǘΦ 

wŜǎǇŜŎǘ ς  ƛǎ ŀŎƘƛŜǾŜŘ ǘƘǊƻǳƎƘ ǊŜŎƻƎƴƛȊƛƴƎ ŀƴŘ ŜƳōǊŀŎƛƴƎ ƛƴŘƛǾƛŘǳŀƭ 
ŘƛũŜǊŜƴŎŜǎ ŀƴŘ ŀŎǝǾŜƭȅ ǇǊƻƳƻǝƴƎ ŘƛǾŜǊǎƛǘȅ ŀǎ ŀ ǎƻǳǊŎŜ ƻŦ 
ǎǘǊŜƴƎǘƘΦ 

LƴǘŜƎǊƛǘȅ ς ƛǎ ŀŎƘƛŜǾŜŘ ǘƘǊƻǳƎƘ ŎƻƴǎƛǎǘŜƴǘƭȅ ƳŀƪƛƴƎ ǘƘŜ ǊƛƎƘǘ ŘŜŎƛǎƛƻƴǎΣ 
ŜǾŜƴ ǿƘŜƴ ŦŀŎŜŘ ǿƛǘƘ ŎƘŀƭƭŜƴƎŜǎ ƻǊ ŀŘǾŜǊǎƛǘȅΦ 

5ŜǇŜƴŘŀōƛƭƛǘȅ ς ƛǎ ŀŎƘƛŜǾŜŘ ǘƘǊƻǳƎƘ ŎƻƴǎƛǎǘŜƴǘƭȅ ŘŜƭƛǾŜǊƛƴƎ ŎŀǇŀōƭŜΣ ǇǊƻŀŎǝǾŜ 
ǎŜǊǾƛŎŜ ŀƴŘ ƳŜŜǝƴƎ ŎƻƳƳƛǘƳŜƴǘǎ ǿƛǘƘ ǊŜƭƛŀōƛƭƛǘȅΦ 

9ȄŎŜƭƭŜƴŎŜ ς ƛǎ ŀŎƘƛŜǾŜŘ ǘƘǊƻǳƎƘ ŀŎǝǾŜƭȅ ǇǳǊǎǳƛƴƎ Ŏƻƴǝƴǳƻǳǎ ƛƳǇǊƻǾŜƳŜƴǘΣ 
ŜƴƎŀƎƛƴƎ ƛƴ ƻƴƎƻƛƴƎ ǘǊŀƛƴƛƴƎΣ ŀƴŘ ǎǘǊƛǾƛƴƎ ŦƻǊ ǘƘŜ ōŜǎǘ ƻǳǘŎƻƳŜǎ 
ƛƴ ŜǾŜǊȅ ǎƛǘǳŀǝƻƴΦ 

aƻǧƻ 
/ƻƳƳǳƴƛǘȅ CƛǊǎǘΗ 
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Tom Brandhuber 
Fire Chief 

 

                                          
         Grant Cesarek         Chris Grissom                 Eric Perry 
       Assistant Chief ς Support      Assistant Chief ς EMS Fire            Assistant Chief ς Community 
       Services        Response              Risk Reduction 

 
 

Administrative Directors 
Finance ς Dave Christian, CPA 

Human Resources ς Allison Delong 
Information Technology ς Herman Rascon 



ÂċŊĲШ҇ШΥШ 
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7ƨĬŊĲƣШÂƖŸĦĲƚƚШ ċƖƖċƣŔƻĲ 

ÑőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШůċĬĲШƣőĲШĬĲĦŔƚŔŸŰШƣŸШƖĲƚƣƖƨĦƣƨƖĲШŔƣƚШƚƣƖċƣĲŊŔĦШƓũċŰŰŔŰŊШċŰĬШ
ĤƨĬŊĲƣŔŰŊШƓƖŸĦĲƚƚĲƚШŉŸƖШǯƚĦċũШǃĲċƖШΞΜΞΡоΞΣШċŰĬШĤĲǃŸŰĬЮШШ7ǃШċĬŸƓƣŔŰŊШċШƖĲƚƨũƣƚШċŰĬШ

ƓĲƖŉŸƖůċŰĦĲрĤċƚĲĬШůŸĬĲũШ ƣőĲШ
ĬŔƚƣƖŔĦƣШ ŔƚШĲůƓőċƚŔǍŔŰŊШǯƚĦċũШ
ƖĲƚƓŸŰƚŔĤŔũŔƣǃШċŰĬШƣƖċŰƚƓċƖĲŰĦǃЮШ
ÑőĲШĤƨĬŊĲƣŔŰŊШƓƖŸĦĲƚƚШŔŰƻŸũƻĲĬШ
ƣőĲШƖĲƚƣƖƨĦƣƨƖŔŰŊШŸŉШƣőĲШĬŔƚƣƖŔĦƣШ
ŔŰƣŸШƓƖŸŊƖċůƚШċŰĬШĬĲƻĲũŸƓŔŰŊШċШ
ŉċůŔũǃШŸŉШůĲċƚƨƖĲƚШƣŸШƣƖċĦťШƣőĲШ
ĬĲƓċƖƣůĲŰƣќƚШƓĲƖŉŸƖůċŰĦĲШċŰĬШ
ƣŸШ ĤĲШ ƨƚĲĬШ ċƚШ ċШ ƣŸŸũШ ŔŰШ ƣőĲШ
ŢƨƚƣŔǯĦċƣŔŸŰШ ŸŉШ ċĬĬŔƣŔŸŰċũШ
ŉƨŰĬŔŰŊЮШÑőĲШĦőċƖƣШŸŉШ ċĦĦŸƨŰƣƚШ
ƽċƚШůŸĬŔǯĲĬШƣŸШċũŔŊŰШƽŔƣőШƣőĲШ
ƚƣƖƨĦƣƨƖċũШ ĦőċŰŊĲШ ċŰĬШ ƚĲƖƻŔĦĲШ

ĦŸĬĲƚШƽĲƖĲШċĬĬĲĬШƣŸШĲŰőċŰĦĲШƖĲƓŸƖƣŔŰŊШċŰĬШƣƖċĦťŔŰŊШĦċƓċĤŔũŔƣǃЮШƣőĲШĤƨĬŊĲƣŔŰŊШƓƖŸĦĲƚƚШ
ŔŰĦũƨĬĲĬШ ƣőĲШ ƓƖŸŊƖċůШůċŰċŊĲƖƚШĬĲƻĲũŸƓŔŰŊШ ƣőĲŔƖШ ĬĲƚŔƖĲĬШ ĤƨĬŊĲƣƚШ ƚőŸƽĦċƚŔŰŊШ ƣőĲŔƖШ
ŸƓĲƖċƣŔŸŰċũЯШƚƣċǭŔŰŊШċŰĬШĦċƓŔƣċũШŰĲĲĬШƣŸШůĲĲƣШƣőĲŔƖШŉċůŔũǃШŸŉШůĲċƚƨƖĲƚЮШÑőĲǃШƣőĲŰШƓƖĲƚĲŰƣĲĬШ
ƣőĲШĤƨĬŊĲƣШƣŸШƣőĲШƚĲŰŔŸƖШШċĬůŔŰŔƚƣƖċƣŔŸŰƚЮШ[ŸũũŸƽŔŰŊШƣőĲШƓƖĲƚĲŰƣċƣŔŸŰƚШŸŉШƣőĲШĤƨĬŊĲƣƚШƣőĲШ
ƚĲŰŔŸƖШċĬůŔŰŔƚƣƖċƣŔŸŰƚШƚǃŰƣőĲƚŔǍĲĬШƣőĲШŔŰĬƨƻŔċũШƓƖŸŊƖċůƚШŔŰƣŸШċШĬŔƚƣƖŔĦƣШƽŔĬĲШĤƨĬŊĲƣШƓċĦťċŊĲШ
ŔŰĦũƨĬŔŰŊШƓƖŔŸƖŔƣŔǍŔŰŊШĦċƓŔƣċũШƓƨƖĦőċƚĲƚШċŰĬШċĬĬŔƣŔŸŰċũШƓŸƚŔƣŔŸŰƚЮШÑőĲШƣĲŰƣċƣŔƻĲШĤƨĬŊĲƣШƽċƚШ
ƣőĲŰШƓƨĤũŔƚőĲĬШƣŸШƣőĲШƓƨĤũŔĦШċŰĬШƓƖĲƚĲŰƣĲĬШƣŸШƣőĲШǯƖĲШĬŔƚƣƖŔĦƣШĤŸċƖĬШƽŔƣőШŸƓƓŸƖƣƨŰŔƣǃШŉŸƖШƣőĲШ
ƓƨĤũŔĦШƣŸШůċťĲШĦŸůůĲŰƣƚШŔŰШƣőĲШĤƨĬŊĲƣШƽŸƖťƚőŸƓЮШШÑőĲШǯŰċũШƣƽŸШƚƣĲƓƚШŸŉШƣőĲШƓƖŸĦĲƚƚШ
ŔŰĦũƨĬĲĬШƣőĲШĤŸċƖĬШƣĲŰƣċƣŔƻĲũǃШċƓƓƖŸƻŔŰŊШƣőĲШĤƨĬŊĲƣШŔŰШƣőĲŔƖШĤŸċƖĬШůĲĲƣŔŰŊШċŰĬШǯŰċũũǃШċШ
ƓƨĤũŔĦШőĲċƖŔŰŊШĤĲŉŸƖĲШƣőĲШĤŸċƖĬќƚШǯŰċũШċƓƓƖŸƻċũШŸŉШƣőĲШĤƨĬŊĲƣЮ 

7ƨĬŊĲƣШ9ċũĲŰĬċƖШ[ŸƖШ[ŔƚĦċũШòĲċƖШΞΜΞΡоΞΣ 

{ŜǇǘŜƳōŜǊ ноΣ нлнр {ǘǊŀǘŜƎƛŎ ǇƭŀƴƴƛƴƎ ƳŜŜǝƴƎ ǿƛǘƘ ŀƭƭ ǇǊƻƎǊŀƳǎ ǘƻ ǎŜǘ Ǝƻŀƭǎ ŀƴŘ ƻōƧŜŎǝǾŜǎ 

5ŜŎŜƳōŜǊ оΣ нлнр ¢ǿƻπŘŀȅ ƳŜŜǝƴƎ ŘŜǎƛƎƴƛƴƎ ōǳŘƎŜǘ ǎƘŜƭƭǎ ŀƴŘ ǎŜǘ ōǳŘƎŜǝƴƎ ǎŎƘŜŘǳƭŜ 

CŜōǊǳŀǊȅ оΣ нлнр о Řŀȅǎ ƻŦ ōǳŘƎŜǘ ǘǊŀƛƴƛƴƎ ŦƻǊ ǎǘŀũ 

aŀǊŎƘ мтΣ нлнр hǇŜǊŀǝƴƎ ōǳŘƎŜǘ ǿƻǊƪǎƘŜŜǘǎ ƳŀŘŜ ǊŜŀŘȅ ŦƻǊ ŘƛǎǘǊƛōǳǝƻƴ ǘƻ ŀƭƭ ŀǎǎƛƎƴŜŘ 

ǇǊƻƎǊŀƳ ƻǊ ŦǳƴŎǝƻƴŀƭ ŀǊŜŀ ƳŀƴŀƎŜǊǎ 



ÂċŊĲШ҇ШΝΜШ 
 

aŀǊŎƘ нуΣ нлнр tǊŜƭƛƳƛƴŀǊȅ ōǳŘƎŜǘ ǇǊƻǇƻǎŀƭǎ ǎǳōƳƛǧŜŘ ōȅ ǇǊƻƎǊŀƳ ƻǊ ŦǳƴŎǝƻƴŀƭ ŀǊŜŀ ǘƻ 

ǘƘŜ CƛƴŀƴŎŜ 5ƛǊŜŎǘƻǊ 

aŀǊŎƘ омΣ нлнр tǊƻƎǊŀƳ ƳŀƴŀƎŜǊǎ ǇǊŜǎŜƴǘŜŘ ōǳŘƎŜǘ ǊŜǉǳŜǎǘǎ ǘƻ ǘƘŜ ǎŜƴƛƻǊ ŬǊŜ ŎƘƛŜŦǎ 

!ǇǊƛƭ фΣ нлнр !ŘƳƛƴƛǎǘǊŀǝǾŜ ƳŜŜǝƴƎ ǘƻ ŘƛǎŎǳǎǎ ōǳŘƎŜǘ ǇǊŜǎŜƴǘŀǝƻƴ ǘƻ ǘƘŜ .ƻŀǊŘ ŀƴŘ 

ŬƴŀƭƛȊŜ ŎŀǇƛǘŀƭ ǊŜǉǳŜǎǘǎ 

!ǇǊƛƭ ноΣ нлнр wŜƎǳƭŀǊ aŜŜǝƴƎΥ tǊƻǇƻǎŜŘ нлнрκнс .ǳŘƎŜǘ ǇǊŜǎŜƴǘŜŘ ǘƻ ǘƘŜ DƻǾŜǊƴƛƴƎ 

.ƻŀǊŘ ŀǘ ǘƘŜƛǊ ƳƻƴǘƘƭȅ ƳŜŜǝƴƎ 

aŀȅ нлΣ нлнр  wŜƎǳƭŀǊ aŜŜǝƴƎΥ !ǇǇǊƻǾŀƭ ƻŦ ǘƘŜ ¢ŜƴǘŀǝǾŜ CƛǎŎŀƭ ¸ŜŀǊ нлнрκнс .ǳŘƎŜǘ 

WǳƴŜ мтΣ нлнр wŜƎǳƭŀǊ !ƎŜƴŘŀΥ tǳōƭƛŎ IŜŀǊƛƴƎ ƻƴ ǘƘŜ CƛǎŎŀƭ ¸ŜŀǊ нлнрκнс ōǳŘƎŜǘ ŀǎ 

ǘŜƴǘŀǝǾŜƭȅ ŀŘƻǇǘŜŘΦ  .ǳŘƎŜǘ ŀǇǇǊƻǾŜŘ ƛƴ ǊŜƎǳƭŀǊ ǎŜǎǎƛƻƴΦ 

 

ÑőĲШĤƨĬŊĲƣШƣŔůĲũŔŰĲШŔƚШƚƨůůċƖŔǍĲĬШċƚШŉŸũũŸƽƚа  

        

 

         

        

        

        

        

        

        

        
 

 

 

 

 

 

February
иCounty Assessors Notice of Net Assessed Value

February -
March

иDepartment area managers prepare budgets

March - April

иInitial review of budget
иProposed budget presented to the Board

May
иBoard's adoption of the Tentative budget

June

иFinal Board adoption of the budget and requested levy 
after public notice



ÂċŊĲШ҇ШΝΝШ 
 

7ċƚŔƚШŉŸƖШ7ƨĬŊĲƣŔŰŊ 

¢ƘŜ ŘƛǎǘǊƛŎǘ Ƴŀƛƴǘŀƛƴǎ ƛǘǎ ŬƴŀƴŎƛŀƭ ǊŜŎƻǊŘǎ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ŀŎŎƻǳƴǝƴƎ ǇǊƛƴŎƛǇƭŜǎ ƎŜƴŜǊŀƭƭȅ 

ŀŎŎŜǇǘŜŘ ōȅ D!!tΦ !ƭǘƘƻǳƎƘ ǘƘŜ ŘƛǎǘǊƛŎǘΩǎ ōǳŘƎŜǘ ƛǎ ǇǊŜǇŀǊŜŘ ƻƴ ŀ ƳƻŘƛŬŜŘ ŎŀǎƘκŀŎŎǊǳŀƭ ōŀǎƛǎ 

ŀƴŘ ŀƴ ŀŎŎǊǳŀƭ ōŀǎƛǎ ǘƘŀǘ ŘƛũŜǊǎ ŦǊƻƳ D!!tΣ ǘƘŜ ŘƛǎǘǊƛŎǘ ƳƛƴƛƳƛȊŜǎ ǘƘŜǎŜ ŘƛũŜǊŜƴŎŜǎ ōŜǘǿŜŜƴ ǘƘŜ 

ōǳŘƎŜǘ ōŀǎƛǎ ƻŦ ŀŎŎƻǳƴǝƴƎ ŀƴŘ D!!tΦ ¢ƘŜ ŀƴƴǳŀƭ ŬƴŀƴŎƛŀƭ ǊŜǇƻǊǘ ƛǎ ŎƻƳǇƭŜǘŜŘ ǳǎƛƴƎ  ŀ ƳƻŘƛŬŜŘ 

ŎŀǎƘκŀŎŎǊǳŀƭ ōŀǎƛǎ ŀƴŘ ŀƴ ŀŎŎǊǳŀƭ ōŀǎƛǎȫ Φ 

¢ƘŜ ƻǇŜǊŀǝƴƎ ōǳŘƎŜǘ ǿƛƭƭ ōŜ ōŀǎŜŘ ƻƴ ǘƘŜ ǇǊƛƴŎƛǇƭŜ ǘƘŀǘ ŎǳǊǊŜƴǘ ƻǇŜǊŀǝƴƎ ŜȄǇŜƴŘƛǘǳǊŜǎΣ 

ƛƴŎƭǳŘƛƴƎ ŘŜōǘ ǎŜǊǾƛŎŜΣ ǿƛƭƭ ōŜ ŦǳƴŘŜŘ ǿƛǘƘ ŎǳǊǊŜƴǘ ǊŜǾŜƴǳŜǎΦ CǳƴŘǎ ǿƛƭƭ Ǉŀȅ ǘƘŜ ƛƴŘƛǊŜŎǘ Ŏƻǎǘ 

ŎƘŀǊƎŜǎ ŦƻǊ ǎŜǊǾƛŎŜǎ ǇǊƻǾƛŘŜŘ ōȅ ŀƴƻǘƘŜǊ ŦǳƴŘΦ ¢ƘŜ ōǳŘƎŜǘ ǿƛƭƭ ƴƻǘ ǳǎŜ ƻƴŜπǝƳŜ όƴƻƴπǊŜŎǳǊǊƛƴƎύ 

ǎƻǳǊŎŜǎ ǘƻ ŦǳƴŘ ŎƻƴǝƴǳƛƴƎ όǊŜŎǳǊǊƛƴƎύ ǳǎŜǎΣ ǇƻǎǘǇƻƴŜ ŜȄǇŜƴŘƛǘǳǊŜǎΣ ƻǊ ǳǎŜ ŜȄǘŜǊƴŀƭ ōƻǊǊƻǿƛƴƎ 

ŦƻǊ ƻǇŜǊŀǝƻƴŀƭ ǊŜǉǳƛǊŜƳŜƴǘǎ 

?ŸĦƨůĲŰƣШ ƻċŔũċĤŔũŔƣǃ 

¢Ƙƛǎ ŘƻŎǳƳŜƴǘ ƎǳƛŘŜ ƻǳǘƭƛƴŜǎ ǘƘŜ DƻƭŘŜǊ wŀƴŎƘ CƛǊŜ 5ƛǎǘǊƛŎǘΩǎ CƛǎŎŀƭ ¸ŜŀǊ нлнрκнс !ŘƻǇǘŜŘ 

.ǳŘƎŜǘΦ /ƻǇƛŜǎ ƻŦ ǘƘŜ ōǳŘƎŜǘ ŀǊŜ ǇƻǎǘŜŘ ŀǘ ǿǿǿΦƎǊŦŘŀȊΦƎƻǾΦ ! ŎƻǇȅ ƻŦ ǘƘŜ ōǳŘƎŜǘ Ƴŀȅ ōŜ 

ǇǊƻǾƛŘŜŘ ƛƴ ǇŀǇŜǊ ŦƻǊƳŀǘ ŀƴŘ ŀǊŜ ŀǾŀƛƭŀōƭŜ ǇŜǊ ǊŜǉǳŜǎǘ ŀǘ ǘƘŜ DƻƭŘŜǊ wŀƴŎƘ CƛǊŜ 5ƛǎǘǊƛŎǘ ŀǘ ŀƭƭ 

ƭƻŎŀǝƻƴǎ ƭƛǎǘŜŘ ōŜƭƻǿΦ 

DƻƭŘŜǊ wŀƴŎƘ CƛǊŜ 5ƛǎǘǊƛŎǘ !ŘƳƛƴƛǎǘǊŀǝƻƴ DƻƭŘŜǊ wŀƴŎƘ CƛǊŜ 5ƛǎǘǊƛŎǘ CƛǊŜ ŀƴŘ [ƛŦŜ {ŀŦŜǘȅ 

мслл 9 IŀƴƭŜȅ .ƭǾŘ    ммтр ²Φ aŀƎŜŜ wƻŀŘ 

¢ǳŎǎƻƴΣ !½ уртот    ¢ǳŎǎƻƴΣ !ǊƛȊƻƴŀ уртлп 

 

 

http://www.grfdaz.gov/


ÂċŊĲШ҇ШΝΞШ 
 

7ƨĬŊĲƣШ§ƻĲƖƻŔĲƽШ 

7ƨĬŊĲƣШ~ĲƚƚċŊĲ 

 



ÂċŊĲШ҇ШΝΟШ 
 

7ƨĬŊĲƣ wŜǎƻƭǳǝƻƴ    

 



ÂċŊĲШ҇ШΝΠШ 
 

 

 



ÂċŊĲШ҇ШΝΡШ 
 

 

 



ÂċŊĲШ҇ШΝΣШ 
 



ÂċŊĲШ҇ШΝΤШ 
 

 

 

 

 

 

 

 

 

 

 



ÂċŊĲШ҇ШΝΥШ 
 

7ƨĬŊĲƣШcŔŊőũŔŊőƣƚ 

?ċƣĲаШШ ƓƖŔũШΞΟЯШΞΜΞΡ     

ÑŸаШ  7ŸċƖĬШŸŉШ?ŔƖĲĦƣŸƖƚ   

[ƖŸůаШ  ?ċƻĲШ9őƖŔƚƣŔċŰЯШ[ŔŰċŰĦĲШ?ŔƖĲĦƣŸƖ 

ΞΜΞΣШÅĲƻĲŰƨĲƚШċŰĬШƓƖŸƓŸƚĲĬШůŔũШƖċƣĲ 

ÑőĲШƓƖŸƓŸƚĲĬШůŔũШƖċƣĲШŉŸƖШƣőĲШ[òШ ΞΜΞΣШĬƖċŉƣШĤƨĬŊĲƣШŔƚШҘΞЮΡΡШŉŸƖШ ƣőĲШŸƓĲƖċƣŔŸŰƚШċŰĬШ
ůċŔŰƣĲŰċŰĦĲШы§Ѽ~ьШƖċƣĲШċŰĬШЮΝΝШŉŸƖШƣőĲШĬĲĤƣШƚĲƖƻŔĦĲЮШШìŔƣőШċШƖĲƕƨŔƖĲĬШũĲƻǃШŸŉШΠΟЯΝΤΠЯΤΤΦШċŰĬШ
ċШŰĲƣШċƚƚĲƚƚĲĬШƻċũƨĲШŸŉШҘΝЮΣΦΟ7ШƣőĲШƖĲƕƨĲƚƣĲĬШ~fxШƖċƣĲШƽŔũũШƓƖŸƻŔĬĲШƣőĲШŰĲĦĲƚƚċƖǃШŉƨŰĬŔŰŊШƣŸШ
ŉƨũǯũũШƣőĲШůŔƚƚŔŸŰШŸŉШƣőĲШ?ŔƚƣƖŔĦƣЮШÑőĲШ?ŔƚƣƖŔĦƣƚШũŔŰĲƚШŸŉШĤƨƚŔŰĲƚƚШċŰĬШƓƖŸŊƖċůƚШċũũШŸƓĲƖċƣĲШ
ƨŰĬĲƖШƣőĲШŊĲŰĲƖċũШŉƨŰĬЮШШШÑőĲШƓƖŸƓŸƚĲĬШĤƨĬŊĲƣШċũũŸƽƚШ]Å[?ШƣŸШĦŸŰƣŔŰƨĲШƣŸШĬĲũŔƻĲƖШŸŰШ
ƓƖŔŸƖŔƣŔĲƚШƚĲƣШĤǃШƣőĲШ[ŔƖĲШ7ŸċƖĬШċŰĬШťĲĲƓƚШƣőĲШ?ŔƚƣƖŔĦƣШŸŰШċШƓċƣőШŸŉШƚŸƨŰĬШǯŰċŰĦŔċũШƖĲƚŔũŔĲŰĦĲ. 

 

 



ÂċŊĲШ҇ШΝΦШ 
 

 

ΞΜΞΣШxċĤŸƖШ7ƨĬŊĲƣШxċĤŸƖШ9ŸƚƣƚШċŰĬШìŸƖťŉŸƖĦĲШ?ĲƻĲũŸƓůĲŰƣ 

ÉċũċƖŔĲƚЯШ ĤĲŰĲǯƣƚЯШ ċŰĬШ ĲůƓũŸǃĲĲШ ĬĲƻĲũŸƓůĲŰƣШ ĦŸũũĲĦƣŔƻĲũǃШ ƖĲƓƖĲƚĲŰƣШ ƣőĲШ ũċƖŊĲƚƣШ ĦŸƚƣШ
ĦŸůƓŸŰĲŰƣШŸŉШƣőĲШ]Å[?ШĤƨĬŊĲƣЮШ[ŸƖШƣőĲШƓƖŸƓŸƚĲĬШ[ŔƚĦċũШòĲċƖШΞΜΞΣЯШũċĤŸƖШĦŸƚƣƚШċĦĦŸƨŰƣШŉŸƖШ
ΤΞӖШŸŉШƣőĲШƣŸƣċũШ§ƓĲƖċƣŔŸŰƚШċŰĬШ~ċŔŰƣĲŰċŰĦĲШы§Ѽ~ьШĤƨĬŊĲƣЮ 

ÑőĲШ?ŔƚƣƖŔĦƣШƖĲůċŔŰƚШĦŸůůŔƣƣĲĬШƣŸШƚƨĦĦĲƚƚŔŸŰШƓũċŰŰŔŰŊШċŰĬШũĲċĬĲƖƚőŔƓШĬĲƻĲũŸƓůĲŰƣШƣŸШ
ƓƖĲƓċƖĲШ ƣőĲШ ŰĲǂƣШ ŊĲŰĲƖċƣŔŸŰШ ŸŉШ ?ŔƚƣƖŔĦƣШ ůċŰċŊĲůĲŰƣЮШ ÑőŔƚШ ŸŰŊŸŔŰŊШ ŔŰŔƣŔċƣŔƻĲШ ĲŰƚƨƖĲƚШ
ĦŸůƓĲƣĲŰĦǃШċƣШĲƻĲƖǃШũĲƻĲũШŸŉШƣőĲШŸƖŊċŰŔǍċƣŔŸŰШŉŸƖШǃĲċƖƚШƣŸШĦŸůĲЮШ?ƨĲШƣŸШƖĲŊƨũċƖШƖĲƣŔƖĲůĲŰƣƚШ
ċŰĬШƣőĲШƓőǃƚŔĦċũũǃШĬĲůċŰĬŔŰŊШŰċƣƨƖĲШŸŉШƣőĲШƓƖŸŉĲƚƚŔŸŰЯШƣőĲШ?ŔƚƣƖŔĦƣШĦŸŰƣŔŰƨċũũǃШŔŰƻĲƚƣƚШŔŰШ
ĬĲƻĲũŸƓŔŰŊШĲůƓũŸǃĲĲƚШċƚШŉƨƣƨƖĲШũĲċĬĲƖƚЮ 

ÑőĲШƓƖŸƓŸƚĲĬШũċĤŸƖШĤƨĬŊĲƣШŉŸƖШ[òШΞΜΞΣШƖĲǰĲĦƣƚШċШΠӖШŔŰĦƖĲċƚĲуŸƖШҘΝЮΣΡΞШůŔũũŔŸŰуŸƻĲƖШƣőĲШ
[òШΞΜΞΡШĤƨĬŊĲƣЮШ[ŔƻĲШŰĲƽШŉƨũũШƣŔůĲШƓŸƚŔƣŔŸŰƚШċŰĬШΝΡШŰĲƽШƓċƖƣШƣŔůĲШƓŸƚŔƣŔŸŰƚШċƖĲШŔŰĦũƨĬĲĬШŔŰШ
ƣőŔƚШƓƖŸƓŸƚċũЯШĤƖŔŰŊŔŰŊШƣőĲШƣŸƣċũШŰƨůĤĲƖШŸŉШŉƨũũрШċŰĬШƓċƖƣрƣŔůĲШĲůƓũŸǃĲĲƚШƣŸШΟΞΥЮ 

 

uĲǃШĦŸƚƣШŔŰĦƖĲċƚĲƚШŔŰШƣőĲШũċĤŸƖШĤƨĬŊĲƣШŔŰĦũƨĬĲа 

и cĲċũƣőШŔŰƚƨƖċŰĦĲаШҼΝΞӖ 

и ÂƨĤũŔĦШÉċŉĲƣǃШÂĲƖƚŸŰŰĲũШÅĲƣŔƖĲůĲŰƣШÉǃƚƣĲůШыÂÉÂÅÉьаШҼΣӖ 

и EǂƣƖċШĬƨƣǃШƓċǃаШҼΞΠӖ 

и ƖŔǍŸŰċШÉƣċƣĲШÅĲƣŔƖĲůĲŰƣШÉǃƚƣĲůШы ÉÅÉьаШҼΝΠӖ 

ÑőĲƚĲШ ŔŰĦƖĲċƚĲƚШ ċƖĲШ ƓċƖƣŔċũũǃШ ŸǭƚĲƣШ ĤǃШ ƖĲĬƨĦƣŔŸŰƚШ ŔŰШ ŸŰĲрƣŔůĲШ ƚċũċƖǃШ ċĬŢƨƚƣůĲŰƣƚЯШ
ƨŰŔŉŸƖůоƣŸŸũШċũũŸƽċŰĦĲƚЯШĲůƓũŸǃĲĲШĬĲƻĲũŸƓůĲŰƣЯШċŰĬШĲĬƨĦċƣŔŸŰШŔŰĦĲŰƣŔƻĲƚЮШÑőĲƚĲШŸǭƚĲƣƚШ
őĲũƓШũŔůŔƣШƣőĲШŸƻĲƖċũũШũċĤŸƖШĦŸƚƣШŔŰĦƖĲċƚĲШƣŸШŢƨƚƣШΠӖЮ 

ΞΜΞΣШ§ƓĲƖċƣŔŸŰƚШċŰĬШ~ċŔŰƣĲŰċŰĦĲШÅŸũũƨƓШċŰĬШƓƖŸŊƖċůШĬĲƣċŔũƚ 

1.Budget Analyst (Mid Year Impact) 50,674$         

2.Wild Fire Risk Coordinator  (Mid Year Impact) 64,700$         

3.Media Specialist  (Full Year) 85,423$         

4.Ops. Admin Assistant (Full Year) 59,743$         

5.System Admin (Half Year ) 50,674$         

6.Community Resource Technicians (Full Year) 273,050$       

ESTIMATED FINANCIAL IMPACT:

ESTIMATED FINANCIAL IMPACT:

ESTIMATED FINANCIAL IMPACT:

ESTIMATED FINANCIAL IMPACT:

ESTIMATED FINANCIAL IMPACT:

ESTIMATED FINANCIAL IMPACT:
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ÑőŔƚШƚĲĦƣŔŸŰШŸƨƣũŔŰĲƚШƣőĲШĤƨĬŊĲƣШƖĲƕƨĲƚƣƚШŉŸƖШĲċĦőШŔŰĬŔƻŔĬƨċũШƓƖŸŊƖċůЮШ ШƚƨůůċƖǃШŸŉШĲċĦőШ
ƓƖŸŊƖċůќƚШĤƨĬŊĲƣЯШċũŸŰŊШƽŔƣőШƣőĲШĦŸƖƖĲƚƓŸŰĬŔŰŊШŰċƖƖċƣŔƻĲЯШƽċƚШŔŰĦũƨĬĲĬШŔŰШǃŸƨƖШĤŸċƖĬШ
ƓċĦťĲƣЮ 

ŰǃШƕƨĲƚƣŔŸŰƚШƖĲŊċƖĬŔŰŊШƣőĲШŔŰĬŔƻŔĬƨċũШƓƖŸŊƖċůШƖĲƕƨĲƚƣƚШĦċŰШĤĲШċĬĬƖĲƚƚĲĬШċƣШƣőŔƚШƣŔůĲЮ 

]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣќƚШĦŸƚƣШƚƣƖƨĦƣƨƖĲШŔƚШŊĲŰĲƖċũũǃШĬŔƻŔĬĲĬШŔŰƣŸШŉŸƨƖШƓƖŔůċƖǃШũŔŰĲƚШŸŉШ
ĤƨƚŔŰĲƚƚаШ ĬůŔŰŔƚƣƖċƣŔŸŰЯШ9ŸůůƨŰŔƣǃШÅŔƚťШÅĲĬƨĦƣŔŸŰЯШÉƨƓƓŸƖƣШÉĲƖƻŔĦĲƚЯШċŰĬШEůĲƖŊĲŰĦǃШ
ÅĲƚƓŸŰƚĲЮШìŔƣőŔŰШƣőĲƚĲШŉŸƨƖШċƖĲċƚЯШƣőĲƖĲШċƖĲШƣƽĲŰƣǃрŉŸƨƖШĬŔƚƣŔŰĦƣШƓƖŸŊƖċůƚЯШĲċĦőШƽŔƣőШŔƣƚШ
ŸƽŰШĤƨĬŊĲƣЮ 

ÑőĲШŉŸũũŸƽŔŰŊШŊƖċƓőŔĦШƖĲǰĲĦƣƚШƣőĲШ]Å[?ќƚШŸƖŊċŰŔǍċƣŔŸŰċũШůċƣƖŔǂЯШċũŔŊŰĲĬШĦũŸƚĲũǃШƽŔƣőШƣőĲШ
ůŸƚƣШĦƨƖƖĲŰƣШƓƖŸŊƖċůрƚƣƖƨĦƣƨƖĲĬШƓĲƖŉŸƖůċŰĦĲШĤċƚĲĬШĤƨĬŊĲƣЮ 

?ĲĤƣШÉĲƖƻŔĦĲШ§ƻĲƖƻŔĲƽШтШΞΜΞΣШ7ƨĬŊĲƣ 

[ŸƖШƣőĲШΞΜΞΣШĤƨĬŊĲƣЯШ]ĲŰĲƖċũШ[ƨŰĬШĬĲĤƣШƚĲƖƻŔĦĲШĦŸƚƣƚШƽŔũũШĬĲĦƖĲċƚĲШĤǃШҘΞΠЯΜΜΜЯШƖĲƚƨũƣŔŰŊШŔŰШ
ċШƣŸƣċũШĦċƚőШŸƨƣũċǃШŸŉШҘΟЮΡΣШůŔũũŔŸŰЮШÑőŔƚШċůŸƨŰƣШĦŸƻĲƖƚШĤŸƣőШŔŰƣĲƖĲƚƣШċŰĬШƓƖŔŰĦŔƓċũШƓċǃůĲŰƣƚШ
ŸŰШŉŸƨƖШŸĤũŔŊċƣŔŸŰƚШőĲũĬШƽŔƣőШÂ 9ЯШ ċƣŔŸŰċũШ7ċŰťЯШċŰĬШÖÉШ7ċŰťЮШШÑőĲШƓċǃůĲŰƣШƚĦőĲĬƨũĲƚШŉŸƖШ
ƣőĲƚĲШŸĤũŔŊċƣŔŸŰƚШċƖĲШƓƖŸƻŔĬĲĬШŔŰШƣőŔƚШƚĲĦƣŔŸŰЮ 

ÅĲŊċƖĬŔŰŊШƣőĲШŊĲŰĲƖċũШŸĤũŔŊċƣŔŸŰШы]§ьШĤŸŰĬƚЯШĬĲĤƣШƚĲƖƻŔĦĲШŔƚШũĲƻŔĲĬШƚĲƓċƖċƣĲũǃЯШċŰĬШƣőĲШŉƨŰĬƚШ
ċƖĲШƖĲƚƣƖŔĦƣĲĬШĲǂĦũƨƚŔƻĲũǃШƣŸШƚĲƖƻŔĦŔŰŊШƣőĲШ]§ШĤŸŰĬƚЮШÑőĲƚĲШĤŸŰĬƚШċƖĲШŰŸƣШƚĲĦƨƖĲĬШĤǃШƚƓĲĦŔǯĦШ
ċƚƚĲƣƚШĤƨƣШċƖĲШĤċĦťĲĬШĤǃШƣőĲШŉƨũũШŉċŔƣőШċŰĬШĦƖĲĬŔƣШŸŉШƣőĲШ?ŔƚƣƖŔĦƣЮШÑőĲШƓƖŸƓŸƚĲĬШůŔũũШƖċƣĲШƣŸШ
ƚƨƓƓŸƖƣШƣőĲƚĲШĤŸŰĬƚШŔƚШΝΝШĦĲŰƣƚуƖĲƓƖĲƚĲŰƣŔŰŊШċШΝрĦĲŰƣШƖĲĬƨĦƣŔŸŰШŉƖŸůШƣőĲШĦƨƖƖĲŰƣШΝΞШĦĲŰƣШ
ƖċƣĲШŉŸƖШǯƚĦċũШǃĲċƖШΞΜΞΡЮ 

 ŸƣċĤũǃЯШǯƚĦċũШǃĲċƖШΞΜΞΣШůċƖťƚШƣőĲШǯŰċũШǃĲċƖШŸŉШĬĲĤƣШƚĲƖƻŔĦĲШŉŸƖШƣőĲШΞΜΝΤШƖĲǯŰċŰĦĲĬШ
ŔƚƚƨċŰĦĲШŸŉШƣőĲШΞΜΜΤШ] ? ШĤŸŰĬШƚċũĲ 

ΞΜΞΣрΞΜΟΜШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШÂũċŰШы9fÂь 

ÑőĲШΡрòĲċƖШ9fÂШƚƨƓƓŸƖƣƚШƣőĲШċĦƕƨŔƚŔƣŔŸŰШŸŉШƖĲƚƓŸŰƚĲШƻĲőŔĦũĲƚЯШůċŢŸƖШĲƕƨŔƓůĲŰƣШ
ƖĲƓũċĦĲůĲŰƣƚЯШċŰĬШƖĲċũШƓƖŸƓĲƖƣǃШŔůƓƖŸƻĲůĲŰƣƚШŰŸƣШĦŸƻĲƖĲĬШĤǃШĤŸŰĬШƓƖŸĦĲĲĬƚЮШÑőŔƚШŉƨŰĬШ
ƽċƚШċũƚŸШĲƚƣċĤũŔƚőĲĬШƣŸШċĦĦƨůƨũċƣĲШƖĲƚŸƨƖĦĲƚШŉŸƖШƣőĲШƓƨƖĦőċƚĲШŸŉШőŔŊőрĦŸƚƣШċƓƓċƖċƣƨƚЯШ
ŔŰĦũƨĬŔŰŊШǯƖĲШĲŰŊŔŰĲƚЯШǯƖĲШƣƖƨĦťƚЯШőĲċƻǃШĤƖƨƚőШƨŰŔƣƚЯШőċǍċƖĬŸƨƚШůċƣĲƖŔċũƚШƣƖċŔũĲƖƚЯШċŰĬШ
ŸƣőĲƖШƚƓĲĦŔċũŔǍĲĬШƖĲƚƓŸŰƚĲШƻĲőŔĦũĲƚШƚƨĦőШċƚШċůĤƨũċŰĦĲƚЮ 

[ƨŰĬŔŰŊШŉŸƖШƣőĲШ9fÂШĦŸůĲƚШŉƖŸůШƣőĲШŉŸũũŸƽŔŰŊШƚŸƨƖĦĲƚа 

ΝЮ §Ѽ~ШxEéòЮШШÑőĲШ§Ѽ~ШũĲƻǃШƽŔũũШƓƖŸƻŔĬĲШůƨĦőШŸŉШƣőĲШĦċƚőШŰĲĲĬĲĬШŉŸƖШƣőĲШƓũċŰŰĲĬШ
ċŰŰƨċũШĦċƚőǰŸƽШċŰĬШƚŔŰťŔŰŊШŉƨŰĬƚЮШШÑőĲШѢƓċǃрċƚрǃŸƨрŊŸѢШыÂ ò]§ьШĦŸŰĦĲƓƣШŉŸƖШ
ĦċƓŔƣċũШŔůƓƖŸƻĲůĲŰƣШƓũċŰƚШŔŰƻŸũƻĲƚШŉƨŰĬŔŰŊШƓƖŸŢĲĦƣƚШƨƚŔŰŊШĦƨƖƖĲŰƣШǃĲċƖШƖĲƻĲŰƨĲƚШ
ċŰĬШŸŰŊŸŔŰŊШŉƨŰĬŔŰŊШƚŸƨƖĦĲƚЯШƚƨĦőШċƚШƣċǂĲƚШċŰĬШŊƖċŰƣƚЯШƽŔƣőŔŰШċШƚŔŰŊũĲШǯƚĦċũШǃĲċƖЮШ
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ÑőŔƚШċƓƓƖŸċĦőШċƻŸŔĬƚШĬĲĤƣШǯŰċŰĦŔŰŊЯШƓŸƣĲŰƣŔċũũǃШũĲċĬŔŰŊШƣŸШũŸƽĲƖШƣċǂƓċǃĲƖШĦŸƚƣƚШ
ĦŸůƓċƖĲĬШƣŸШƣƖċĬŔƣŔŸŰċũШĬĲĤƣрŉƨŰĬĲĬШĦċƓŔƣċũШŔůƓƖŸƻĲůĲŰƣШƓũċŰƚЮШ 

ΞЮ Éf uf ]Ш[Ö ?ÉЮШШÉŸůĲШőŔŊőШĬŸũũċƖШƓƖŸŢĲĦƣƚШőċƻĲШĤĲĲŰШŔĬĲŰƣŔǯĲĬШƣőċƣШƽŔũũШŰĲĲĬШċШ
ƓŸƖƣŔŸŰШŸŉШƣőĲШċŰŰƨċũШ§Ѽ~ШũĲƻǃШƣŸШĤĲШƚĲƣШċƚŔĬĲШċƚШċШŉƨŰĬŔŰŊШƚŸƨƖĦĲШŔŰШƣőĲШĦƨƖƖĲŰƣШ
ċŰĬШŉƨƣƨƖĲШǃĲċƖƚЮ 

ΟЮ 9§ Ñf ]E 9òШÅEÉEÅéEШ[Ö ?ÉЮШШ[ŸƖШƚŸůĲШǃĲċƖƚШŰŸƽШƣőĲШ9fÂШőċƚШĲǂƓĲƖŔĲŰĦĲĬШ
ƚƨƖƓũƨƚĲƚШƽőĲƖĲШƓƖŸŢĲĦƣƚШőċƻĲШĦŸůĲШŔŰШƨŰĬĲƖШĤƨĬŊĲƣШŸƖШƓƖŸŢĲĦƣƚШƽĲƖĲШŉƨŰĬĲĬШĤƨƣШ
ŰŸƣШƚƣċƖƣĲĬЮШШ ƚШƚƨĦőЯШƣőĲШ9fÂШőċƚШċƓƓƖŸǂŔůċƣĲũǃШҘΡΜΜťШŸŉШŉƨŰĬƚШċƻċŔũċĤũĲШƣŸШƓċǃШŉŸƖШ
ċŰǃШŰƨůĤĲƖШŸŉШũċƖŊĲШĬŸũũċƖШĦċƓŔƣċũШůċŔŰƣĲŰċŰĦĲШƓƖŸŢĲĦƣƚШƚƨĦőШċƚШƓċŔŰƣŔŰŊШŉċĦŔũŔƣŔĲƚЯШ
ƖĲƓũċĦŔŰŊШċƓƓũŔċŰĦĲƚЯШcé 9ШƚǃƚƣĲůƚЯШƖŸŸŉШƖĲĦŸċƣƚЯШĲƣĦЮШШ 

ΠЮ ÅÂ Ш]Å  ÑЮШШfŰШÉĲƓƣĲůĤĲƖШΞΜΞΟШ]Å[?ШƖĲĦĲŔƻĲĬШҘΞЮΟ~ШŉƖŸůШƣőĲШ ůĲƖŔĦċŰШÅĲƚĦƨĲШ
ÂũċŰШ ĦƣЮШШÑőĲƚĲШůŸŰŔĲƚШƽĲƖĲШĦŸůůŔƣƣĲĬШĤǃШƣőĲШ[ŔƖĲШ7ŸċƖĬШƣŸШŉƨŰĬШƓƨƖĦőċƚĲШŸŉШċШ
ŰĲƽШũċĬĬĲƖШƣƖƨĦťШƣŸШƖĲƓũċĦĲШƣőĲШċŊĲĬрŸƨƣШΜΠΜШ ůĲƖŔĦċŰШxċШ[ƖċŰĦĲШũċĬĬĲƖШƣƖƨĦťШ
ƓƨƖĦőċƚĲĬШΞΜШǃĲċƖƚШċŊŸШŔŰШΞΜΜΡЮШШÑőĲШĦƨƖƖĲŰƣШ9fÂШċŰƣŔĦŔƓċƣĲƚШƣőĲШĬĲũŔƻĲƖǃШŸŉШƣőŔƚШ
ũċĬĬĲƖШƣƖƨĦťШŔŰШ[òШΞΜΞΣЮШ ƚШƚƨĦőЯШҘΝЮΣΤΣ~ШŸŉШ ÅÂ Ш]ƖċŰƣШŔƚШŔĬĲŰƣŔǯĲĬШċƚШċШŉƨŰĬŔŰŊШ
ƚŸƨƖĦĲЮ 

ΡЮ §ÂEÅ Ñf ]ШxE ÉEÉЮШШ9ĲƖƣċŔŰШĬƨƖċĤũĲЯШőŔŊőũǃШƚƓĲĦŔċũŔǍĲĬШĲƕƨŔƓůĲŰƣШŔƚШƓƖŸƻŔĬĲĬШĤǃШ
ŸƓĲƖċƣŔŰŊШũĲċƚĲƚЮШШÑőĲƚĲШƣǃƓĲƚШŸŉШĲƕƨŔƓůĲŰƣШċƖĲШƨƚƨċũũǃШƻĲƖǃШƣĲĦőŰŔĦċũШŔŰШŰċƣƨƖĲШċŰĬШ
őċƻĲШƨƚĲŉƨũШũŔƻĲƚШƣőċƣШċƖĲШũŔůŔƣĲĬЮШШEǂċůƓũĲƚШŸŉШĲƕƨŔƓůĲŰƣШƣőċƣШċƖĲШƓƖŸƻŔĬĲĬШĤǃШ
ŸƓĲƖċƣŔŰŊШũĲċƚĲƚШŔŰĦũƨĬĲШĦŸƓŔĲƖоƓƖŔŰƣĲƖƚЯШőĲċƖƣШůŸŰŔƣŸƖƚЯШƓŸƽĲƖШĦŸƣоŊƨƖŰĲǃƚШċŰĬШ
ƓċƚƚĲŰŊĲƖШыŰŸŰрƖĲƚƓŸŰƚĲШƻĲőŔĦũĲƚьЮШШ§ƓĲƖċƣŔŰŊШũĲċƚĲƚШőċƻĲШċШůƨũƣŔƓũĲрǃĲċƖШ
ċŊƖĲĲůĲŰƣШƽőĲƖĲШƣőĲШ?ŔƚƣƖŔĦƣШőċƚШƣőĲШŸƓƣŔŸŰШŸŉШƓƨƖĦőċƚŔŰŊШƣőĲШĲƕƨŔƓůĲŰƣШċƣШƣőĲШĲŰĬШ
ŸŉШƣőĲШũĲċƚĲШƣĲƖůШċƣШċШŉċŔƖШůċƖťĲƣШƻċũƨĲШŸƖШƣƨƖŰŔŰŊШƣőĲШĲƕƨŔƓůĲŰƣШĤċĦťШƣŸШƣőĲШĬĲċũĲƖШ
ŉŸƖШŰĲƽШƖĲƓũċĦĲůĲŰƣШĲƕƨŔƓůĲŰƣЮШШ 

[ŸƖШǯƚĦċũШǃĲċƖШΞΜΞΣЯШƣőĲШ9fÂШƽŔũũШƖĲƕƨŔƖĲШċШŉƨŰĬŔŰŊШũĲƻĲũШŸŉШҘΠЮΣ~ЯШƣőĲŰШċŰŰƨċũШŉƨŰĬŔŰŊШƽŔũũШ
ƖĲƣƨƖŰШƣŸШċŰШċƻĲƖċŊĲШŸŉШҘΞЮΡ~ШŉŸƖШƣőĲШƖĲůċŔŰĬĲƖШŸŉШƣőĲШǯƻĲШǃĲċƖƚЮ 

 

 

 

 

 



ÂċŊĲШ҇ШΞΞШ 
 

 

 



ÂċŊĲШ҇ШΞΟШ 
 

]ŸũĬĲƖШÅċŰĦőШÑŸƣċũ 

 

 

TOTAL FY         
24/25

TOTAL FY 
25/26

TOTAL FY 
26/27 

(projected)

REVENUES
Property Tax $42,659,944 $44,867,907 $45,765,265
Fee for Service $5,297,891 $5,996,583 $6,536,275
Prop 207 State Shared Rev $800,000 $700,000 $700,000
Fire District Assistance Tax $800,000 $800,000 $800,000
EMS Membership $60,000 $60,000 $60,000
Grant Revenue $400,000 $309,000 $0
Interest Income $176,152 $400,000 $425,000
Bond Fund Reserve Fund $0 $0 $0
Captial Projects Reserve Fund $0 $0 $0
Capital Reserve Restricted (ARPA) $0 $1,676,000 $0
Capital Sinking Fund $0 $1,398,619 $1,248,333
Bond Fund Reserve Fund $0 $0 $0
Captial Projects Reserve Fund $0 $0 $0
Capital Reserve Contingency $0 $500,000 $500,000
Debt Service Reserve $0 $64,157 $66,000
Unrestricted Reserve Funds $2,363,080 $169,313 $250,000

TOTAL REVENUES $52,557,067 $56,941,579 $56,350,873

EXPENDITURES
Labor, Benefits & Employee Development $37,820,753 $39,459,755 $41,336,570
Supplies/Software/Consumables $1,868,400 $1,681,003 $1,714,623
Vehicle / Equipment $1,224,695 $1,714,674 $1,875,122
Utilities / Communications $530,750 $540,080 $545,480
Professional Services $1,676,835 $1,890,703 $1,909,610
Dues/Subscriptions $892,665 $949,846 $959,345
Insurance $235,200 $250,200 $252,702
Repairs / Maintenance $766,035 $760,742 $768,349
Bond and Lease Principle $3,411,581 $3,461,309 $3,492,142
Capital Outlay $2,443,241 $4,711,660 $2,535,660
Bond and Lease Interest $1,594,602 $1,521,608 $961,270

$92,310 $0 $0

TOTAL EXPENDITURES $52,557,067 $56,941,579 $56,350,873



ÂċŊĲШ҇ШΞΠШ 
 

]ŸũĬĲƖШÅċŰĦőШ]ĲŰĲƖċũШ[ƨŰĬ 

 

 

 

TOTAL FY         
24/25

TOTAL FY 
25/26

TOTAL FY 
26/27 

(projected)
REVENUES
Property Tax $38,199,775 $41,868,425 $44,316,990
Fee for Service $382,891 $681,583 $681,583
Prop 207 State Shared Rev $800,000 $700,000 $700,000
Fire District Assistance Tax $800,000 $800,000 $800,000
EMS Membership $0 $0 $0
Grant Revenue $400,000 $309,000 $0
Interest Income $176,152 $400,000 $425,000
Bond Fund Reserve Fund $0 $0 $0
Captial Projects Reserve Fund $0 $0 $0
Capital Reserve Restricted (ARPA) $0 $0 $0
Capital Sinking Fund $0 $0 $0
Bond Fund Reserve Fund $0 $0 $0
Captial Projects Reserve Fund $0 $0 $0
Capital Reserve Contingency $0 $0 $0
Debt Service Reserve $0 $0 $0
Unrestricted Reserve Funds $2,363,080 $169,313 $250,000

$0
TOTAL REVENUES $43,121,898 $44,928,321 $47,173,573

EXPENDITURES
Labor, Benefits & Employee Development $33,257,125 $34,676,127 $35,785,763
Supplies/Software/Consumables $1,715,070 $1,447,673 $1,714,623
Vehicle / Equipment $1,173,545 $1,638,524 $1,875,122
Utilities / Communications $529,426 $530,746 $545,480
Professional Services $1,565,773 $1,769,141 $1,909,610
Dues/Subscriptions $888,655 $939,346 $959,345
Insurance $235,200 $250,200 $252,702
Repairs / Maintenance $675,539 $620,246 $768,349
Bond and Lease Principle $2,382,581 $2,401,309 $2,401,309
Capital Outlay $0 $0 $0
Bond and Lease Interest $698,984 $655,010 $961,270

TOTAL EXPENDITURES $43,121,898 $44,928,321 $47,173,573



ÂċŊĲШ҇ШΞΡШ 
 

 

 

 

ÉƣƖċƣĲŊŔĦШÂũċŰŰŔŰŊ 

ÂũċŰŰŔŰŊШÂƖŸĦĲƚƚ 

fŰШĬĲƻĲũŸƓŔŰŊШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣќƚШƚƣƖċƣĲŊŔĦШĤƨƚŔŰĲƚƚШƓũċŰЯШċШƣƽŸШƓőċƚĲШċƓƓƖŸċĦőШ
ƽċƚШ ƨƣŔũŔǍĲĬЮШ ÑőĲШ ǯƖƚƣШ ƓőċƚĲШ ƽċƚШ ċШ ĦŸůƓƖĲőĲŰƚŔƻĲШ ŸƖŊċŰŔǍċƣŔŸŰċũШ ċƚƚĲƚƚůĲŰƣШ ŉƖŸůШ
ƚƣċťĲőŸũĬĲƖƚШŔŰƚŔĬĲШċŰĬШŸƨƣƚŔĬĲШƣőĲШŸƖŊċŰŔǍċƣŔŸŰЮШÑőŔƚШƽċƚШĦŸŰĬƨĦƣĲĬШĤǃШƣőĲШ ĬƻċŰĦĲĬШ
ÉƣƖċƣĲŊǃШ9ĲŰƣĲƖШŔŰШÉĦŸƣƣƚĬċũĲЯШ ƖŔǍŸŰċШƨƚŔŰŊШċШƨŰŔƕƨĲШƖĲċũрƣŔůĲШĦŸũũċĤŸƖċƣŔŸŰШƣŸŸũЯШ9ŸŰƻĲƖŊĲЯШ
ƣŸШŉċĦŔũŔƣċƣĲШĬŔƚĦƨƚƚŔŸŰШċŰĬШŔĬĲŰƣŔǯĦċƣŔŸŰШŸŉШŔƚƚƨĲƚШŸŉШĦŸŰĦĲƖŰШŉċĦŔŰŊШƣőĲШŸƖŊċŰŔǍċƣŔŸŰШ
ĲǂƣĲƖŰċũũǃШċŰĬШŔŰƣĲƖŰċũũǃЮШÑőŔƚШƽċƚШƣőĲШǯƖƚƣШƚƣĲƓШŸŉШƣőĲШĲŰƻŔƖŸŰůĲŰƣċũШƚĦċŰШƣőċƣШƽċƚШƨƣŔũŔǍĲĬШ
ƣŸШŔĬĲŰƣŔŉǃШƚƣƖċƣĲŊŔĦШŔƚƚƨĲƚШċŰĬШĦŸƖƖĲƚƓŸŰĬŔŰŊШƖĲƚƨũƣƚШŉŸƖШƣőĲШƚƣƖċƣĲŊŔĦШĤƨƚŔŰĲƚƚШƓũċŰЮ 

ÑőĲШŉŸũũŸƽŔŰŊШƚƣċťĲőŸũĬĲƖШƚĲƚƚŔŸŰƚШƽĲƖĲШőĲũĬШƽŔƣőШċШƣŸƣċũШŸŉШΞΤΤШƚƣċťĲőŸũĬĲƖƚШƓċƖƣŔĦŔƓċƣŔŰŊа 

¶ f ÑEÅ  xШÉÑ uEc§x?EÅШf ÂÖÑаШÉĲƻĲŰШŉċĦŔũŔƣċƣĲĬШƚĲƚƚŔŸŰƚШċŰĬШŸŰĲШċƚǃŰĦőƖŸŰŸƨƚШ
ыƚƨƖƻĲǃШƚƣǃũĲьШƚĲƚƚŔŸŰШƽĲƖĲШĦŸŰĬƨĦƣĲĬШĤĲƣƽĲĲŰШ~ċǃШΞΜЯШΞΜΞΠШċŰĬШsƨŰĲШΝΥЯШΞΜΞΠШŸŰШ
]Å[?ШƣŸĬċǃЯШƣőĲШĦőċŰŊĲƚШċőĲċĬЯШċŰĬШƓċƖƣŔĦŔƓċŰƣШŉĲĲĬĤċĦťШŸŰШƣőĲШůŔƚƚŔŸŰЯШƻŔƚŔŸŰЯШ
ƻċũƨĲƚЯШċŰĬШůŸƣƣŸƚШŉŸƖШƣőĲШŸƖŊċŰŔǍċƣŔŸŰЮШÑőĲƚĲШƚĲƚƚŔŸŰƚШőċĬШΞΜΣШƓċƖƣŔĦŔƓċŰƣƚШыΝΡΡШ
ƨŰŔŉŸƖůĲĬШ ƓĲƖƚŸŰŰĲũШ ċŰĬШ ΡΝШ ŰŸŰрƨŰŔŉŸƖůĲĬьЯШ ĲŰĦŸůƓċƚƚŔŰŊШ ΣΥӖШ ŸŉШ ĬŔƚƣƖŔĦƣШ
ƓĲƖƚŸŰŰĲũЮ 
 

¶ ]Å[?Ш7§ Å?Ш?fÉ9ÖÉÉf§ аШÑőŔƚШƽċƚШċШƖĲƻŔĲƽШŸŉШƣőĲШŔŰƣĲƖŰċũШŉĲĲĬĤċĦťШƚĲƚƚŔŸŰƚШċŰĬШ
ċШŊĲŰĲƖċũШĬŔƚĦƨƚƚŔŸŰШŸŉШ]Å[?ШƣŸĬċǃШċŰĬШƣőĲШƖĲŊŔŸŰċũШĦőċŰŊĲƚШċőĲċĬЮШfƣШƽċƚШőĲũĬШŸŰШ
sƨŰĲШΠЯШΞΜΞΠЮ 
 

¶ 9§~~Ö fÑòШ[EE?7 9uШÉÖÅéEòаШÑőŔƚШƽċƚШċŰШċƚǃŰĦőƖŸŰŸƨƚШыƚƨƖƻĲǃрƚƣǃũĲьШƚĲƚƚŔŸŰШ
ĦŸŰĬƨĦƣĲĬШĤĲƣƽĲĲŰШsƨŰĲШΟЯШΞΜΞΠШċŰĬШsƨŰĲШΞΝЯШΞΜΞΠШƽŔƣőШƖĲƚŔĬĲŰƣƚЯШĤƨƚŔŰĲƚƚШũĲċĬĲƖƚЯШ
ċŰĬШ ŊŸƻĲƖŰůĲŰƣШ ƚƣċťĲőŸũĬĲƖƚЮШ ΤΝШ ƓċƖƣŔĦŔƓċŰƣƚШ ыΡΤШ ƖĲƚŔĬĲŰƣƚЯШ ŰŔŰĲШ ŊŸƻĲƖŰůĲŰƣШ
ƓċƖƣŰĲƖƚЯШċŰĬШǯƻĲШĬŔƚƣƖŔĦƣШĤƨƚŔŰĲƚƚĲƚьШċĦĦĲƚƚĲĬШƣőĲШƚƨƖƻĲǃШŸŰШ]Å[?ШƣŸĬċǃЯШĦőċŰŊĲƚШ
ċőĲċĬЯШċŰĬШƣőĲШŸƖŊċŰŔǍċƣŔŸŰѣƚШůŔƚƚŔŸŰЯШƻŔƚŔŸŰЯШƻċũƨĲƚЯШċŰĬШůŸƣƣŸƚЮШ 

ÑőĲƚĲШ ƚĲƚƚŔŸŰƚШ ƖĲƚƨũƣĲĬШ ŔŰШ ċШ ĦŸůƓƖĲőĲŰƚŔƻĲШ ŉĲĲĬĤċĦťШ ĬŸĦƨůĲŰƣШ ƣőċƣШ ƓƖŸƻŔĬĲĬШ ƣőĲШ
ũĲċĬĲƖƚőŔƓШƣĲċůШƽŔƣőШċŰŸŰǃůŸƨƚШŔŰŉŸƖůċƣŔŸŰШŉƖŸůШƚƣċťĲőŸũĬĲƖƚШƖĲŊċƖĬŔŰŊШŔƚƚƨĲƚШŉċĦŔŰŊШƣőĲШ
ċŊĲŰĦǃЮШÑőĲШEǂĲĦƨƣŔƻĲШxĲċĬĲƖƚőŔƓШÑĲċůШċŰĬШċШƖĲƓƖĲƚĲŰƣċƣŔƻĲШŸŉШƣőĲШxŸĦċũШΟΥΟΞШEǂĲĦƨƣŔƻĲШ
ĤŸċƖĬШƣőĲŰШƖĲƻŔĲƽĲĬШƣőĲШǯŰĬŔŰŊƚШŸŉШƣőŔƚШŉĲĲĬĤċĦťШĬŸĦƨůĲŰƣЯШƣőĲШƓƖŔŸƖШÉƣƖċƣĲŊŔĦШÂũċŰЯШ
9ŸůůƨŰŔƣǃШÅŔƚťШ ƚƚĲƚƚůĲŰƣоÉƣċŰĬċƖĬƚШŸŉШ9ŸƻĲƖЯШΞΜΞΟШ9ĲŰƣĲƖШŉŸƖШÂƨĤũŔĦШÉċŉĲƣǃШEǂĦĲũũĲŰĦĲШ
ĦĦƖĲĬŔƣċƣŔŸŰШÂĲĲƖШÑĲċůШƖĲĦŸůůĲŰĬċƣŔŸŰƚЯШċŰĬШƣőĲШƓƖŔŸƖШǃĲċƖќƚШ ŰŰƨċũШ9ŸůƓƖĲőĲŰƚŔƻĲШ
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[ŔŰċŰĦŔċũШÅĲƓŸƖƣЮШÑőĲШƖĲƻŔĲƽШŸŉШƣőĲƚĲШĬŸĦƨůĲŰƣƚШċƚƚŔƚƣĲĬШŔŰШƣőĲШĲŰƻŔƖŸŰůĲŰƣċũШƚĦċŰШ
ĦŸŰĬƨĦƣĲĬШ ĬƨƖŔŰŊШ ċШ ƽĲĲťрũŸŰŊШ ƖĲƣƖĲċƣШ ƽŔƣőШ ƣőĲШ EǂĲĦƨƣŔƻĲШ xĲċĬĲƖƚőŔƓШ ÑĲċůШ ċŰĬШ ċШ
ƖĲƓƖĲƚĲŰƣċƣŔƻĲШŉƖŸůШƣőĲШxŸĦċũШΟΥΟΞШEǂĲĦƨƣŔƻĲШ7ŸċƖĬЮШÑőĲШŸƨƣĦŸůĲШŸŉШƣőĲШĲŰƻŔƖŸŰůĲŰƣċũШƚĦċŰШ
ƽċƚШƣőĲШŔĬĲŰƣŔǯĦċƣŔŸŰШŸŉШƚĲƻĲŰШƚƣƖċƣĲŊŔĦШŔƚƚƨĲƚШŉċĦŔŰŊШƣőĲШĬŔƚƣƖŔĦƣЮ 

fƚƚƨĲШÉƣċƣĲůĲŰƣ 
fƚƚƨĲШΝрШ9ƨũƣƨƖĲ 

ÑőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣќƚШŸŰŊŸŔŰŊШĦŸůůŔƣůĲŰƣШƣŸШŔƣƚШĦƨũƣƨƖĲШŸŉШƓƖŸƻŔĬŔŰŊШĲǂĦĲƓƣŔŸŰċũШ
ĦƨƚƣŸůĲƖШƚĲƖƻŔĦĲШŔŰШċШŉċůŔũǃрŸƖŔĲŰƣĲĬШĲŰƻŔƖŸŰůĲŰƣШƽŔũũШĦŸŰƣŔŰƨĲШƣŸШƖĲƚƨũƣШŔŰа 

и ÂƖĲƚĲƖƻċƣŔŸŰШċŰĬШĲŰőċŰĦĲůĲŰƣШŸŉШƣőĲШŸƖŊċŰŔǍċƣŔŸŰќƚШƓŸƚŔƣŔƻĲШƖĲƓƨƣċƣŔŸŰ 

и ÅĲĦŸŊŰŔƣŔŸŰШ ċŰĬШ ƚƨƓƓŸƖƣШ ŉŸƖШ ƣőĲШ ĲǂĦĲƓƣŔŸŰċũШ ĦƨƚƣŸůĲƖШ ƚĲƖƻŔĦĲШ ƓƖŸƻŔĬĲĬШ ĤŸƣőШ
ŔŰƣĲƖŰċũũǃШċŰĬШĲǂƣĲƖŰċũũǃШƣŸШĦƨƚƣŸůĲƖƚ 

и ŰШŸƖŊċŰŔǍċƣŔŸŰШƽőĲƖĲШƽĲШƣċťĲШĦċƖĲШŸŉШĲċĦőШŸƣőĲƖ 

fƚƚƨĲШΞрШ9ŸůůƨŰŔĦċƣŔŸŰ 

ÑőĲШĦŸŰƣŔŰƨŔŰŊШĦŸůůƨŰŔĦċƣŔŸŰШŊċƓШƣőċƣШĲǂŔƚƣƚШĤĲƣƽĲĲŰШũĲċĬĲƖƚőŔƓШċŰĬШƣőĲШƖĲƚƣШŸŉШƣőĲШ
ŸƖŊċŰŔǍċƣŔŸŰШƖĲŊċƖĬŔŰŊШċŰШƨŰĬĲƖƚƣċŰĬŔŰŊШŸŉШƽőċƣШŔƚШĤĲŔŰŊШĬŸŰĲШċŰĬШƽőǃШŔƣШŔƚШŔůƓŸƖƣċŰƣЯШŔŉШŰŸƣШ
ƓƖŸƓĲƖũǃШċĬĬƖĲƚƚĲĬЯШƽŔũũШƖĲƚƨũƣШŔŰа 

и ?ĲĦƖĲċƚĲĬШůŸƖċũĲ 

и xċĦťШŸŉШƣƖƨƚƣ 

и fŰĦŸŰƚŔƚƣĲŰƣШĬĲũŔƻĲƖǃШŸŉШƚĲƖƻŔĦĲƚШŸƻĲƖШƣŔůĲ 

fƚƚƨĲШΟШтШ9ŸƚƣЯШéċũƨĲЯШċŰĬШfůƓċĦƣШŸŉШÉĲƖƻŔĦĲƚ 

ƚШƣőĲШĦŸƚƣШŸŉШƓƖŸƻŔĬŔŰŊШƚĲƖƻŔĦĲƚШƖŔƚĲƚЯШċШŉċŔũƨƖĲШƣŸШĦŸůůƨŰŔĦċƣĲШƣőĲŔƖШƻċũƨĲШċŰĬШƣőĲШŔůƓċĦƣШ
ŸŰШƣőĲШĦŸůůƨŰŔƣǃШƽĲШƚĲƖƻĲЯШŔŉШŰŸƣШƓƖŸƓĲƖũǃШċĬĬƖĲƚƚĲĬЯШƽŔũũШƖĲƚƨũƣШŔŰа 

и ?ĲĦƖĲċƚĲĬШƓƨĤũŔĦШƚƨƓƓŸƖƣ 

и ÅĲĬƨĦĲĬШƣƖƨƚƣШŔŰШƣőĲШŸƖŊċŰŔǍċƣŔŸŰ 

и 9őċũũĲŰŊĲƚШŔŰШƚĲĦƨƖŔŰŊШŰĲĦĲƚƚċƖǃШŉƨŰĬŔŰŊШċŰĬШƖĲƚŸƨƖĦĲƚ 

и  ĲŊċƣŔƻĲШŔůƓċĦƣШŸŰШŔŰƣĲƖŰċũШċŰĬШĲǂƣĲƖŰċũШƚƣċťĲőŸũĬĲƖƚ 

fƚƚƨĲШΠШтШ9ŸůůƨŰŔƣǃШ]ƖŸƽƣőШċŰĬШEǂƓĲĦƣċƣŔŸŰƚ 

ÑőĲШĲƻŸũƻŔŰŊШŰĲĲĬƚШċŰĬШŔŰĦƖĲċƚŔŰŊШĲǂƓĲĦƣċƣŔŸŰƚШŸŉШƣőĲШĦŸůůƨŰŔƣǃШĦŸůĤŔŰĲĬШƽŔƣőШƣőĲШ
ĦŸŰƣŔŰƨĲĬШŊƖŸƽƣőШŔŰШƓŸƓƨũċƣŔŸŰЯШŔŉШŰŸƣШƓƖŸƓĲƖũǃШċĬĬƖĲƚƚĲĬЯШƽŔũũШƖĲƚƨũƣШŔŰа 
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и ШĬĲĦũŔŰĲШŔŰШƣőĲШƕƨċũŔƣǃШŸŉШƚĲƖƻŔĦĲƚШƓƖŸƻŔĬĲĬ 

и 9őċũũĲŰŊĲƚШŔŰШċƣƣċŔŰŔŰŊШċƓƓƖŸƓƖŔċƣĲШŉƨŰĬŔŰŊ 

и fŰċĤŔũŔƣǃШƣŸШůĲĲƣШƣőĲШƓƨĤũŔĦќƚШĲǂƓĲĦƣċƣŔŸŰƚШċŰĬШŰĲĲĬƚ 

и ŰШŔŰĦƖĲċƚĲШŔŰШĲůĲƖŊĲŰĦǃШƖĲƚƓŸŰƚĲШƣŔůĲƚ 

и fŰĦƖĲċƚĲĬШƖŔƚťШƣŸШũŔŉĲШċŰĬШƓƖŸƓĲƖƣǃ 

fƚƚƨĲШΡШтШfŰĦƖĲċƚĲĬШ9ċũũƚШŉŸƖШÉĲƖƻŔĦĲШы ŸŰрШEůĲƖŊĲŰĦǃь 

ÑőĲШŔŰĦƖĲċƚĲĬШĦċũũƚШŉŸƖШƚĲƖƻŔĦĲШŉƖŸůШŸƨƖШĦŸůůƨŰŔƣǃЯШůŸƚƣШŰŸƣċĤũǃШŰŸŰрĲůĲƖŊĲŰƣШĦċũũƚЯШŊŔƻĲŰШ
ƣőĲШĦƨƖƖĲŰƣШĬĲũŔƻĲƖǃШůŸĬĲũЯШŔŉШŰŸƣШƓƖŸƓĲƖũǃШċĬĬƖĲƚƚĲĬЯШƽŔũũШƖĲƚƨũƣШŔŰа 

и ШƖŔƚťШŸŉШŔŰĦƖĲċƚĲĬШƖĲƚƓŸŰƚĲШƣŔůĲƚ 

и ?ĲĦƖĲċƚĲĬШĦƨƚƣŸůĲƖШĲǂƓĲƖŔĲŰĦĲƚ 

и fŰĦƖĲċƚĲĬШĦŸƚƣШƣŸШƣċǂƓċǃĲƖƚ 

fƚƚƨĲШΣШтШcĲċũƣőЯШÉċŉĲƣǃШċŰĬШìĲũũŰĲƚƚ 

ÑőĲШŔŰőĲƖĲŰƣШƚƣƖĲƚƚŸƖƚШŸŉШĬĲũŔƻĲƖŔŰŊШƓƨĤũŔĦШƚċŉĲƣǃШƚĲƖƻŔĦĲƚШŔůƓċĦƣƚШŸƨƖШƓĲƖƚŸŰŰĲũќƚШƓőǃƚŔĦċũШ
őĲċũƣőШċŰĬШůĲŰƣċũШƽĲũũрĤĲŔŰŊЯШƽőŔĦőШŔŉШŰŸƣШƓƖŸƓĲƖũǃШċĬĬƖĲƚƚĲĬЯШƽŔũũШƖĲƚƨũƣШŔŰа 

и ÉĲƖŔŸƨƚШƓőǃƚŔĦċũШċŰĬШůĲŰƣċũШőĲċũƣőШĦŸŰĬŔƣŔŸŰƚ 

и cŸůĲШũŔŉĲЯШůċƖŔƣċũШċŰĬШǯŰċŰĦŔċũШĦőċũũĲŰŊĲƚ 

и ÉƨĤƚƣċŰĦĲШċĤƨƚĲ 

и ÉƨŔĦŔĬĲ 

и ?ĲĦƖĲċƚĲĬШƚĲƖƻŔĦĲШũĲƻĲũƚШƣŸШƣőĲШĦŸůůƨŰŔƣǃ 

fƚƚƨĲШΤШтШÑƖċŔŰŔŰŊШċŰĬШ?ĲƻĲũŸƓůĲŰƣ 

ÑőĲШ ĦőċũũĲŰŊĲШ ŸŉШ ŔĬĲŰƣŔŉǃŔŰŊЯШ ŔŰƚƓŔƖŔŰŊШ ċŰĬШ ƣƖċŔŰŔŰŊШ ŉƨƣƨƖĲШ ũĲċĬĲƖƚШ ċƣШ ċũũШ ũĲƻĲũƚШ ŸŉШ ƣőĲШ
ŸƖŊċŰŔǍċƣŔŸŰШŔŉШŰŸƣШƓƖŸƓĲƖũǃШċĬĬƖĲƚƚĲĬЯШƽŔũũШƖĲƚƨũƣШŔŰа 

и ÉŔŊŰŔǯĦċŰƣШũŔůŔƣƚШŉŸƖШƓĲƖƚŸŰŰĲũШŸƓƣŔŸŰƚШŉŸƖШƚƨĦĦĲƚƚŔŸŰШƓũċŰŰŔŰŊ 

и ШĬĲĦƖĲċƚĲĬШċĤŔũŔƣǃШŸŉШƣőĲШŸƖŊċŰŔǍċƣŔŸŰШƣŸШůĲĲƣШƣőĲШŉƨƣƨƖĲШŰĲĲĬƚШŸŉШƣőĲШĦŸůůƨŰŔƣǃ 

и ?ĲĦƖĲċƚĲĬШĦŸůůƨŰŔƣǃШƣƖƨƚƣШŔŰШƣőĲШŸƖŊċŰŔǍċƣŔŸŰќƚШċĤŔũŔƣǃШƣŸШƓƖŸƻŔĬĲШĲǂĦĲƓƣŔŸŰċũШ
ƚĲƖƻŔĦĲƚ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣƚ 
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§ŰĦĲШƣőĲШĦƖŔƣŔĦċũШƚƣƖċƣĲŊŔĦШŔƚƚƨĲƚШŉċĦŔŰŊШ]Å[?ШƽĲƖĲШŔĬĲŰƣŔǯĲĬЯШƣőĲШƣĲċůШĬĲƻĲũŸƓĲĬШƣőĲШ
ŉŸũũŸƽŔŰŊШǯƻĲШƚƣƖċƣĲŊŔĦШƖĲƚƨũƣƚШƣőċƣШƽŸƨũĬШċƚƚŔƚƣШƣőĲШċŊĲŰĦǃШŔŰШċĬĬƖĲƚƚŔŰŊШƣőĲŔƖШƓŸƣĲŰƣŔċũШ
ŰĲŊċƣŔƻĲШĲǭĲĦƣƚЮШÑőĲƚĲШƚƣƖċƣĲŊŔĦШƖĲƚƨũƣƚШƽĲƖĲШĬĲƻĲũŸƓĲĬШŉƖŸůШƣőĲШƓĲƖƚƓĲĦƣŔƻĲШŸŉШƽőċƣШƣőĲШ
ĦƨƚƣŸůĲƖШƽŔũũШĲǂƓĲƖŔĲŰĦĲШƣŸШĲŰƚƨƖĲШƣőċƣШƣőŔƚШŔƚШŸƨƖШĦŸŰƣŔŰƨĲĬШŉŸĦƨƚЮШ?ĲƓĲŰĬŔŰŊШŸŰШƣőĲШ
ƓƖŸŊƖċůЯШƣőĲШĦƨƚƣŸůĲƖШůċǃШőċƻĲШĤĲĲŰШĲǂƣĲƖŰċũШŸƖШŔŰƣĲƖŰċũЮ 

ƚШĦċŰШĤĲШƚĲĲŰШŔŰШůċŰǃШŸŉШƣőĲШŔƣĲůƚШƽŔƣőŔŰШĲċĦőШƚƣƖċƣĲŊŔĦШƖĲƚƨũƣЯШƣőŔƚШƓũċŰѣƚШŔŰŔƣŔċũШ
ŔůƓũĲůĲŰƣċƣŔŸŰШƽŔũũШŉŸĦƨƚШŸŰШŔĬĲŰƣŔŉǃŔŰŊШƣőĲШĤċƚĲũŔŰĲƚШŉŸƖШƣőĲШůĲċƚƨƖĲƚЮШ§ŰĦĲШĤċƚĲũŔŰĲƚШ
ċƖĲШĲƚƣċĤũŔƚőĲĬЯШƣőĲШĬŔƚƣƖŔĦƣШƽŔũũШĬĲƻĲũŸƓШĤĲŰĦőůċƖťƚШŉŸƖШĲċĦőШŔƣĲůШċŰĬШůĲċƚƨƖĲШƓƖŸŊƖĲƚƚШ
ŉƖŸůШƣőċƣШƓŸŔŰƣЮ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΝШтШEǂĦĲƓƣŔŸŰċũШ9ƨƚƣŸůĲƖШÉĲƖƻŔĦĲШѼШ9ƨũƣƨƖĲ 

ÑőĲШĦŸůůƨŰŔƣǃШƽŔũũШĦŸŰƣŔŰƨĲШƣŸШĲǂƓĲƖŔĲŰĦĲШċШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƣőċƣШŔƚШĦŸůůŔƣƣĲĬШƣŸШŔƣƚШĦƨũƣƨƖĲШŸŉШ
ƓƖŸƻŔĬŔŰŊШĲǂĦĲƓƣŔŸŰċũШĦƨƚƣŸůĲƖШƚĲƖƻŔĦĲШŔŰШċШŉċůŔũǃрŸƖŔĲŰƣĲĬШĲŰƻŔƖŸŰůĲŰƣЯШċƚШĲƻŔĬĲŰĦĲĬШĤǃа 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШƽŔũũШĤĲШĲƚƣċĤũŔƚőĲĬШŉŸƖШƚƨƖƻĲǃĲĬШƖĲƚƓŸŰĬĲŰƣƚШ
ƽőŸШƖĲƓŸƖƣШĤĲŔŰŊШƣƖĲċƣĲĬШƖĲƚƓĲĦƣŉƨũũǃЮШ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ ũũ 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШƽŔũũШĤĲШĲƚƣċĤũŔƚőĲĬШŉŸƖШƚƨƖƻĲǃĲĬШƖĲƚƓŸŰĬĲŰƣƚШ
ƽőŸШƖĲƓŸƖƣШĤĲŔŰŊШƣƖĲċƣĲĬШƽŔƣőШťŔŰĬŰĲƚƚШŸƖШĦŸůƓċƚƚŔŸŰЮ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ ũũ 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШƽŔũũШĤĲШĲƚƣċĤũŔƚőĲĬШŉŸƖШƚƨƖƻĲǃĲĬШƖĲƚƓŸŰĬĲŰƣƚШ
ƽőŸШƖĲƓŸƖƣШƣőċƣШƣőĲŔƖШƓƖŸĤũĲůШƽċƚШċĬĬƖĲƚƚĲĬШċƓƓƖŸƓƖŔċƣĲũǃ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉШШ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ ũũ 

и 7ǃШ~ċƖĦőШΞΜΞΡШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƽŔũũШĬĲƻĲũŸƓШċШƽƖŔƣƣĲŰШĬĲƚĦƖŔƓƣŔŸŰШŸŉШŔƣƚШ
ĬĲƚŔƖĲĬШŉċůŔũǃрŸƖŔĲŰƣĲĬШĦƨũƣƨƖĲШ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ§ǭŔĦĲШŸŉШƣőĲШ9őŔĲŉ 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШƽŔũũШĤĲШĲƚƣċĤũŔƚőĲĬШŉŸƖШƚƨƖƻĲǃĲĬШƖĲƚƓŸŰĬĲŰƣƚШ
ƽőŸШƖĲƓŸƖƣШƣőċƣШƣőĲǃШĲǂƓĲƖŔĲŰĦĲШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣќƚШŉċůŔũǃрŸƖŔĲŰƣĲĬШĦƨũƣƨƖĲШШ 



ÂċŊĲШ҇ШΞΦШ 
 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ ũũ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΞШтШ9ŸůůƨŰŔĦċƣŔŸŰƚ 

ÑőĲШĦŸůůƨŰŔƣǃШċŰĬШůĲůĤĲƖƚШŸŉШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƽŔũũШĲǂƓĲƖŔĲŰĦĲШ
ĦŸůůƨŰŔĦċƣŔŸŰƚШƣőċƣШĦƖĲċƣĲШċƽċƖĲŰĲƚƚШċŰĬШƨŰĬĲƖƚƣċŰĬŔŰŊШŸŉШƣőĲШĬŔƚƣƖŔĦƣќƚШĬĲĦŔƚŔŸŰƚЯШ
ƓŸũŔĦŔĲƚЯШċŰĬШƖĲƚƨũƣƚЯШċƚШĲƻŔĬĲŰĦĲĬШĤǃа 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШƽŔũũШĤĲШĲƚƣċĤũŔƚőĲĬШŉŸƖШƚƨƖƻĲǃĲĬШƖĲƚƓŸŰĬĲŰƣƚШ
ƽőŸШƖĲƓŸƖƣШƣőċƣШƣőĲǃШƨŰĬĲƖƚƣċŰĬШƣőĲШĬĲĦŔƚŔŸŰƚШŸŉШůċŰċŊĲůĲŰƣШċŰĬШƽőǃШƣőŸƚĲШĬĲĦŔƚŔŸŰƚШ
ċƖĲШůċĬĲШШ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ9ŸůůƨŰŔƣǃШÅĲũċƣŔŸŰƚШÉƨƓĲƖƻŔƚŸƖ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ ũũШ 

и 7ĲŊŔŰŰŔŰŊШŔŰШΞΜΞΡЯШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƽŔũũШĬĲƻĲũŸƓШċŰШċŰŰƨċũШ
ÂĲƖŉŸƖůċŰĦĲШÅĲƓŸƖƣШƣőċƣШĦŸůůƨŰŔĦċƣĲƚШƚƣƖċƣĲŊŔĦШċŰĬШŸƓĲƖċƣŔŸŰċũШƓĲƖŉŸƖůċŰĦĲЯШ
ĲůƓőċƚŔǍŔŰŊШƚĲƖƻŔĦĲШĬĲũŔƻĲƖǃЯШƖĲƕƨŔƖĲĬШƖĲƚŸƨƖĦĲƚЯШċŰĬШƖĲƚƨũƣƚЮ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ ũũ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΟШтШìĲũũрÑƖċŔŰĲĬШċŰĬШÂƖŸŉĲƚƚŔŸŰċũШìŸƖťŉŸƖĦĲ 

ÑőĲШĦŸůůƨŰŔƣǃШƽŔũũШĦŸŰƣŔŰƨĲШƣŸШĲǂƓĲƖŔĲŰĦĲШċШƽĲũũрƣƖċŔŰĲĬШċŰĬШƓƖŸŉĲƚƚŔŸŰċũШƽŸƖťŉŸƖĦĲШ
ƓŸƚŔƣŔŸŰĲĬШƣŸШĬĲũŔƻĲƖШĲǂĦĲƓƣŔŸŰċũШƚĲƖƻŔĦĲƚШƣŸШƣőĲШĦŸůůƨŰŔƣǃШĤŸƣőШŰŸƽШċŰĬШŔŰƣŸШƣőĲШŉƨƣƨƖĲЯШ
ċƚШĲƻŔĬĲŰĦĲĬШĤǃа 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШƽŔũũШĤĲШĲƚƣċĤũŔƚőĲĬШŉŸƖШƣőĲШƓĲƖĦĲŰƣċŊĲШŸŉШ
ŸƓĲŰШƓŸƚŔƣŔŸŰƚШƽŔƣőШůƨũƣŔƓũĲШƕƨċũŔǯĲĬШŔŰƣĲƖŰċũШċƓƓũŔĦċŰƣƚ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШÂƖŸŉĲƚƚŔŸŰċũШ?ĲƻĲũŸƓůĲŰƣШċŰĬШE~É 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШcƨůċŰШÅĲƚŸƨƖĦĲƚЯШÂƖŸŉĲƚƚŔŸŰċũШ?ĲƻĲũŸƓůĲŰƣ 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĬĲĦŔƚŔŸŰШƽŔũũШĤĲШůċĬĲШƖĲŊċƖĬŔŰŊШƻŔċĤũĲШŸƓƣŔŸŰƚШŉŸƖШƣőĲШĬŔƚƣƖŔĦƣќƚШ
ƣƖċŔŰŔŰŊШĦċƓċĤŔũŔƣŔĲƚШċŰĬоŸƖШŉċĦŔũŔƣŔĲƚШ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ ƚƚŔƚƣċŰƣШ9őŔĲŉШŸŉШÉƨƓƓŸƖƣШÉĲƖƻŔĦĲƚ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ[ċĦŔũŔƣŔĲƚЯШÂƖŸŉĲƚƚŔŸŰċũШ?ĲƻĲũŸƓůĲŰƣЯШÂƖŸĦƨƖĲůĲŰƣЯШ[ŔŰċŰĦĲЯШ
§ǭŔĦĲШŸŉШƣőĲШ9őŔĲŉ 



ÂċŊĲШ҇ШΟΜШ 
 

 

 

и 7ǃШsċŰƨċƖǃШΝЯШΞΜΞΣШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШƽŔũũШĤĲШĲƚƣċĤũŔƚőĲĬШŉŸƖШƣőĲШƓĲƖĦĲŰƣċŊĲШŸŉШ
ċĬůŔŰŔƚƣƖċƣŔƻĲШċŰĬШŸƓĲƖċƣŔŸŰċũШƚƨƓƓŸƖƣШƚƣċǭШƣőċƣШƓċƖƣŔĦŔƓċƣĲШŔŰШƓƖŸŉĲƚƚŔŸŰċũШĬĲƻĲũŸƓůĲŰƣШШ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ ũũШÂƖŸŊƖċůƚ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΠШтШcĲċũƣőǃШìŸƖťŉŸƖĦĲ 

7ǃШĦŸŰƣŔŰƨŔŰŊШƣŸШƓƖŸƻŔĬĲШĦŸůƓƖĲőĲŰƚŔƻĲШƓőǃƚŔĦċũШċŰĬШůĲŰƣċũШőĲċũƣőШƚĲƖƻŔĦĲƚШƣŸШŔƣƚШ
ůĲůĤĲƖƚЯШƣőĲШĦŸůůƨŰŔƣǃШƽŔũũШĲǂƓĲƖŔĲŰĦĲШċШőĲċũƣőǃШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƽŸƖťŉŸƖĦĲШ
ƖĲċĬǃШƣŸШĬĲũŔƻĲƖШĲǂĦĲƓƣŔŸŰċũШƚĲƖƻŔĦĲƚШƣŸШƣőĲШĦŸůůƨŰŔƣǃЯШċƚШĲƻŔĬĲŰĦĲĬШĤǃа 

и 7ǃШΞΜΞΦЯШΥΜӖШŸŉШĬŔƚƣƖŔĦƣШůĲůĤĲƖƚШƽŔũũШƻŸũƨŰƣċƖŔũǃШċƣƣĲŰĬШċШÉƣƖƨŊŊũĲШìĲũũйШĦũċƚƚ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШÉƨƓƓŸƖƣШÉĲƖƻŔĦĲƚ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШcĲċũƣőШċŰĬШÉċŉĲƣǃ 

7ǃШΞΜΞΣЯШƣőĲШĬŔƚƣƖŔĦƣШƽŔũũШċĦőŔĲƻĲШΝΜΜӖШĦŸůƓũŔċŰĦĲШƽŔƣőШƣőĲШĦŸůƓũĲƣŔŸŰШŸŉШċŰŰƨċũШƓőǃƚŔĦċũШ
ĲǂċůƚШ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШÉƨƓƓŸƖƣШÉĲƖƻŔĦĲƚ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШcĲċũƣőШċŰĬШÉċŉĲƣǃ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΡШтШcŔŊőрÂĲƖŉŸƖůŔŰŊШ§ƖŊċŰŔǍċƣŔŸŰ 

ÑőĲШĦŸůůƨŰŔƣǃШƽŔũũШĦŸŰƣŔŰƨĲШƣŸШĲǂƓĲƖŔĲŰĦĲШċШőŔŊőрƓĲƖŉŸƖůŔŰŊШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШ
ŸƖŊċŰŔǍċƣŔŸŰШƣőċƣШƓƖŸƻŔĬĲƚШŉŸƖШċШƚċŉĲƖШĦŸůůƨŰŔƣǃШċŰĬШĲŰőċŰĦĲĬШŸƨƣĦŸůĲƚЯШċƚШĲƻŔĬĲŰĦĲĬШ
Ĥǃа 

и ÑőĲƖĲШƽŔũũШĤĲШċШƖĲĬƨĦƣŔŸŰШŔŰШƓƖĲƻĲŰƣċĤũĲШŔŰŢƨƖŔĲƚШċƚШŸƨƣũŔŰĲĬШŔŰШƣőĲШ9ŸůůƨŰŔƣǃШÅŔƚťШ
ÅĲĬƨĦƣŔŸŰШÂũċŰйШыĲǂċůƓũĲаШ7ǃШΞΜΞΣЯШƣőĲƖĲШƽŔũũШĤĲШċШΡӖШƖĲĬƨĦƣŔŸŰШŔŰШƓƖĲƻĲŰƣċĤũĲШŉċũũƚЮь 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШ9ÅÅ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ9ŸůůƨŰŔƣǃШEĬƨĦċƣŔŸŰЯШ9ŸůůƨŰŔƣǃШEŰŊċŊĲůĲŰƣ 

и 7ǃШΝΝоΝоΞΠШƣŸШĲŰőċŰĦĲШƖĲũŔċĤŔũŔƣǃШċŰĬШĲǭŔĦŔĲŰĦǃЯШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƽŔũũШ
ĬĲƻĲũŸƓШċШƓƖŸŸŉШŸŉШĦŸŰĦĲƓƣШŉŸƖШċŰШċũƣĲƖŰċƣŔƻĲШĬĲƓũŸǃůĲŰƣШůŸĬĲũШƣŸШůĲĲƣШƣőĲШĲƻŸũƻŔŰŊШŰĲĲĬƚШ
ċŰĬШĲǂƓĲĦƣċƣŔŸŰƚШŸŉШƣőĲШĦŸůůƨŰŔƣǃЮ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШ9ÅÅ 



ÂċŊĲШ҇ШΟΝШ 
 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ9ŸůůƨŰŔƣǃШÅĲƚŸƨƖĦĲШÑĲĦőŰŔĦŔċŰ 

и ÑőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƽŔũũШĦŸŰƣŔŰƨĲШƣŸШƽŸƖťШĦŸőĲƚŔƻĲũǃШƽŔƣőШůĲĬŔĦċũШ
ĬŔƖĲĦƣŔŸŰШƣŸШůċŔŰƣċŔŰШƓƖĲůŔĲƖШƓƖŸƻŔĬĲƖШƚƣċƣƨƚШŉŸƖШE~ÉШŉƖŸůШƣőĲШ ƖŔǍŸŰċШ?ĲƓċƖƣůĲŰƣШŸŉШ
cĲċũƣőШÉĲƖƻŔĦĲƚ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШÂƖŸŉĲƚƚŔŸŰċũШ?ĲƻĲũŸƓůĲŰƣШċŰĬШE~É 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШE~ÉШÅĲƚƓŸŰƚĲ 

7ǃШΞΜΞΣЯШƣƨƖŰŸƨƣШƣŔůĲШŉŸƖШE~ÉШƽŔũũШĤĲШΝаΝΡШŸƖШũĲƚƚШΦΜӖШŸŉШƣőĲШƣŔůĲШыΞΜΝΦрΞΜΞΠШ7ċƚĲũŔŰĲаШ
ΝаΟΠь 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШ[ŔƖĲШÅĲƚƓŸŰƚĲ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ[ŔƖĲШÅĲƚƓŸŰƚĲЯШE~ÉШÅĲƚƓŸŰƚĲ 

и 7ǃШΞΜΞΣЯШƣƨƖŰŸƨƣШƣŔůĲШŉŸƖШ[ŔƖĲШƽŔũũШĤĲШΝаΟΜШŸƖШũĲƚƚШΦΜӖШŸŉШƣőĲШƣŔůĲШыΞΜΝΦрΞΜΞΠШ
7ċƚĲũŔŰĲаШΝаΟΤь 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ?ĲƓƨƣǃШ9őŔĲŉШŸŉШ[ŔƖĲШÅĲƚƓŸŰƚĲ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШ[ŔƖĲШÅĲƚƓŸŰƚĲ 

и ÑőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШƽŔũũШĦŸŰƣŔŰƨĲШƣŸШƽŸƖťШƽŔƣőШĬŔƚƓċƣĦőШƓċƖƣŰĲƖƚШƣŸШ
ĬĲĦƖĲċƚĲШĦċũũШƣƖċŰƚŉĲƖШċŰĬШƓƖŸĦĲƚƚŔŰŊШƣŔůĲƚЯШƣőƨƚШƖĲĬƨĦŔŰŊШŸƻĲƖċũũШƖĲƚƓŸŰƚĲШƣŔůĲƚ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШ§ƽŰĲƖƚőŔƓаШ[ŔƖĲШ9őŔĲŉ 

9ŸŰƣƖŔĤƨƣŔŰŊШƓƖŸŊƖċůƚаШÑĲĦőŰŸũŸŊǃЯШ§ǭŔĦĲШŸŉШƣőĲШ9őŔĲŉЯШ[ŔƖĲШÅĲƚƓŸŰƚĲ 

ÂƖŸŊƖĲƚƚШ ŰĬШĦƣŔŸŰШÂũċŰ 

§ƻĲƖċũũШƓƖŸŊƖĲƚƚШƣŸƽċƖĬƚШƣőĲШƚƣƖċƣĲŊŔĦШĤƨƚŔŰĲƚƚШƓũċŰа 

и ÑƖċŰƚŔƣŔŸŰĲĬШƣŸШċШƓƖŸŊƖċůрƚƣƖƨĦƣƨƖĲĬЯШƓĲƖŉŸƖůċŰĦĲрĤċƚĲĬШĤƨĬŊĲƣШƽŔƣőШċШŊĲŰĲƖċũШ
ũĲĬŊĲƖШƚƣƖƨĦƣƨƖĲШƣŸШƚƨƓƓŸƖƣЮ 

и ÑƖċĦťĲĬШƓƖŸŊƖċůШƓĲƖŉŸƖůċŰĦĲШůĲƣƖŔĦƚШŉŸƖШĲċĦőШĤƨĬŊĲƣĲĬШƓƖŸŊƖċůШƣŸШŸĤŢĲĦƣŔƻĲũǃШ
ƓƖŸƻŔĬĲШŔŰŉŸƖůċƣŔŸŰШŸŰШƣőĲШƓƖŸŊƖċůќƚШƓĲƖŉŸƖůċŰĦĲЮШÑőŔƚШĬċƣċШƽŔũũШĤĲШƨƣŔũŔǍĲĬШƣŸШƚĲƣШ
ĤĲŰĦőůċƖťƚШŉŸƖШĲċĦőШƓƖŸŊƖċůШƣŸШƚƣƖŔƻĲШƣŸШůŸƻĲШŉŸƖƽċƖĬЮ 

и fŰƚƣŔƣƨƣĲĬШċШƓĲƖŉŸƖůċŰĦĲШĤƨĬŊĲƣŔŰŊШĦǃĦũĲШƣőċƣШŔŰĦũƨĬĲƚШƖĲƣƖŸƚƓĲĦƣŔƻĲШƖĲƻŔĲƽƚШŸŉШ
ƓƖŸŊƖċůШƓĲƖŉŸƖůċŰĦĲЯШůŸŰƣőũǃШċŰĬШƕƨċƖƣĲƖũǃШƖĲƓŸƖƣŔŰŊШŸŉШƓĲƖŉŸƖůċŰĦĲШůĲƣƖŔĦƚЯШƚƣƖċƣĲŊŔĦШ
ƓũċŰШƨƓĬċƣĲƚЯШċŰĬШċŰŰƨċũШƖĲƻŔĲƽƚШŸŉШƣőĲШƚƣƖċƣĲŊŔĦШƖĲƚƨũƣƚШƓƖŸŊƖĲƚƚШƣŸШŔŰŉŸƖůШĤƨĬŊĲƣШ
ƖĲƕƨĲƚƣƚШŔŰĦũƨĬŔŰŊШĦċƓŔƣċũЯШũċĤŸƖЯШċŰĬШŸƓĲƖċƣŔŸŰƚШċŰĬШůċŔŰƣĲŰċŰĦĲШĤƨĬŊĲƣƚЮ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΝШтШEǂĦĲƓƣŔŸŰċũШ9ƨƚƣŸůĲƖШÉĲƖƻŔĦĲШѼШ9ƨũƣƨƖĲ 



ÂċŊĲШ҇ШΟΞШ 
 

ΞΜΞΡоΞΣШ§ĤŢĲĦƣŔƻĲƚа 

и ?ĲƻĲũŸƓШċШƽƖŔƣƣĲŰШĬĲƚĦƖŔƓƣŔŸŰШŸŉШ]Å[?ќƚШĬĲƚŔƖĲĬШŉċůŔũǃрŸƖŔĲŰƣĲĬШĦƨũƣƨƖĲ 

и ?ĲƻĲũŸƓШċŰĬШĬŔƚƣƖŔĤƨƣĲШċШƚƨƖƻĲǃШŸƖШŸƣőĲƖШƣŸŸũШƣőċƣШƓƖŸƻŔĬĲƚШĤċƚĲũŔŰĲШĬċƣċШŉŸƖШƣőĲШ
ŰƨůĤĲƖШŸŉШƖĲƚƓŸŰĬĲŰƣƚШƖĲƓŸƖƣŔŰŊШƣőċƣа 

Ÿ ÑőĲǃШƽĲƖĲШƣƖĲċƣĲĬШƖĲƚƓĲĦƣŉƨũũǃ 

Ÿ ÑőĲǃШƽĲƖĲШƣƖĲċƣĲĬШƽŔƣőШĦŸůƓċƚƚŔŸŰШċŰĬШťŔŰĬŰĲƚƚ 

Ÿ ÑőĲŔƖШƓƖŸĤũĲůШƽċƚШċĬĬƖĲƚƚĲĬШċƓƓƖŸƓƖŔċƣĲũǃ 

Ÿ ÑőĲǃШĲǂƓĲƖŔĲŰĦĲШ]Å[?ќƚШŉċůŔũǃрŸƖŔĲŰƣĲĬШĦƨũƣƨƖĲ 

и ÖƣŔũŔǍĲШƣőŔƚШĬċƣċШƣŸШƚĲƣШĤĲŰĦőůċƖťƚШŉŸƖШĲċĦőШŸŉШƣőĲƚĲШůĲċƚƨƖĲƚШĤǃШsċŰƨċƖǃШΞΜΞΣ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΞШтШ9ŸůůƨŰŔĦċƣŔŸŰƚ 

ΞΜΞΡоΞΣШ§ĤŢĲĦƣŔƻĲƚа 

и ?ĲƻĲũŸƓШċŰĬШĬŔƚƣƖŔĤƨƣĲШċШƚƨƖƻĲǃШŸƖШŸƣőĲƖШƣŸŸũШƣőċƣШƓƖŸƻŔĬĲƚШĤċƚĲũŔŰĲШĬċƣċШŉŸƖШƣőĲШ
ŰƨůĤĲƖШŸŉШĲůƓũŸǃĲĲƚШƽőŸШƖĲƓŸƖƣШƣőċƣШƣőĲǃШƨŰĬĲƖƚƣċŰĬШƣőĲШĬĲĦŔƚŔŸŰƚШŸŉШůċŰċŊĲůĲŰƣШċŰĬШ
ƽőǃШƣőŸƚĲШĬĲĦŔƚŔŸŰƚШċƖĲШůċĬĲЮ 

и ÂƨĤũŔƚőШċŰШċŰŰƨċũШƓĲƖŉŸƖůċŰĦĲШƖĲƓŸƖƣШŔŰШ ƨŊƨƚƣШŸŉШΞΜΞΣШƣŸШĦŸůůƨŰŔĦċƣĲШƚƣƖċƣĲŊŔĦШ
ċŰĬШŸƓĲƖċƣŔŸŰċũШƓĲƖŉŸƖůċŰĦĲЯШĲůƓőċƚŔǍŔŰŊШƚĲƖƻŔĦĲШĬĲũŔƻĲƖǃЯШƖĲƕƨŔƖĲĬШƖĲƚŸƨƖĦĲƚЯШċŰĬШ
ƖĲƚƨũƣƚЮШ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΟШтШìĲũũрÑƖċŔŰĲĬШċŰĬШÂƖŸŉĲƚƚŔŸŰċũШìŸƖťŉŸƖĦĲ 

ΞΜΞΡоΞΣШ§ĤŢĲĦƣŔƻĲƚа 

и ?ĲƻĲũŸƓШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШŉŸƖШƣőĲШƓĲƖĦĲŰƣċŊĲШŸŉШŸƓĲŰШƓŸƚŔƣŔŸŰƚШƣőċƣШőċƻĲШůƨũƣŔƓũĲШ
ƕƨċũŔǯĲĬШĦċŰĬŔĬċƣĲƚШŔŰƣĲƖŰċũũǃЮ 

и fŰШŸƖĬĲƖШƣŸШċĬĬƖĲƚƚШƻŔċĤũĲШŸƓƣŔŸŰƚШŉŸƖШƣőĲШĬŔƚƣƖŔĦƣќƚШƣƖċŔŰŔŰŊШĦċƓċĤŔũŔƣŔĲƚШċŰĬШŉċĦŔũŔƣŔĲƚЯШ
ċШĬĲĦŔƚŔŸŰШőċƚШĤĲĲŰШůċĬĲШƣŸШƖĲŰŸƻċƣĲШƣőĲШĲǂŔƚƣŔŰŊШĦċůƓƨƚШƣŸШŔŰĦƖĲċƚĲШƣƖċŔŰŔŰŊШċŰĬШǰĲĲƣШ
ůċŔŰƣĲŰċŰĦĲШĦċƓċĤŔũŔƣŔĲƚЯШċŰĬШċШƓƖŸƓĲƖƣǃШőċƚШĤĲĲŰШƓƨƖĦőċƚĲĬШŸǭШŸŉШìĲƚƣШÄƨċƚċƖШċŰĬШ Ш
ÑőŸƖŰǃĬċũĲШÅŸċĬШŉŸƖШƣőĲШƨƚĲШċƚШċШƓƖŸĦƨƖĲůĲŰƣШƽċƖĲőŸƨƚŔŰŊШƚŔƣĲЮШÑőŔƚШǯƚĦċũШǃĲċƖƚШ
ŸĤŢĲĦƣŔƻĲƚШċƖĲШƣŸШĦŸůƓũĲƣĲШƣőĲШƣĲŰċŰƣШŔůƓƖŸƻĲůĲŰƣƚШŉŸƖШƣőĲƚĲШƓƖŸŢĲĦƣƚШƣŸШŔŰĦƖĲċƚĲШƣőĲШ
ĬŔƚƣƖŔĦƣќƚШĦċƓċĤŔũŔƣŔĲƚШċƚШĬŔƖĲĦƣĲĬШĤǃШƣőĲШƚƣƖċƣĲŊŔĦШƓũċŰЮ 

и EƚƣċĤũŔƚőШċШĤċƚĲũŔŰĲШůĲċƚƨƖĲШŉŸƖШƣőĲШŰƨůĤĲƖШŸŉШċĬůŔŰŔƚƣƖċƣŔƻĲШċŰĬШŸƓĲƖċƣŔŸŰċũШ
ƚƨƓƓŸƖƣШƚƣċǭШƣőċƣШƓċƖƣŔĦŔƓċƣĲШŔŰШƓƖŸŉĲƚƚŔŸŰċũШĬĲƻĲũŸƓůĲŰƣЮ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΠШтШcĲċũƣőǃШìŸƖťŉŸƖĦĲ 



ÂċŊĲШ҇ШΟΟШ 
 

ΞΜΞΡоΞΣШ§ĤŢĲĦƣŔƻĲƚа 

и 9ŸŰƣŔŰƨĲШƣŸШƚƨƓƓŸƖƣШƕƨċƖƣĲƖũǃШĬŔƚƣƖŔĦƣШƚƓŸŰƚŸƖĲĬШÉƣƖƨŊŊũĲШìĲũũШĦũċƚƚĲƚШŔŰШƓƨƖƚƨŔƣШŸŉШ
ŸƨƖШƚƣƖċƣĲŊŔĦШŊŸċũШŸŉШċƣШũĲċƚƣШΥΜӖШŸŉШůĲůĤĲƖƚШƣőċƣШőċƻĲШƻŸũƨŰƣċƖŔũǃШċƣƣĲŰĬĲĬШĤǃШΞΜΞΦЮ 

и fŰĦƖĲċƚĲĬШċĦĦŸƨŰƣċĤŔũŔƣǃШŸŉШƣőŸƚĲШŰŸƣШċƣƣĲŰĬŔŰŊШŸƖШĦŸůƓũĲƣŔŰŊШƣőĲŔƖШċŰŰƨċũШƓőǃƚŔĦċũШ
ĲǂċůƚШĬƨƖŔŰŊШƣőĲШƕƨċƖƣĲƖШƣőĲǃШċƖĲШƚĦőĲĬƨũĲĬЮ 

ÉƣƖċƣĲŊŔĦШÅĲƚƨũƣШΡШтШcŔŊőрÂĲƖŉŸƖůŔŰŊШ§ƖŊċŰŔǍċƣŔŸŰ 

ΞΜΞΡоΞΣШ§ĤŢĲĦƣŔƻĲƚа 

и fůƓũĲůĲŰƣШ ǃůĤũШ[ċũũШÂƖĲƻĲŰƣŔŸŰШċƓƓũŔĦċƣŔŸŰШƓŔũŸƣШƓƖŸŊƖċůШƣŸШĬĲƣĲƖůŔŰĲШƻŔċĤŔũŔƣǃШŉŸƖШ
ƨƚĲШƣŸШĬĲĦƖĲċƚĲШŉċũũШƖŔƚťШƓĲƖШƣőĲШ9ŸůůƨŰŔƣǃШÅŔƚťШÅĲĬƨĦƣŔŸŰШÂũċŰЮ 

и 9ŸŰƣŔŰƨĲШƣŸШƚƨƓƓŸƖƣШċŰĬШĲǂƓċŰĬШƣőĲШ9ŸůůƨŰŔƣǃШÅĲƚŸƨƖĦĲШÑĲĦőŰŔĦŔċŰШƓƖŸŊƖċůШƣŸШ
ƓƖŸƻŔĬĲШċШĦŸƚƣШĲǭĲĦƣŔƻĲШƚŸũƨƣŔŸŰШƣŸШƓƖŸƻŔĬŔŰŊШŰŸŰрĲůĲƖŊĲŰĦǃШƖĲƚƓŸŰƚĲШƣŸШƖĲƓƣŔũĲШƖĲůŸƻċũƚЯШ
ƚůŸťĲШĬĲƣĲĦƣŸƖШĤċƣƣĲƖǃШĦőċŰŊĲƚЯШċŰĬШũŸĦťĤŸǂШťĲǃШƓũċĦĲůĲŰƣƚЮ 

и ĬĬШcŸůĲШÉċŉĲƣǃШfŰƚƓĲĦƣŔŸŰƚШƣŸШƣőĲШĬƨƣŔĲƚШŸŉШƣőĲШ9ÅÑќƚШƽŔƣőШƚƓĲĦŔċũШŉŸĦƨƚШŸŰШŉċũũШ
ƖŔƚťШƓƖĲƻĲŰƣŔŸŰЮ 

и 9ŸŰƣŔŰƨĲШƣŸШƽŸƖťШĦŸőĲƚŔƻĲũǃШƽŔƣőШůĲĬŔĦċũШĬŔƖĲĦƣŔŸŰШƣŸШůċŔŰƣċŔŰШƓƖĲůŔĲƖШƓƖŸƻŔĬĲƖШ
ƚƣċƣƨƚШŉŸƖШE~ÉШŉƖŸůШƣőĲШ ƖŔǍŸŰċШ?ĲƓċƖƣůĲŰƣШŸŉШcĲċũƣőШÉĲƖƻŔĦĲƚ 

и 9ŸŰƣŔŰƨĲШƣŸШůŸŰŔƣŸƖШċŰĬШŔůƓƖŸƻĲШE~ÉШƣƨƖŰŸƨƣШƣŔůĲШƣŸƽċƖĬƚШċШŊŸċũШŸŉШΝаΝΡШŸƖШũĲƚƚЯШ
ΦΜӖШŸŉШƣőĲШƣŔůĲШыΞΜΞΠоΞΡШĤċƚĲũŔŰĲаШΝаΞΦь 

и 9ŸŰƣŔŰƨĲШƣŸШůŸŰŔƣŸƖШċŰĬШŔůƓƖŸƻĲШ[ŔƖĲШÅĲƚƓŸŰƚĲШƣƨƖŰŸƨƣШƣŔůĲШƣŸƽċƖĬƚШċШŊŸċũШŸŉШΝаΟΜШ
ŸƖШũĲƚƚШΦΜӖШŸŉШƣőĲШƣŔůĲШыΞΜΞΠоΞΡШĤċƚĲũŔŰĲаШΝаΠΥь 

и 9ŸŰƣŔŰƨĲШƣŸШůŸŰŔƣŸƖШƣőĲШĲǭĲĦƣШƣőċƣШΟΝΝШŔůƓũĲůĲŰƣċƣŔŸŰШőċƚШŸŰШĦċũũШƓƖŸĦĲƚƚŔŰŊШƣŔůĲЮ 

9ŸůůƨŰŔƣǃШÂƖŸǯũĲ 

[ŔƖĲШ?ŔƚƣƖŔĦƣШ]ŸƻĲƖŰċŰĦĲ 

ÑőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШы]Å[?ьШŔƚШŊŸƻĲƖŰĲĬШĤǃШċШǯƻĲрƓĲƖƚŸŰШĤŸċƖĬШƽőŸШƚĲƖƻĲШ
ƚƣċŊŊĲƖĲĬШΠрǃĲċƖШƣĲƖůƚЮШÑőĲǃШċƖĲШĲũĲĦƣĲĬШƣŸШĲƚƣċĤũŔƚőШƓŸũŔĦǃЯШƚĲƣШƣċǂШƖċƣĲƚЯШċƓƓƖŸƻĲШƣőĲШ
ĤƨĬŊĲƣЯШůċŰċŊĲШċŰŰĲǂċƣŔŸŰЯШċŰĬШċƓƓŸŔŰƣШƣőĲШ[ŔƖĲШ9őŔĲŉШċƚШ9őŔĲŉШ ĬůŔŰŔƚƣƖċƣŸƖШŸŉШƣőĲШ
?ŔƚƣƖŔĦƣЮШ ƚШċШŉƨũũрƚĲƖƻŔĦĲШǯƖĲШċŰĬШE~ÉШƓƖŸƻŔĬĲƖЯШ]Å[?ШĬĲƖŔƻĲƚШŔƣƚШƓƖŔůċƖǃШŉƨŰĬŔŰŊШŉŸƖШŔƣƚШ
ĤƨĬŊĲƣШƣőƖŸƨŊőШċШĦŸůĤŔŰċƣŔŸŰШŸŉШƓƖŸƓĲƖƣǃШƣċǂĲƚЯШĤŸŰĬƚЯШċŰĬШċůĤƨũċŰĦĲШƣƖċŰƚƓŸƖƣШƖĲƻĲŰƨĲЮ 

?ŔƚƣƖŔĦƣШcŔƚƣŸƖǃ 

ÑőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШы]Å[?ьШĤĲŊċŰШċƚШċШƻŸũƨŰƣĲĲƖШǯƖĲШĬŔƚƣƖŔĦƣШŔŰШ ŸƻĲůĤĲƖШΝΦΤΤЯШ
ƽŔƣőШŸŰĲШǯƖĲШƚƣċƣŔŸŰШŔŰШƣőĲШƨŰŔŰĦŸƖƓŸƖċƣĲĬШċƖĲċШŸŉШ9ċƣċũŔŰċЯШ ƖŔǍŸŰċЮШfŰШΝΦΥΜЯШƣőĲШĬŔƚƣƖŔĦƣШ



ÂċŊĲШ҇ШΟΠШ 
 

ƚŔŊŰĲĬШċШĦŸŰƣƖċĦƣШƣŸШƓƖŸƻŔĬĲШǯƖĲШĦŸƻĲƖċŊĲШŉŸƖШƣőĲШ9ċƣċũŔŰċШ[ŔƖĲШ?ŔƚƣƖŔĦƣШŔŰШƣőĲШŰŸƖƣőĲƖŰШƓċƖƣШ
ŸŉШƣőĲШ9ċƣċũŔŰċШċƖĲċЮШfŰШΝΦΥΝЯШ]Å[?ШƽċƚШŊƖċŰƣĲĬШůĲůĤĲƖƚőŔƓШŔŰШƣőĲШƖĲŊŔŸŰċũШ~E?ÉШ
ĬŔƚƓċƣĦőŔŰŊШƚǃƚƣĲůЯШċŰĬШċƚШƣőĲШĬŔƚƣƖŔĦƣШŊƖĲƽЯШŔƣШĦőċŰŊĲĬШŉƖŸůШƻŸũƨŰƣĲĲƖШƣŸШƓċŔĬШŸŰШĦċũũШтШƣŸШ
ĦċƖĲĲƖШƽŔƣőШƖĲƚĲƖƻĲƚШƣŸШƚƨƓƓũĲůĲŰƣШƣőĲШĦċƖĲĲƖШƚƣċǭЮ 

 

]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШ[ũĲĲƣШтШxċƣĲШΝΦΥΜќƚ 

fŰШΝΦΥΦЯШ]Å[?ШŢŸŔŰĲĬШƣőĲШÂƨĤũŔĦШÉċŉĲƣǃШÂĲƖƚŸŰŰĲũШÅĲƣŔƖĲůĲŰƣШÉǃƚƣĲůШŉŸƖШŔƣƚШĦċƖĲĲƖШƚƣċǭЮШ
ÑőĲШĦŸůƓũĲƣĲШƣƖċŰƚŔƣŔŸŰШƣŸШċШĦċƖĲĲƖрŸŰũǃШċŊĲŰĦǃШƽċƚШŔŰШ ƨŊƨƚƣШŸŉШΞΜΜΝЮШ 

ÑőĲШĬŔƚƣƖŔĦƣѣƚШĤŸƨŰĬċƖŔĲƚШŊƖĲƽШƣőƖŸƨŊőШċШΝΦΦΣШĦŸŰƚŸũŔĬċƣŔŸŰШŸŉШƣőĲШ9ċƣċũŔŰċШ[ŔƖĲШ?ŔƚƣƖŔĦƣШ
ċŰĬШƣőĲШ§ƖċĦũĲШsƨŰĦƣŔŸŰШ[ŔƖĲШ?ŔƚƣƖŔĦƣЯШċŰĬШŔŰШΝΦΦΦШ]Å[?ШŢŸŔŰĲĬШċШĦŸůůƨŰŔĦċƣŔŸŰƚШ
ĦŸŰƚŸƖƣŔƨůШƣőċƣШĦŸŰƣƖċĦƣĲĬШŉŸƖШĬŔƚƓċƣĦőŔŰŊШĤǃШƣőĲШ9ŔƣǃШŸŉШÑƨĦƚŸŰШÂƨĤũŔĦШÉċŉĲƣǃШ
9ŸůůƨŰŔĦċƣŔŸŰƚЮШ 

]Å[?ШĤĲŊċŰШċůĤƨũċŰĦĲШƚĲƖƻŔĦĲШŔŰШΝΦΥΜШƽŔƣőШŸŰĲШċůĤƨũċŰĦĲЮШÑőĲШĬŔƚƣƖŔĦƣШĦƨƖƖĲŰƣũǃШőŸũĬƚШċШ
9ĲƖƣŔǯĦċƣĲШŸŉШ ĲĦĲƚƚŔƣǃШы9§ ШмΡΣьШŉƖŸůШƣőĲШÉƣċƣĲШŸŉШ ƖŔǍŸŰċЯШċũũŸƽŔŰŊШċůĤƨũċŰĦĲШƣƖċŰƚƓŸƖƣШ
ƚĲƖƻŔĦĲƚШƽŔƣőŔŰШĬŔƚƣƖŔĦƣШĤŸƨŰĬċƖŔĲƚШċŰĬШċŰШċĬĬŔƣŔŸŰċũШċƖĲċШŸŉШΝΠΡШƚƕƨċƖĲШůŔũĲƚШŔŰШ
ƨŰŔŰĦŸƖƓŸƖċƣĲĬШƚŸƨƣőĲƖŰШÂŔŰċũШ9ŸƨŰƣǃЮ 

ÑőƖŸƨŊőŸƨƣШƣőĲШǃĲċƖƚЯШůƨũƣŔƓũĲШċĬĬŔƣŔŸŰċũШċŰŰĲǂċƣŔŸŰƚШũĲĬШƣŸШƣőĲШŊƖŸƽƣőШŸŉШƣőĲШĬŔƚƣƖŔĦƣЯШċŰĬШ
ċШΞΜΝΤШĦŸŰƚŸũŔĬċƣŔŸŰШŸŉШƣőĲШ~ŸƨŰƣċŔŰШéŔƚƣċШ[ŔƖĲШ?ŔƚƣƖŔĦƣШċĬĬĲĬШΝΦШƚƕƨċƖĲШůŔũĲƚШƣŸШƣőĲШ
ĤŸƨŰĬċƖŔĲƚЮШ 

]Å[?ШŔƚШċŰШċũũрĦċƖĲĲƖШċŊĲŰĦǃШƚĲƖƻŔŰŊШΝΜΟЯΝΞΞШƓĲŸƓũĲШƽŔƣőŔŰШŔƣƚШċƓƓƖŸǂŔůċƣĲũǃШΞΠΠрƚƕƨċƖĲр
ůŔũĲШĤŸƨŰĬċƖǃШċŰĬШΠΝΟрƚƕƨċƖĲрůŔũĲШċůĤƨũċŰĦĲШƚĲƖƻŔĦĲШċƖĲċЯШŔŰĦũƨĬŔŰŊШƣőĲШĦŸůůƨŰŔƣŔĲƚШŸŉШ
ÉċĬĬũĲĤƖŸŸťĲЯШÉċĬĬũĲĤƖŸŸťĲШÅċŰĦőЯШ9ċƣċũŔŰċЯШċŰĬШƣőĲШÑŸƽŰШŸŉШ§ƖŸШéċũũĲǃЮ 



ÂċŊĲШ҇ШΟΡШ 
 

 



ÂċŊĲШ҇ШΟΣШ 
 

?ŔƚƣƖŔĦƣШ~ċƓ 

 



ÂċŊĲШ҇ШΟΤШ 
 

ÉƣċƣŔŸŰƚШΟΤΜШċŰĬШΟΤΞ 

 

 



ÂċŊĲШ҇ШΟΥШ 
 

ÉƣċƣŔŸŰƚШΟΤΟШċŰĬШΟΤΠ 

 



ÂċŊĲШ҇ШΟΦШ 
 

ÉƣċƣŔŸŰƚШΟΤΡШċŰĬШΟΤΣ 

 

 



ÂċŊĲШ҇ШΠΜШ 
 

ÉƣċƣŔŸŰƚШΟΤΤШċŰĬШΟΤΥ 

 



ÂċŊĲШ҇ШΠΝШ 
 

ÉƣċƣŔŸŰƚШΟΤΦШċŰĬШΟΥΜ 

 



ÂċŊĲШ҇ШΠΞШ 
 

?ŔƚƣƖŔĦƣШ ĬůŔŰШċŰĬШ ŸƖƣőШ ĬůŔŰ 

 



ÂċŊĲШ҇ШΠΟШ 
 

ĬůŔŰШÉŸƨƣőШċŰĬШ[ũĲĲƣШ~ċŔŰƣĲŰċŰĦĲ 

 



ÂċŊĲШ҇ШΠΠШ 
 

ÂƖŸŉĲƚƚŔŸŰċũШ?ĲƻĲũŸƓůĲŰƣШċŰĬШÉƣċƣŔŸŰШΟΤΥШÅĲƓũċĦĲůĲŰƣ 

 



ÂċŊĲШ҇ШΠΡШ 
 

?ĲůŸŊƖċƓőŔĦƚ 

?ĲƚƓŔƣĲШŔƣƚШƚƣċƣƨƚШċƚШ ƖŔǍŸŰċќƚШÉƨŰШ7ĲũƣЯШ]Å[?ќƚШŢƨƖŔƚĬŔĦƣŔŸŰШŔƚШċШŊĲŸŊƖċƓőŔĦċũũǃШĬŔƻĲƖƚĲШ
ƖĲŊŔŸŰЮШ 

иШ§ƖŸШéċũũĲǃќƚШƓŸƓƨũċƣŔŸŰШĲǂĦĲĲĬƚШΠΥЯΡΡΥШċŰĬШőċƚШŊƖŸƽŰШůŸƖĲШƣőċŰШΟΜӖШŸƻĲƖШƣőĲШũċƚƣШ
ĬĲĦċĬĲЮШÑőĲШ~ƨŰŔĦŔƓċũŔƣǃШŔƚШŔŰШÂŔůċШ9ŸƨŰƣǃЯШΝΠШůŔũĲƚШŰŸƖƣőШŸŉШÑƨĦƚŸŰЮШfƣШŔƚШċШŉċƻŸƖŔƣĲШƓũċĦĲШŉŸƖШ
ƚĲŰŔŸƖШũŔƻŔŰŊШċŰĬШŔƚШĦŸŰƚŔĬĲƖĲĬШĤǃШÉċŉĲìŔƚĲШċƚШƣőĲШƚċŉĲƚƣШĦŔƣǃШŔŰШƣőĲШƚƣċƣĲШŔŰШΞΜΞΡЮШ 

иШ9ċƣċũŔŰċШŔƚШċШƕƨċŔŰƣЯШƨŰŔŰĦŸƖƓŸƖċƣĲĬШƣŸƽŰШŔŰШÂŔůċШ9ŸƨŰƣǃШƣőċƣШőċƚШĤĲĲŰШĲǂƓĲƖŔĲŰĦŔŰŊШƚŸůĲШ
ǰƨĦƣƨċƣŔŸŰШŔŰШŔƣƚШΤЯΣΝΦШƓŸƓƨũċƣŔŸŰЮШÑőĲШĦŸůůƨŰŔƣǃШŔƚШũŸĦċƣĲĬШĤĲƣƽĲĲŰШƣőĲШÑŸƽŰШŸŉШ§ƖŸШéċũũĲǃШ
ċŰĬШÉċĬĬũĲ7ƖŸŸťĲШċŰĬШĤŸƖĬĲƖƚШƣőĲШ9ŸƖŸŰċĬŸШ ċƣŔŸŰċũШ[ŸƖƖĲƚƣЮШ 

иШÉċĬĬũĲ7ƖŸŸťĲШŔƚШŔŰШÂŔŰċũШ9ŸƨŰƣǃШċŰĬШŔƚШĦŸŰƚŔĬĲƖĲĬШċШƚƨĤƨƖĤШŸŉШÑƨĦƚŸŰШƽŔƣőШċШƓŸƓƨũċƣŔŸŰШ
ŸƻĲƖШΝΟЯΣΦΦЮШ ƣШΟЯΞΜΜШŉĲĲƣЯШŔƣƚШőŔŊőĲƖШĲũĲƻċƣŔŸŰШƓƖŸƻŔĬĲƚШŉŸƖШƚũŔŊőƣũǃШĦŸŸũĲƖШƣĲůƓĲƖċƣƨƖĲƚШċŰĬШ
ůŸƖĲШĦŸůŉŸƖƣċĤũĲШũŔƻŔŰŊЮ 

иШÂŔŰċũШ9ŸƨŰƣǃШƨŰŔŰĦŸƖƓŸƖċƣĲĬШċƖĲċШċĦĦŸƨŰƣƚШŉŸƖШċƓƓƖŸǂŔůċƣĲũǃШΟΠЯΜΜΜШƓŸƓƨũċƣŔŸŰШƚĲƖƻĲĬШĤǃШ
]Å[?Ю 

ÂŸƓƨũċƣŔŸŰШÉƣċƣŔƚƣŔĦƚ 

Ш
?ċƣċШŔƚШĲƚƣŔůċƣĲĬШƨƚŔŰŊШƣőĲШΞΜΞΜШÖÉШ9ĲŰƚƨƚШċũŸŰŊШƽŔƣőШƣőĲШÖÉШ9ĲŰƚƨƚќШ ůĲƖŔĦċŰШ
9ŸůůƨŰŔƣǃШÉƨƖƻĲǃШċŰĬШŸƣőĲƖШƓƨĤũŔĦШċŰĬШƓƖŔƻċƣĲШĬċƣċЯШƣőĲŰШƓƖŸĦĲƚƚĲĬШƣőƖƨШƚƣċƣŔƚƣŔĦċũШ
ůŸĬĲũũŔŰŊШċŰĬШƽĲŔŊőƣŔŰŊШůĲƣőŸĬŸũŸŊŔĲƚШƣŸШŊĲƣШċШǃĲċƖũǃШĲƚƣŔůċƣĲШŉŸƖШċШŰŸŰрĦĲŰƚƨƚШǃĲċƖЮ 

 

Description GRFD Service Area

Population 103,122

Population per square mile 433

Median resident age 56.5

Persons under 5 years 3,307

Persons 65 years and older 39,713

With a disability 12,497

Education - bachelor's degree or above 24,521

Home ownership 38,365

Percentage living in poverty 5.7%
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EůƓũŸǃĲƖƚ 

 

ÉŸƨƖĦĲƚЮшЮ§ƖŸéċũũĲǃ üдŊŸƻЮёsƨŰĲЮΥΣΥΧђеЮÂŔůċЮ ƚƚŸĦŔċƣŔŸŰЮŸŉЮ]ŸƻĲƖŰůĲŰƣƚеЮ~ŔƖċƻċũЮ ƖŔǍŸŰċеЮ
ƖŔǍŸŰċЮ?ċŔũǃЮÉƣċƖд 

 

Largest Employers within GRFD's 

District

Employees who 

work within the 

district

Roche Tissue Diagnostics 1,800

Amphitheater School District 600

Oro Valley Hospital 500

Simpleview 450

Town of Oro Valley 449

Miraval Arizona 374

Walmart 338

Golder Ranch Fire District 307

El Conquistador Tucson 294

Fry's Food Stores 182

Casa de la Luz Hospice 155

Meggitt Securaplane Technologies 130
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ƖŔǍŸŰċШEĦŸŰŸůŔĦШ[ŸƖĲĦċƚƣШ 

 

ÑƨĦƚŸŰШEĦŸŰŸůŔĦШ[ŸƖĲĦċƚƣ 
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ÂŸƓƨũċƣŔŸŰШ]ƖŸƽƣőШÂċƣƣĲƖŰ 

ƚШ ŰŸƣĲĬШ ŔŰШ ƣőĲШ ÂŸƓƨũċƣŔŸŰШ ƣċĤũĲШ ŉƖŸůШ ƣőŔƚШ ƚĲĦƣŔŸŰЯШ ƣőĲШ ƓŸƓƨũċƣŔŸŰШ ƽŔƣőŔŰШ ƣőĲШ ]Å[?Ш
ĤŸƨŰĬċƖŔĲƚШŔƚШΝΜΟЯΝΞΞШƽŔƣőШΠΥЯΡΥΥШƖĲƚŔĬŔŰŊШƽŔƣőŔŰШ§ƖŸШéċũũĲǃШƣŸƽŰШũŔůŔƣƚЮШÑőĲШƓŸƓƨũċƣŔŸŰШŔŰШ
§ƖŸШéċũũĲǃШŔŰĦƖĲċƚĲĬШΝΤӖШŉƖŸůШΞΜΝΜШƣŸШΞΜΞΝЮШÑőĲШċŰŰƨċũШŊƖŸƽƣőШƖċƣĲШĬƨƖŔŰŊШƣőĲШũċƚƣШǯƻĲШǃĲċƖƚШ
ŸŉШ ƣőċƣШ ƣŔůĲШ ƓĲƖŔŸĬШ ƽċƚШ ċƓƓƖŸǂŔůċƣĲũǃШ ΝЮΡӖЮШ ÉŔůŔũċƖШ ŔŰĦƖĲċƚĲƚШ ŸĦĦƨƖƖĲĬШ ŔŰШ ƣőĲШ
ƨŰŔŰĦŸƖƓŸƖċƣĲĬШċƖĲċƚШƣőċƣШ]Å[?ШƚĲƖƻĲƚЮ 

ÑőŔƚШŊƖċƓőШŔũũƨƚƣƖċƣĲƚШƣőĲШƓŸƓƨũċƣŔŸŰШŊƖŸƽƣőШƣƖĲŰĬШƣőƖŸƨŊőŸƨƣШƣőĲШƚĲƖƻŔĦĲШċƖĲċШƚŔŰĦĲШΝΦΦΜШ
ċŰĬШƓƖŸŢĲĦƣƚШĦŸŰƣŔŰƨĲĬШŊƖŸƽƣőШƣőƖŸƨŊőШΞΜΟΜЮ 

 

ÉŸƨƖĦĲШтШΞΜΝΜШÖЮÉЮШ9ĲŰƚƨƚШċŰĬШΞΜΝΤрΞΜΞΝШǯƻĲрǃĲċƖШ 9ÉЮ 
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cŸůĲШ§ƽŰĲƖƚőŔƓШ ǭŸƖĬċĤŔũŔƣǃШ~ŸŰŔƣŸƖЯШ[ĲĬĲƖċũШÅĲƚĲƖƻĲШ7ċŰťШŸŉШ ƣũċŰƣċЯШ
sċŰƨċƖǃШΞΜΞΡЯШÂĲƖĦĲŰƣ 

 

ƖŔǍŸŰċШ§ƨƣũŸŸťШÉƨůůċƖǃ 

 

ÑőĲШƚƣŸƖǃШŸŉШƣőĲШƚƣċƣĲШŸƨƣũŸŸťШĤŸŔũƚШĬŸƽŰШƣŸШƣƽŸШǃĲċƖƚШŸŉШƚƨĤƓċƖШŊƖŸƽƣőЯШŉŸũũŸƽĲĬШĤǃШċШ
ƖĲƣƨƖŰШƣŸШůŸƖĲШŰŸƖůċũШƓĲƖŉŸƖůċŰĦĲШŔŰШΞΜΞΣЮШÑőĲШƚċůĲШƚƣŸƖǃШċƓƓũŔĲƚШƣŸШÂőŸĲŰŔǂШċŰĬШ
ÑƨĦƚŸŰЮ 
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Risks to the Outlook  

While recession risks are currently elevated, the baseline projections assume that the U.S. 
economy avoids a downturn. In contrast, the pessimistic scenario assumes deteriorating 
financial conditions and that the economy responds more negatively to recent 
developments regarding tariffs and immigration. That generates a two-quarter decline in 
U.S. real GDP starting in the third quarter of 2025. Under those assumptions, Arizona jobs 
decline modestly through the end of 2025. Under the optimistic scenario, the U.S. 
economy proves very resilient to recent policy changes and that generates stronger gains 
in Arizona as well. 

9ŸƓǃƖŔŊőƣШΞΜΞΡШEĦŸŰŸůŔĦШċŰĬШ7ƨƚŔŰĲƚƚШÅĲƚĲċƖĦőШ9ĲŰƣĲƖЯШÑőĲШÖŰŔƻĲƖƚŔƣǃШŸŉШ ƖŔǍŸŰċЯШċũũШƖŔŊőƣƚШƖĲƚĲƖƻĲĬЮ 

[ŔŰċŰĦŔċũШÂŸũŔĦŔĲƚШċŰĬШÂƖċĦƣŔĦĲƚ 

fŰШċĬĬŔƣŔŸŰШƣŸШũĲŊċũШƖĲƕƨŔƖĲůĲŰƣƚШƚĲƣШĤǃШÉƣċƣĲШxċƽЯШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШċĬŸƓƣĲĬШ
ƣőĲШ ÂƖŔŰĦŔƓũĲƚШ ŸŉШ ÉŸƨŰĬШ [ŔŰċŰĦŔċũШ ~ċŰċŊĲůĲŰƣШ ÂŸũŔĦŔĲƚШ ƨŊƨƚƣШ ΞΜΝΞЮШ ÑőĲƚĲШ ċĬŸƓƣĲĬШ
ÂƖŔŰĦŔƓũĲƚШŸŉШÉŸƨŰĬШ[ŔŰċŰĦŔċũШ~ċŰċŊĲůĲŰƣШĲƚƣċĤũŔƚőШŊƨŔĬĲũŔŰĲƚШŉŸƖШƣőĲШĬŔƚƣƖŔĦƣќƚШŸƻĲƖċũũШ
ǯƚĦċũШƓũċŰŰŔŰŊШċŰĬШůċŰċŊĲůĲŰƣЮШÑőĲƚĲШƓƖŔŰĦŔƓũĲƚШċƖĲШŔŰƣĲŰĬĲĬШƣŸШŉŸƚƣĲƖШċŰĬШƚƨƓƓŸƖƣШƣőĲШ
ĦŸŰƣŔŰƨĲĬШǯŰċŰĦŔċũШƚƣƖĲŰŊƣőШċŰĬШƚƣċĤŔũŔƣǃШŸŉШƣőĲШ]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣЮШ~ŸƖĲŸƻĲƖЯШƣőĲШ
ĬŔƚƣƖŔĦƣќƚШǯŰċŰĦŔċũШŊŸċũƚШċƖĲШĤƖŸċĬЯШƖĲċƚŸŰċĤũǃШƣŔůĲũǃШƚƣċƣĲůĲŰƣƚШŸŉШƣőĲШǯŰċŰĦŔċũШƓŸƚŔƣŔŸŰШƣőĲШ
ĬŔƚƣƖŔĦƣШƚĲĲťƚШƣŸШċƣƣċŔŰаШ 

и ÑŸШ ĬĲũŔƻĲƖШ ƕƨċũŔƣǃШ ƚĲƖƻŔĦĲƚШ ŔŰШ ċŰШ ċǭŸƖĬċĤũĲЯШ ĲǭŔĦŔĲŰƣЯШ ċŰĬШ ĦŸƚƣрĲǭĲĦƣŔƻĲШ ĤċƚŔƚШ
ƓƖŸƻŔĬŔŰŊШŉƨũũШƻċũƨĲШŉŸƖШĲċĦőШƣċǂШĬŸũũċƖЮШ 

и ÑŸШůċŔŰƣċŔŰШċŰШċĬĲƕƨċƣĲШǯŰċŰĦŔċũШĤċƚĲШƣŸШƚƨƚƣċŔŰШċШƚƨǭŔĦŔĲŰƣШũĲƻĲũШŸŉШƚĲƖƻŔĦĲƚЯШ
ƣőĲƖĲĤǃШƓƖĲƚĲƖƻŔŰŊШƣőĲШƕƨċũŔƣǃШŸŉШũŔŉĲШƽŔƣőŔŰШƣőĲШĦŸůůƨŰŔƣŔĲƚШƣőċƣШƽĲШƚĲƖƻĲЮШ 

и ÑŸШőċƻĲШƣőĲШċĤŔũŔƣǃШƣŸШƽŔƣőƚƣċŰĬШũŸĦċũШċŰĬШƖĲŊŔŸŰċũШĲĦŸŰŸůŔĦШǰƨĦƣƨċƣŔŸŰƚЯШƣŸШċĬŢƨƚƣШƣŸШ
ĦőċŰŊĲƚШŔŰШƣőĲШƚĲƖƻŔĦĲШƖĲƕƨŔƖĲůĲŰƣƚШŸŉШŸƨƖШĦŸůůƨŰŔƣǃЯШċŰĬШƣŸШƖĲƚƓŸŰĬШƣŸШĦőċŰŊĲƚШŔŰШ[ĲĬĲƖċũШ
ċŰĬШÉƣċƣĲШƓƖŔŸƖŔƣŔĲƚШċŰĬШŉƨŰĬŔŰŊШċƚШƣőĲǃШċǭĲĦƣШƣőĲШƖĲƚŔĬĲŰƣƚЮ 

[ŔƚĦċũШÂũċŰŰŔŰŊШċŰĬШ7ƨĬŊĲƣŔŰŊШÂŸũŔĦǃ 

[ŔƚĦċũШƓũċŰŰŔŰŊШƖĲŉĲƖƚШƣŸШƣőĲШƓƖŸĦĲƚƚШŸŉШŔĬĲŰƣŔŉǃŔŰŊШƖĲƚŸƨƖĦĲƚШċŰĬШċũũŸĦċƣŔŰŊШƣőŸƚĲШƖĲƚŸƨƖĦĲƚШ
ċůŸŰŊШŰƨůĲƖŸƨƚШċŰĬШĦŸůƓũĲǂШĦŸůƓĲƣŔŰŊШƓƨƖƓŸƚĲƚЮШÑőĲШƓƖŔůċƖǃШƻĲőŔĦũĲШŉŸƖШƣőŔƚШƓũċŰŰŔŰŊШŔƚШ
ƣőĲШƓƖĲƓċƖċƣŔŸŰЯШůŸŰŔƣŸƖŔŰŊШċŰĬШċŰċũǃƚŔƚШŸŉШƣőĲШĬŔƚƣƖŔĦƣќƚШĤƨĬŊĲƣЮШfƣШŔƚШŔŰĦƖĲċƚŔŰŊũǃШŔůƓŸƖƣċŰƣШ
ƣŸШŔŰĦŸƖƓŸƖċƣĲШċШũŸŰŊрƣĲƖůШƓĲƖƚƓĲĦƣŔƻĲШċŰĬШƣŸШůŸŰŔƣŸƖШƣőĲШƓĲƖŉŸƖůċŰĦĲШŸŉШƣőĲШƓƖŸŊƖċůƚШ
ĦŸůƓĲƣŔŰŊШƣŸШƖĲĦĲŔƻĲШŉƨŰĬŔŰŊЮШ 

ÑőĲШŸƓĲƖċƣŔŰŊШĤƨĬŊĲƣШƽŔũũШĤĲШĤċƚĲĬШŸŰШƣőĲШƓƖŔŰĦŔƓũĲШƣőċƣШĦƨƖƖĲŰƣШŸƓĲƖċƣŔŰŊШĲǂƓĲŰĬŔƣƨƖĲƚЯШ
ŔŰĦũƨĬŔŰŊШĬĲĤƣШƚĲƖƻŔĦĲШƽŔũũШĤĲШŉƨŰĬĲĬШƽŔƣőШĦƨƖƖĲŰƣШƖĲƻĲŰƨĲƚЮШ[ƨŰĬƚШƽŔũũШƓċǃШƣőĲШŔŰĬŔƖĲĦƣШĦŸƚƣШ
ĦőċƖŊĲƚШŉŸƖШƚĲƖƻŔĦĲƚШƓƖŸƻŔĬĲĬШĤǃШċŰŸƣőĲƖШŉƨŰĬЮШÑőĲШĤƨĬŊĲƣШƽŔũũШŰŸƣШƨƚĲШŸŰĲрƣŔůĲШыŰŸŰр
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ƖĲĦƨƖƖŔŰŊьШƚŸƨƖĦĲƚШƣŸШŉƨŰĬШĦŸŰƣŔŰƨŔŰŊШыƖĲĦƨƖƖŔŰŊьШƨƚĲƚЯШƓŸƚƣƓŸŰĲШĲǂƓĲŰĬŔƣƨƖĲƚЯШŸƖШƨƚĲШ
ĲǂƣĲƖŰċũШĤŸƖƖŸƽŔŰŊШŉŸƖШŸƓĲƖċƣŔŸŰċũШƖĲƕƨŔƖĲůĲŰƣƚЮШÑőĲШĤƨĬŊĲƣШƽŔũũШŔŰĦŸƖƓŸƖċƣĲШƣőĲШĤĲƚƣШ
ċƻċŔũċĤũĲШĲƚƣŔůċƣĲƚШŸŉШƖĲƻĲŰƨĲƚШċŰĬШĲǂƓĲŰĬŔƣƨƖĲƚЮШÖŰƚƓĲŰƣШċƓƓƖŸƓƖŔċƣŔŸŰƚШŉŸƖШƚŔŊŰŔǯĦċŰƣШ
ƓƖŸŊƖċůƚШċŰĬШůċŢŸƖШƓƖŸŢĲĦƣƚШƽŔũũШĤĲШĦŸŰƚŔĬĲƖĲĬШŉŸƖШƖĲрċƓƓƖŸƓƖŔċƣŔŸŰШŔŰШƣőĲШƚƨĤƚĲƕƨĲŰƣШ
ǯƚĦċũШǃĲċƖЮШÉƨĦőШĦċƖƖǃŸƻĲƖШŸŉШċƓƓƖŸƓƖŔċƣŔŸŰШƽŔũũШĤĲШŔŰĦũƨĬĲĬШŔŰШƣőĲШƓƖŸƓŸƚĲĬШĤƨĬŊĲƣЮ 

[ƨŰĬШ7ċũċŰĦĲШÂŸũŔĦǃ 

ÑőĲШ7ŸċƖĬШċĬŸƓƣĲĬШċШ[ƨŰĬШ7ċũċŰĦĲШÂŸũŔĦǃШƣŸШĲŰƚƨƖĲШƣőĲШ?ŔƚƣƖŔĦƣШůċŔŰƣċŔŰƚШċĬĲƕƨċƣĲШŉƨŰĬШ
ĤċũċŰĦĲƚШċŰĬШƖĲƚĲƖƻĲƚШƣŸа 

и ÂƖŸƻŔĬĲШƚƨǭŔĦŔĲŰƣШƽŸƖťŔŰŊШĦċƓŔƣċũШŉŸƖШƨŰŉŸƖĲƚĲĲŰШĲǂƓĲŰĬŔƣƨƖĲƚШƖĲũċƣĲĬШƣŸШ
ĲůĲƖŊĲŰĦŔĲƚЮ 

и §ǭƚĲƣШƚŔŊŰŔǯĦċŰƣШĲĦŸŰŸůŔĦШĬŸƽŰƣƨƖŰƚШŸƖШƚƨĬĬĲŰШũŸƚƚШŸŉШƖĲƻĲŰƨĲЮ 

и ÉĲĦƨƖĲШċŰĬШůċŔŰƣċŔŰШŔŰƻĲƚƣůĲŰƣШŊƖċĬĲШĤŸŰĬШƖċƣŔŰŊƚЮ 

ÑőĲШƓŸũŔĦǃШċũƚŸШĬĲǯŰĲƚШŉƨŰĬƚШċŰĬШĬĲǯŰĲƚШĦċƣĲŊŸƖŔĲƚШŸŉШŉƨŰĬШĤċũċŰĦĲЮ 

ÑőĲШ?ŔƚƣƖŔĦƣШƽŔũũШůċŔŰƣċŔŰШċŰШљEůĲƖŊĲŰĦǃШÅĲƚĲƖƻĲњШŔŰШƣőĲШ]ĲŰĲƖċũШ[ƨŰĬШŸŉШƣĲŰШƓĲƖĦĲŰƣШыΝΜӖьШ
ŸŉШƣőĲШċƻĲƖċŊĲШċĦƣƨċũШ]ĲŰĲƖċũШ[ƨŰĬШƖĲƻĲŰƨĲƚШŉŸƖШƣőĲШƓƖĲĦĲĬŔŰŊШƣőƖĲĲШǯƚĦċũШǃĲċƖƚЮШÑőĲШ
EůĲƖŊĲŰĦǃШÅĲƚĲƖƻĲШŔƚШŉŸƖШƨŰĲǂƓĲĦƣĲĬЯШũċƖŊĲрƚĦċũĲШĲƻĲŰƣƚШƽőĲƖĲШĬċůċŊĲШŔŰШĲǂĦĲƚƚШŸŉШ
ҘΞΡΜЯΜΜΜШŔƚШŔŰĦƨƖƖĲĬШċŰĬШŔůůĲĬŔċƣĲЯШƖĲůĲĬŔċũШċĦƣŔŸŰШůƨƚƣШĤĲШƣċťĲŰШƣŸШƓƖŸƣĲĦƣШƣőĲШőĲċũƣőШ
ċŰĬШƚċŉĲƣǃШŸŉШƖĲƚŔĬĲŰƣƚШыĲЮŊЮЯШǰŸŸĬƚЯШǯƖĲƚЯШƚƣŸƖůШĬċůċŊĲьЮ 

ÑőĲШĬŔƚƣƖŔĦƣШƽŔũũШůċŔŰƣċŔŰШċŰШċĬĬŔƣŔŸŰċũШ]ĲŰĲƖċũШ[ƨŰĬШљ§ƓĲƖċƣŔŰŊШÅĲƚĲƖƻĲњШƽŔƣőШċŰШƨƓƓĲƖШ
ŊŸċũШŸŉШċŰШċĬĬŔƣŔŸŰċũШƣƽĲŰƣǃШƓĲƖĦĲŰƣШыΞΜӖьШŸŉШƣőĲШċƻĲƖċŊĲШċĦƣƨċũШ]ĲŰĲƖċũШ[ƨŰĬШƖĲƻĲŰƨĲƚШŉŸƖШ
ƣőĲШƓƖĲĦĲĬŔŰŊШƣőƖĲĲШǯƚĦċũШǃĲċƖƚЮШÑőĲШ§ƓĲƖċƣŔŰŊШÅĲƚĲƖƻĲШŔƚШŔŰƣĲŰĬĲĬШƣŸШĤĲШċШƖĲƚĲƖƻĲШŉŸƖШ
ƨŰĲǂƓĲĦƣĲĬШĲƻĲŰƣƚШƽőŸƚĲШŔůƓċĦƣШĲǂĦĲĲĬƚШҘΡΜΜЯΜΜΜШƚƨĦőШċƚШŉċŔũƨƖĲШŸŉШƣőĲШÉƣċƣĲШƣŸШƖĲůŔƣШ
ƖĲƻĲŰƨĲƚШƣŸШƣőĲШĬŔƚƣƖŔĦƣЯШĬĲũċǃШŔŰШĦŸũũĲĦƣŔŸŰШŸŉШƣċǂШƖĲƻĲŰƨĲƚЯШƨŰĲǂƓĲĦƣĲĬШůċŰĬċƣĲƚЯШ
ƨŰĲǂƓĲĦƣĲĬШũŸƚƚШŸŉШƓƖŸƓĲƖƣǃШƣċǂШĦŸũũĲĦƣŔŸŰƚЯШĦŸŰƣŔŰƨċŰĦĲШŸŉШĦƖŔƣŔĦċũШĬŔƚƣƖŔĦƣШƚĲƖƻŔĦĲƚШĬƨĲШƣŸШ
ƨŰċŰƣŔĦŔƓċƣĲĬШĲƻĲŰƣƚЯШŸƖШƣŸШŸǭƚĲƣШƣőĲШƨŰĲǂƓĲĦƣĲĬШũŸƚƚШŸŉШċШƚŔŊŰŔǯĦċŰƣШŉƨŰĬŔŰŊШƚŸƨƖĦĲШŉŸƖШ
ƣőĲШƖĲůċŔŰĬĲƖШŸŉШƣőĲШǯƚĦċũШǃĲċƖЮ 

ÑőĲШĬŔƚƣƖŔĦƣШƽŔũũШůċŔŰƣċŔŰШċŰШċĬĬŔƣŔŸŰċũШ]ĲŰĲƖċũШ[ƨŰĬШљ7ƨĬŊĲƣШÉƣċĤŔũŔǍċƣŔŸŰШÅĲƚĲƖƻĲњШƽŔƣőШċŰШ
ƨƓƓĲƖШŊŸċũШŸŉШċŰШċĬĬŔƣŔŸŰċũШƣĲŰШƓĲƖĦĲŰƣШыΝΜӖьШŸŉШƣőĲШċƻĲƖċŊĲШċĦƣƨċũШ]ĲŰĲƖċũШ[ƨŰĬШƖĲƻĲŰƨĲƚШ
ŉŸƖШƣőĲШƓƖĲĦĲĬŔŰŊШƣőƖĲĲШǯƚĦċũШǃĲċƖƚЮШÑőĲШ7ƨĬŊĲƣШÉƣċĤŔũŔǍċƣŔŸŰШÅĲƚĲƖƻĲШůċǃШĤĲШƨƚĲĬШƣŸШ
ƓƖŸƻŔĬĲШŉƨŰĬŔŰŊШƣŸШĬĲċũШƽŔƣőШǰƨĦƣƨċƣŔŸŰƚШƽŔƣőŔŰШƣőĲШǯƚĦċũШĦǃĦũĲыƚьШċŰĬШŸƓĲƖċƣŔŰŊШ
ƖĲƕƨŔƖĲůĲŰƣƚШƣőċƣШĲǂĦĲĲĬШҘΡΜΜЯΜΜΜЮШÑőĲШƖĲƚĲƖƻĲШŉƨŰĬƚШƽŔũũШƓƖŸƻŔĬĲШƣŔůĲШŉŸƖШƣőĲШĬŔƚƣƖŔĦƣШƣŸШ
ƖĲƚƣƖƨĦƣƨƖĲШŔƣƚШŸƓĲƖċƣŔŸŰƚШŔŰШċШĬĲũŔĤĲƖċƣĲШůċŰŰĲƖШƣŸШĲŰƚƨƖĲШĦŸŰƣŔŰƨċŰĦĲШŸŉШĦƖŔƣŔĦċũШĬŔƚƣƖŔĦƣШ
ċĦƣŔƻŔƣŔĲƚЮ 



ÂċŊĲШ҇ШΡΞШ 
 

EǂƓĲŰĬŔƣƨƖĲШ9ŸŰƣƖŸũ 

EǂƓĲŰĬŔƣƨƖĲƚШƽŔũũШĤĲШĦŸŰƣƖŸũũĲĬШĤǃШċŰШċŰŰƨċũШċƓƓƖŸƓƖŔċƣĲĬШĤƨĬŊĲƣШċƣШƣőĲШĬĲƓċƖƣůĲŰƣоŉƨŰĬШ
ũĲƻĲũЮШÑőĲШŊŸƻĲƖŰŔŰŊШĤŸĬǃШƚőċũũШĲƚƣċĤũŔƚőШċƓƓƖŸƓƖŔċƣŔŸŰƚШƣőƖŸƨŊőШƣőĲШĤƨĬŊĲƣШƓƖŸĦĲƚƚЮШÑőĲШ
7ŸċƖĬШŸŉШ?ŔƖĲĦƣŸƖƚШůċǃШƣƖċŰƚŉĲƖШƣőĲƚĲШċƓƓƖŸƓƖŔċƣŔŸŰƚШċƚШŰĲĦĲƚƚċƖǃШƣőƖŸƨŊőШƣőĲШĤƨĬŊĲƣШ
ċůĲŰĬůĲŰƣШƓƖŸĦĲƚƚЮШìƖŔƣƣĲŰШƓƖŸĦĲĬƨƖĲƚШƽŔũũШĤĲШůċŔŰƣċŔŰĲĬШŉŸƖШċĬůŔŰŔƚƣƖċƣŔƻĲШċƓƓƖŸƻċũШċŰĬШ
ƓƖŸĦĲƚƚŔŰŊШŸŉШĦĲƖƣċŔŰШĤƨĬŊĲƣШƣƖċŰƚŉĲƖƚШƽŔƣőŔŰШŉƨŰĬƚЮШ 

?ĲƓċƖƣůĲŰƣШőĲċĬƚШċƖĲШƖĲƚƓŸŰƚŔĤũĲШŉŸƖШůŸŰŔƣŸƖŔŰŊШĲǂƓĲŰĬŔƣƨƖĲƚШƣŸШƓƖĲƻĲŰƣШĲǂĦĲĲĬŔŰŊШƣőĲŔƖШ
ƣŸƣċũШĬĲƓċƖƣůĲŰƣċũШċƓƓƖŸƓƖŔċƣŔŸŰШĤƨĬŊĲƣЮШfƚШŔƣШƣőĲШƖĲƚƓŸŰƚŔĤŔũŔƣǃШŸŉШƣőĲƚĲШĬĲƓċƖƣůĲŰƣШőĲċĬƚШ
ƣŸШŔůůĲĬŔċƣĲũǃШŰŸƣŔŉǃШƣőĲŔƖШƚƨƓĲƖƻŔƚŸƖШċŰĬШƣőĲШ[ŔŰċŰĦĲШ?ŔƖĲĦƣŸƖШŸŉШċŰǃШĦŔƖĦƨůƚƣċŰĦĲƚШƣőċƣШ
ĦŸƨũĬШƖĲƚƨũƣШŔŰШċШĬĲƓċƖƣůĲŰƣШċƓƓƖŸƓƖŔċƣŔŸŰШĤĲŔŰŊШĲǂĦĲĲĬĲĬЮ 

ÅĲƻĲŰƨĲƚШċŰĬШ9ŸũũĲĦƣŔŸŰƚ 

ÑőĲШĬŔƚƣƖŔĦƣШƽŔũũШƚƣƖŔƻĲШƣŸШůċŔŰƣċŔŰШċШĬŔƻĲƖƚŔǯĲĬШċŰĬШƚƣċĤũĲШƖĲƻĲŰƨĲШĤċƚĲШƣŸШƚőĲũƣĲƖШŔƣШŉƖŸůШ
ĲĦŸŰŸůŔĦШĦőċŰŊĲƚШŸƖШƚőŸƖƣрƣĲƖůШǰƨĦƣƨċƣŔŸŰƚШĤǃШĬŸŔŰŊШƣőĲШŉŸũũŸƽŔŰŊаШ 

и ÂĲƖŔŸĬŔĦċũũǃШĦŸŰĬƨĦƣŔŰŊШċШĦŸƚƣШŸŉШƚĲƖƻŔĦĲШƚƣƨĬǃШƣŸШĬĲƣĲƖůŔŰĲШŔŉШċũũШċũũŸƽċĤũĲШŉĲĲƚШċƖĲШ
ĤĲŔŰŊШƓƖŸƓĲƖũǃШĦċũĦƨũċƣĲĬШċŰĬШƚĲƣШċƣШċŰШċƓƓƖŸƓƖŔċƣĲШũĲƻĲũЮШ 

и EƚƣċĤũŔƚőŔŰŊШŰĲƽШĦőċƖŊĲƚШċŰĬШŉĲĲƚШċƚШċƓƓƖŸƓƖŔċƣĲШċŰĬШċƚШƓĲƖůŔƣƣĲĬШĤǃШũċƽЮШ 

и ÂƨƖƚƨŔŰŊШũĲŊŔƚũċƣŔƻĲШĦőċŰŊĲЯШƽőĲŰШŰĲĦĲƚƚċƖǃЯШƣŸШƓĲƖůŔƣШĦőċŰŊĲƚШŸƖШĲƚƣċĤũŔƚőůĲŰƣШŸŉШ
ƨƚĲƖШĦőċƖŊĲƚШċŰĬШŉĲĲƚЮ 

и ŊŊƖĲƚƚŔƻĲũǃШĦŸũũĲĦƣŔŰŊШċũũШƖĲƻĲŰƨĲƚЯШũċƣĲШƓĲŰċũƣŔĲƚЯШċŰĬШƖĲũċƣĲĬШŔŰƣĲƖĲƚƣШċƚШ
ċƨƣőŸƖŔǍĲĬШĤǃШƣőĲШ ƖŔǍŸŰċШÅĲƻŔƚĲĬШÉƣċƣƨĲƚЮ 

]ƖċŰƣƚ 

~ċŰǃШŊƖċŰƣƚШƖĲƕƨŔƖĲШƣőĲШŊŸƻĲƖŰŔŰŊШĤŸĬŔĲƚќШċƓƓƖŸƓƖŔċƣŔŸŰШŸŉШŉƨŰĬƚЯШĲŔƣőĲƖШŉŸƖШƣőĲШŸƖŔŊŔŰċũШ
ŊƖċŰƣШŸƖШƣŸШĦŸŰƣŔŰƨĲШƓƖŸŊƖċůƚШċŉƣĲƖШƣőĲШŊƖċŰƣШŉƨŰĬŔŰŊШőċƚШĲǂƓŔƖĲĬЮШÑőĲШ[ŔƖĲШ9őŔĲŉШƚőŸƨũĬШ
ƖĲƻŔĲƽШŊƖċŰƣШŸƓƓŸƖƣƨŰŔƣŔĲƚШƓƖŔŸƖШƣŸШĬĲƣĲƖůŔŰŔŰŊШƽőĲƣőĲƖШċƓƓũŔĦċƣŔŸŰШƚőŸƨũĬШĤĲШůċĬĲШŉŸƖШ
ƣőĲƚĲШŊƖċŰƣШŉƨŰĬƚЮШ 

и ÑőĲШĬŔƚƣƖŔĦƣШƚőċũũШċƓƓũǃШŉŸƖШŸŰũǃШƣőŸƚĲШŊƖċŰƣƚШƣőċƣШċƖĲШĦŸŰƚŔƚƣĲŰƣШƽŔƣőШƣőĲШŸĤŢĲĦƣŔƻĲƚШ
ċŰĬШőŔŊőШƓƖŔŸƖŔƣǃШŰĲĲĬƚШƓƖĲƻŔŸƨƚũǃШŔĬĲŰƣŔǯĲĬШĤǃШŊŸƻĲƖŰŔŰŊШĤŸĬǃЮШÑőĲШƓŸƣĲŰƣŔċũШŉŸƖШ
ŔŰĦƨƖƖŔŰŊШŸŰŊŸŔŰŊШĦŸƚƣƚЯШƣŸШŔŰĦũƨĬĲШƣőĲШċƚƚƨůƓƣŔŸŰШŸŉШƚƨƓƓŸƖƣШŉŸƖШŊƖċŰƣрŉƨŰĬĲĬШ
ƓŸƚŔƣŔŸŰƚШŉƖŸůШũŸĦċũШƖĲƻĲŰƨĲƚЯШƽŔũũШĤĲШĦŸŰƚŔĬĲƖĲĬШƓƖŔŸƖШƣŸШċƓƓũǃŔŰŊШŉŸƖШċШŊƖċŰƣЮШ 

и ÑőĲШĬŔƚƣƖŔĦƣШƚőċũũШċƣƣĲůƓƣШƣŸШƖĲĦŸƻĲƖШċũũШċũũŸƽċĤũĲШĦŸƚƣƚШтШĤŸƣőШĬŔƖĲĦƣШċŰĬШŔŰĬŔƖĲĦƣШтШ
ċƚƚŸĦŔċƣĲĬШƽŔƣőШƣőĲШċĬůŔŰŔƚƣƖċƣŔŸŰШċŰĬШŔůƓũĲůĲŰƣċƣŔŸŰШŸŉШƓƖŸŊƖċůƚШŉƨŰĬĲĬШƣőƖŸƨŊőШ
ŊƖċŰƣƚЮШÑőĲШĬŔƚƣƖŔĦƣШůċǃШƽċŔƻĲШŸƖШƖĲĬƨĦĲШŔŰĬŔƖĲĦƣШĦŸƚƣƚШŔŉШĬŸŔŰŊШƚŸШƽŔũũШƚŔŊŰŔǯĦċŰƣũǃШ
ŔŰĦƖĲċƚĲШƣőĲШĲǭĲĦƣŔƻĲŰĲƚƚШŸŉШƣőĲШŊƖċŰƣЮШ 



ÂċŊĲШ҇ШΡΟШ 
 

и ũũШŊƖċŰƣШƚƨĤůŔƣƣċũƚШƚőċũũШĤĲШƖĲƻŔĲƽĲĬШŉŸƖШƣőĲŔƖШĦċƚőШůċƣĦőШƖĲƕƨŔƖĲůĲŰƣƚЯШƣőĲŔƖШ
ƓŸƣĲŰƣŔċũШŔůƓċĦƣШŸŰШƣőĲШŸƓĲƖċƣŔŰŊШĤƨĬŊĲƣЯШċŰĬШƣőĲШĲǂƣĲŰƣШƣŸШƽőŔĦőШƣőĲǃШůĲĲƣШƣőĲШ
ĬŔƚƣƖŔĦƣќƚШƓŸũŔĦǃШŸĤŢĲĦƣŔƻĲƚЮ 

9ŸƚƣШŸŉШÉĲƖƻŔĦĲШċŰĬШÖƚĲƖШ[ĲĲƚ 

ÖƚĲƖШŉĲĲƚШċŰĬШĦőċƖŊĲƚШċƖĲШƓċǃůĲŰƣƚШŉŸƖШƻŸũƨŰƣċƖŔũǃШƓƨƖĦőċƚĲĬЯШƓƨĤũŔĦũǃШƓƖŸƻŔĬĲĬШƚĲƖƻŔĦĲƚШ
ƣőċƣШĤĲŰĲǯƣШƚƓĲĦŔǯĦШŔŰĬŔƻŔĬƨċũƚЮШÑőĲШĬŔƚƣƖŔĦƣШƖĲũŔĲƚШŸŰШƨƚĲƖШŉĲĲƚШċŰĬШĦőċƖŊĲƚШƣŸШƚƨƓƓũĲůĲŰƣШ
ŸƣőĲƖШƖĲƻĲŰƨĲШƚŸƨƖĦĲƚШŔŰШŸƖĬĲƖШƣŸШƓƖŸƻŔĬĲШƓƨĤũŔĦШƚĲƖƻŔĦĲƚЮШШfŰĬŔƖĲĦƣШĦŸƚƣШĦőċƖŊĲƚШƽŔũũШĤĲШ
ċƚƚĲƚƚĲĬШƣŸШƖĲǰĲĦƣШƣőĲШŉƨũũШĦŸƚƣШŸŉШŔĬĲŰƣŔǯĲĬШƚĲƖƻŔĦĲƚЮШ 

и ÑőĲШĬŔƚƣƖŔĦƣШůċǃШĲƚƣċĤũŔƚőШƨƚĲƖШŉĲĲƚШċŰĬШĦőċƖŊĲƚШŉŸƖШĦĲƖƣċŔŰШƚĲƖƻŔĦĲƚШƓƖŸƻŔĬĲĬШƣŸШ
ƨƚĲƖƚШƖĲĦĲŔƻŔŰŊШċШƚƓĲĦŔǯĦШĤĲŰĲǯƣЮШ 

и §ŰШċШƖĲŊƨũċƖШĤċƚŔƚЯШƣőĲШĬŔƚƣƖŔĦƣШƽŔũũШĦŸŰĬƨĦƣШċШĦŸƚƣШŸŉШƚĲƖƻŔĦĲШƚƣƨĬǃШƣŸШŔĬĲŰƣŔŉǃШƣőĲШŉƨũũШ
ĦŸƚƣШŸŉШƓƖŸƻŔĬŔŰŊШċШƚĲƖƻŔĦĲШŉŸƖШƽőŔĦőШŉĲĲƚШċƖĲШĦőċƖŊĲĬЮШÑőĲШĦċũĦƨũċƣŔŸŰШŸŉШŉƨũũШĦŸƚƣШ
ƽŔũũШŔŰĦũƨĬĲШċũũШƖĲċƚŸŰċĤũĲШċŰĬШŢƨƚƣŔǯċĤũĲШĬŔƖĲĦƣШċŰĬШŔŰĬŔƖĲĦƣШĦŸƚƣШĦŸůƓŸŰĲŰƣƚЮШ 

и ÖƚĲƖШŉĲĲƚШƚőċũũШĤĲШƖĲƻŔĲƽĲĬШŸŰШċШƖĲŊƨũċƖШĤċƚŔƚШƣŸШĦċũĦƨũċƣĲШƣőĲŔƖШŉƨũũШĦŸƚƣШƖĲĦŸƻĲƖǃШ
ũĲƻĲũƚЯШƣŸШĦŸůƓċƖĲШƣőĲůШƣŸШƣőĲШĦƨƖƖĲŰƣШŉĲĲШƚƣƖƨĦƣƨƖĲЯШċŰĬШƣŸШƖĲĦŸůůĲŰĬШ
ċĬŢƨƚƣůĲŰƣƚШƽőĲƖĲШŰĲĦĲƚƚċƖǃЮШ9ŸůƓĲƣŔŰŊШƓŸũŔĦǃШŸĤŢĲĦƣŔƻĲƚШůċǃШƖĲƚƨũƣШŔŰШƖĲĬƨĦĲĬШ
ƨƚĲƖШŉĲĲƚШċŰĬШĦőċƖŊĲƚШƣőċƣШƖĲĦŸƻĲƖШŸŰũǃШċШƓŸƖƣŔŸŰШŸŉШƚĲƖƻŔĦĲШĦŸƚƣƚЮ 

9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШÂũċŰШÂŸũŔĦǃ 

ÑőĲШƓƨƖƓŸƚĲШŸŉШƣőĲШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШÂũċŰШŔƚШƣŸШƚǃƚƣĲůċƣŔĦċũũǃШŔĬĲŰƣŔŉǃЯШƓũċŰЯШƚĦőĲĬƨũĲЯШ
ǯŰċŰĦĲЯШ ƣƖċĦťЯШ ċŰĬШ ůŸŰŔƣŸƖШ ĦċƓŔƣċũШ ƓƖŸŢĲĦƣƚШ ƣŸШ ĲŰƚƨƖĲШ ĦŸƚƣрĲǭĲĦƣŔƻĲŰĲƚƚШ ċƚШ ƽĲũũШ ċƚШ
ĦŸŰŉŸƖůċŰĦĲШƣŸШĲƚƣċĤũŔƚőĲĬШƓŸũŔĦŔĲƚЮШ 

ÑőĲШ[ŔƖĲШ9őŔĲŉШƽŔũũШċŰŰƨċũũǃШƚƨĤůŔƣШċШǯŰċŰĦŔċũũǃШĤċũċŰĦĲĬЯШůƨũƣŔрǃĲċƖШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШ
ÂƖŸŊƖċůШŉŸƖШƖĲƻŔĲƽШĤǃШƣőĲШŊŸƻĲƖŰŔŰŊШĤŸĬǃШƓƨƖƚƨċŰƣШƣŸШƣőĲШƣŔůĲũŔŰĲШĲƚƣċĤũŔƚőĲĬШŔŰШƣőĲШċŰŰƨċũШ
ĤƨĬŊĲƣШƓƖĲƓċƖċƣŔŸŰШƚĦőĲĬƨũĲЮШÉƨĤůŔƚƚŔŸŰШŸŉШƣőĲШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШÂƖŸŊƖċůШƚőċũũШĤĲШ
ĦŸŰƚŔƚƣĲŰƣШƽŔƣőШƣőĲШƖĲƕƨŔƖĲůĲŰƣƚШ ƖŔǍŸŰċШÅĲƻŔƚĲĬШÉƣċƣƨƣĲƚЮШÑőĲШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШ
ÂƖŸŊƖċůШƽŔũũШŔŰĦŸƖƓŸƖċƣĲШċШůĲƣőŸĬŸũŸŊǃШƣŸШĬĲƣĲƖůŔŰĲШċШŊĲŰĲƖċũШƚĲŰƚĲШŸŉШƓƖŸŢĲĦƣШƓƖŔŸƖŔƣǃШ
ċĦĦŸƖĬŔŰŊШƣŸШĬĲƻĲũŸƓĲĬШĦƖŔƣĲƖŔċЮШ 

ÑőĲШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШÂũċŰШƚőċũũШƓƖŸƻŔĬĲаШ 

и ШƚƣċƣĲůĲŰƣШŸŉШƣőĲШŸĤŢĲĦƣŔƻĲƚШŸŉШƣőĲШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШÂũċŰШċŰĬШƣőĲШƖĲũċƣŔŸŰƚőŔƓШ
ƽŔƣőШƣőĲШĬŔƚƣƖŔĦƣќƚШÉƣƖċƣĲŊŔĦШÂũċŰЯШĬĲƓċƖƣůĲŰƣШůċƚƣĲƖШƓũċŰƚЯШŰĲĦĲƚƚċƖǃШƚĲƖƻŔĦĲШũĲƻĲũƚЯШ
ċŰĬШĲǂƓĲĦƣĲĬШŉċĦŔũŔƣǃШŰĲĲĬƚЮШ 



ÂċŊĲШ҇ШΡΠШ 
 

и ŰШŔůƓũĲůĲŰƣċƣŔŸŰШƓƖŸŊƖċůШŉŸƖШĲċĦőШŸŉШƣőĲШĦċƓŔƣċũШŔůƓƖŸƻĲůĲŰƣƚШƣőċƣШƓƖŸƻŔĬĲƚШŉŸƖШ
ƣőĲШ ĦŸŸƖĬŔŰċƣŔŸŰШ ċŰĬШ ƣŔůŔŰŊШ ŸŉШ ƓƖŸŢĲĦƣШ ĦŸŰƚƣƖƨĦƣŔŸŰШ ċůŸŰŊШ ƻċƖŔŸƨƚШ ĬŔƚƣƖŔĦƣШ
ĬĲƓċƖƣůĲŰƣƚЮШ 

и ŰШĲƚƣŔůċƣĲШŸŉШĲċĦőШƓƖŸŢĲĦƣќƚШĦŸƚƣƚЯШċŰƣŔĦŔƓċƣĲĬШƚŸƨƖĦĲƚШŸŉШƖĲƻĲŰƨĲШŉŸƖШǯŰċŰĦŔŰŊШƣőĲШ
ƓƖŸŢĲĦƣЯШċŰĬШċŰШĲƚƣŔůċƣĲШŸŉШƣőĲШŔůƓċĦƣШŸŉШĲċĦőШƓƖŸŢĲĦƣШŸŰШĬŔƚƣƖŔĦƣШƖĲƻĲŰƨĲƚШċŰĬШ
ŸƓĲƖċƣŔŰŊШĤƨĬŊĲƣƚЮШ ŸШĦċƓŔƣċũШƓƖŸŢĲĦƣШƚőċũũШĤĲШŉƨŰĬĲĬШƨŰũĲƚƚШŸƓĲƖċƣŔŰŊШŔůƓċĦƣƚШőċƻĲШ
ĤĲĲŰШċƚƚĲƚƚĲĬШċŰĬШ ƣőĲШŰĲĦĲƚƚċƖǃШŉƨŰĬƚШĦċŰШĤĲШƖĲċƚŸŰċĤũǃШċŰƣŔĦŔƓċƣĲĬШƣŸШ ĤĲШ
ċƻċŔũċĤũĲШƽőĲŰШŰĲĲĬĲĬЮШ 

и [ŸƖШƣőĲШƚǃƚƣĲůċƣŔĦШŔůƓƖŸƻĲůĲŰƣЯШůċŔŰƣĲŰċŰĦĲЯШċŰĬШƖĲƓũċĦĲůĲŰƣШŸŉШƣőĲШĬŔƚƣƖŔĦƣќƚШ
ĦċƓŔƣċũШŔŰŉƖċƚƣƖƨĦƣƨƖĲШċƚШŰĲĲĬĲĬЮ 

9ċƚőШ~ċŰċŊĲůĲŰƣШċŰĬШfŰƻĲƚƣůĲŰƣ 

ÑőĲШ ?ŔƚƣƖŔĦƣШ ċĬŸƓƣĲĬШ ċШ ĦċƚőШ ůċŰċŊĲůĲŰƣШ ċŰĬШ ŔŰƻĲƚƣůĲŰƣШ ƓŸũŔĦǃШ ƽőŔĦőШ ŔŰĦũƨĬĲƚШ ƣőĲШ
ċĦƣŔƻŔƣŔĲƚШƨŰĬĲƖƣċťĲŰШƣŸШĲŰƚƨƖĲШůċǂŔůƨůШĦċƚőШċƻċŔũċĤŔũŔƣǃШċŰĬШƖĲċƚŸŰċĤũĲШŔŰƻĲƚƣůĲŰƣШǃŔĲũĬШ
ŸŰШċШŊŸƻĲƖŰůĲŰƣќƚШŔĬũĲШĦċƚőЯШċŰĬШƣőĲШĦċƚőШĦŸũũĲĦƣŔŸŰШŉƨŰĦƣŔŸŰЮШÉƨĦőШċĦƣŔƻŔƣŔĲƚШŔŰĦũƨĬĲа 

и 9ŸũũĲĦƣŔŸŰЯШĬĲƓŸƚŔƣЯШċŰĬШĬŔƚĤƨƖƚĲůĲŰƣШŸŉШċũũШŉƨŰĬƚШŸŰШċШƚĦőĲĬƨũĲШƣőċƣШŔŰƚƨƖĲƚ
 ŸƓƣŔůƨůШĦċƚőШċƻċŔũċĤŔũŔƣǃШŉŸƖШŔŰƻĲƚƣůĲŰƣШŔŰШċĦĦŸƖĬċŰĦĲШƽŔƣőШƣőĲШ ƖŔǍŸŰċШÅĲƻŔƚĲĬШ
 ÉƣċƣƨƣĲƚЮ 

и ÉĲŊƖĲŊċƣĲШ7ŸŰĬШŉƨŰĬƚШŉƖŸůШċũũШŸƣőĲƖШŉƨŰĬƚШŉŸƖШċƖĤŔƣƖċŊĲШċŰĬШċĦĦŸƨŰƣŔŰŊШƓƨƖƓŸƚĲƚЮШ 

и 9ŸŰĬƨĦƣШƣƖĲċƚƨƖǃШċĦƣŔƻŔƣŔĲƚШƽŔƣőШǯŰċŰĦŔċũШŔŰƚƣŔƣƨƣŔŸŰыƚьШĤċƚĲĬШƨƓŸŰШƽƖŔƣƣĲŰШĦŸŰƣƖċĦƣƚЮШ 

и ÅĲĦŸŰĦŔũĲШċŰĬШƖĲƻŔĲƽШ?ŔƚƣƖŔĦƣШĤċŰťШċĦĦŸƨŰƣƚШůŸŰƣőũǃЮШ 

и ÂƖŸƻŔĬĲШċШĦċƚőШĦŸũũĲĦƣŔŸŰЯШőċŰĬũŔŰŊЯШƣƖċŔŰŔŰŊЯШċŰĬШƓƖŸĦĲĬƨƖĲƚШƓƖŸŊƖċůЮ 

?ĲĤƣШ9ċƓċĦŔƣǃЯШfƚƚƨċŰĦĲШċŰĬШ~ċŰċŊĲůĲŰƣ 

]ŸũĬĲƖШÅċŰĦőШ[ŔƖĲШ?ŔƚƣƖŔĦƣШы]Å[?ьШƽŔũũШƚĲĲťШƣŸШůċŔŰƣċŔŰШċŰĬЯШŔŉШƓŸƚƚŔĤũĲЯШŔůƓƖŸƻĲШŔƣƚШĦƨƖƖĲŰƣШ
ĤŸŰĬШƖċƣŔŰŊШƣŸШůŔŰŔůŔǍĲШĤŸƖƖŸƽŔŰŊШĦŸƚƣƚШċŰĬШƓƖĲƚĲƖƻĲШċĦĦĲƚƚШƣŸШĦƖĲĬŔƣЮШ]Å[?ШƽŔũũШĲŰĦŸƨƖċŊĲШ
ċŰĬШůċŔŰƣċŔŰШŊŸŸĬШƖĲũċƣŔŸŰƚШƽŔƣőШǯŰċŰĦŔċũШĤŸŰĬШƖċƣŔŰŊШċŊĲŰĦŔĲƚШċŰĬШƽŔũũШŉŸũũŸƽШċШƓŸũŔĦǃШŸŉШ
ŉƨũũШċŰĬШŸƓĲŰШĬŔƚĦũŸƚƨƖĲЮШ[ƨƣƨƖĲШĤŸŰĬШŔƚƚƨĲШƓƖŸƓŸƚċũƚШƽŔũũШĤĲШċĦĦŸůƓċŰŔĲĬШĤǃШċŰШċŰċũǃƚŔƚШ
ƚőŸƽŔŰŊШőŸƽШƣőĲШŰĲƽШŔƚƚƨĲЯШĦŸůĤŔŰĲĬШƽŔƣőШĦƨƖƖĲŰƣШĬĲĤƣЯШŔůƓċĦƣƚШ]Å[?ќƚШĬĲĤƣШĦċƓċĦŔƣǃШċŰĬШ
ĦŸŰŉŸƖůċŰĦĲШƽŔƣőШŸƣőĲƖШǯŰċŰĦĲШƓŸũŔĦŔĲƚЮШШ 

ÑőĲШŊĲŰĲƖċũШƓŸũŔĦǃШŸŉШƣőĲШ?ŔƚƣƖŔĦƣШŔƚШƣŸШŉƨŰĬШŰŸŰрĤƖŔĦťШċŰĬШůŸƖƣċƖШĦċƓŔƣċũШƓƖŸŢĲĦƣƚШƣőƖŸƨŊőШ
љÂċǃШċƚШǃŸƨШ]ŸњШŉƨŰĬŔŰŊШůĲƣőŸĬƚЮШ7ƖŔĦťШċŰĬШůŸƖƣċƖШƣǃƓĲШŸŉШƓƖŸŢĲĦƣƚШƽŔƣőШċШƨƚĲŉƨũШũŔŉĲШŸŉШΝΡШ
ǃĲċƖƚШŸƖШůŸƖĲЯШƽŔũũШĤĲШŉƨŰĬĲĬШƨƣŔũŔǍŔŰŊШƻŸƣĲƖШċƓƓƖŸƻĲĬШĬĲĤƣШŸƖШ]§Ш7ŸŰĬƚШƽőĲŰĲƻĲƖШƓŸƚƚŔĤũĲЮШ
 ŸŰрƻŸƣĲƖрċƓƓƖŸƻĲĬШĬĲĤƣШůċǃШĤĲШƨƣŔũŔǍĲĬШƽőĲŰШċШĬĲĬŔĦċƣĲĬШƖĲƻĲŰƨĲШƚŸƨƖĦĲШĦċŰШĤĲШŔĬĲŰƣŔǯĲĬШ
ƣŸШƓċǃШĬĲĤƣШƚĲƖƻŔĦĲШĲǂƓĲŰĬŔƣƨƖĲƚЮШ[ŔŰċŰĦŔŰŊШƚőċũũШŰŸƣШĲǂĦĲĲĬШƣőĲШƨƚĲŉƨũШũŔŉĲШŸŉШƣőĲШċĦƕƨŔƖĲĬШ
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ċƚƚĲƣЮШ]Å[?ШƚőċũũШŰŸƣШƨƚĲШũŸŰŊШƣĲƖůШĬĲĤƣШƣŸШǯŰċŰĦĲШĦƨƖƖĲŰƣШŸƓĲƖċƣŔŸŰƚЮШ]Å[?ШƽŔũũШĲƚƣċĤũŔƚőШ
ĬĲĤƣШƖĲƓċǃůĲŰƣШƚĦőĲĬƨũĲƚШƽŔƣőШǯǂĲĬШċŰŰƨċũШƓƖŔŰĦŔƓċũШċŰĬШŔŰƣĲƖĲƚƣШƓċǃůĲŰƣƚЮШ 

ÂƖŸĦĲĲĬƚШŉƖŸůШĤŸŰĬĲĬШĬĲĤƣШƽŔũũШĤĲШƨƚĲĬШŔŰШċĦĦŸƖĬċŰĦĲШƽŔƣőШƣőĲШƓƨƖƓŸƚĲШŸŉШƣőĲШŔƚƚƨċŰĦĲЮШ
[ƨŰĬƚШƖĲůċŔŰŔŰŊШċŉƣĲƖШƣőĲШƓƖŸŢĲĦƣШŔƚШĦŸůƓũĲƣĲĬШƽŔũũШĤĲШƨƚĲĬШŔŰШċĦĦŸƖĬċŰĦĲШƽŔƣőШƣőĲШ
ƓƖŸƻŔƚŔŸŰƚШƚƣċƣĲĬШŔŰШƣőĲШĤŸŰĬШŸƖĬŔŰċŰĦĲШƣőċƣШċƨƣőŸƖŔǍĲĬШƣőĲШŔƚƚƨċŰĦĲШŸŉШƣőĲШĬĲĤƣЮШ]Å[?ШƚőċũũШ
ĦŸůƓũǃШ ƽŔƣőШ ƣőĲШ fŰƣĲƖŰċũШ ÅĲƻĲŰƨĲШ ÉĲƖƻŔĦĲШ ċƖĤŔƣƖċŊĲШ ƖĲĤċƣĲШ ƖĲƕƨŔƖĲůĲŰƣƚШ ŉŸƖШ ĤŸŰĬĲĬШ
ŔŰĬĲĤƣĲĬŰĲƚƚЮШfŰƣĲƖĲƚƣШĲċƖŰŔŰŊƚШŸŰШĤŸŰĬШƓƖŸĦĲĲĬƚШƽŔũũШĤĲШũŔůŔƣĲĬШƣŸа 

и [ƨŰĬŔŰŊШŸƖШċĦƕƨŔƖŔŰŊШƣőĲШŔůƓƖŸƻĲůĲŰƣыƚьШŸƖШċƚƚĲƣыƚьШŸƖШ 

и ÂċǃůĲŰƣШŸŉШĬĲĤƣШƚĲƖƻŔĦĲШŸŰШƣőĲШĤŸŰĬƚЮШ 

ũũШƓƖŸŢĲĦƣƚШŉƨŰĬĲĬШƽŔƣőШĤŸŰĬĲĬШĬĲĤƣШůƨƚƣШĤĲШŔŰĦũƨĬĲĬШŔŰШċШƚĲƓċƖċƣĲШ9ċƓŔƣċũШfůƓƖŸƻĲůĲŰƣШ
ÂƖŸŊƖċůШ ы9fÂьЮШ ìőĲŰШ ĦŸŰƚŔĬĲƖŔŰŊШ ƖĲŉƨŰĬŔŰŊШ ċŰǃШ ŸƨƣƚƣċŰĬŔŰŊШ ĤŸŰĬĲĬШ ĬĲĤƣЯШ ]Å[?Ш ƽŔũũШ
ƓĲƖŉŸƖůШċШĦŸƚƣШĤĲŰĲǯƣШċŰċũǃƚŔƚШƣŸШĬĲƣĲƖůŔŰĲШŔŉШƣőĲШĦŸƚƣШƚċƻŔŰŊƚШŸŉШƖĲŉƨŰĬŔŰŊШƽŔũũШĤĲШŊƖĲċƣĲƖШ
ƣőċŰШƣőĲШĦŸƚƣШƣŸШƖĲŉƨŰĬЮШ9ŸŰƚŔĬĲƖċƣŔŸŰƚШƽŔũũШĤĲШůċĬĲШƖĲŊċƖĬŔŰŊШƣőĲШĲǂŔƚƣŔŰŊШĤŸŰĬШĦŸƻĲŰċŰƣƚШ
ƽőĲŰШƖĲŉƨŰĬŔŰŊШċŰǃШĤŸŰĬĲĬШĬĲĤƣЮШ 

]Å[?ШƽŔũũШĦŸůůƨŰŔĦċƣĲЯШċŰĬШƽőĲƖĲШċƓƓƖŸƓƖŔċƣĲЯШĦŸŸƖĬŔŰċƣĲШƽŔƣőШċũũШŢƨƖŔƚĬŔĦƣŔŸŰƚШƽŔƣőШƽőŔĦőШ
ƽĲШƚőċƖĲШċШĦŸůůŸŰШƣċǂШĤċƚĲШĦŸŰĦĲƖŰŔŰŊШŸƨƖШĦŸũũĲĦƣŔƻĲШƓũċŰƚШŉŸƖШŉƨƣƨƖĲШĬĲĤƣШŔƚƚƨĲƚЮШÑőĲШ
ƖŔǍŸŰċШ9ŸŰƚƣŔƣƨƣŔŸŰШũŔůŔƣƚШƣőĲШ]Å[?ШĤŸŰĬĲĬШĬĲĤƣШĦċƓċĦŔƣǃШыŸƨƣƚƣċŰĬŔŰŊШƓƖŔŰĦŔƓċũьШƣŸШċШ

ĦĲƖƣċŔŰШƓĲƖĦĲŰƣċŊĲШŸŉШƣőĲШ?ŔƚƣƖŔĦƣќƚШũŔůŔƣĲĬШċƚƚĲƚƚĲĬШƻċũƨċƣŔŸŰЮШÑőĲШũŔůŔƣШŉŸƖШŊĲŰĲƖċũШƓƨƖƓŸƚĲШ
?ŔƚƣƖŔĦƣШƓƖŸŢĲĦƣƚШŔƚШΣӖЮ 

ĦĦŸƨŰƣŔŰŊЯШ ƨĬŔƣŔŰŊШċŰĬШ[ŔŰċŰĦŔċũШÅĲƓŸƖƣŔŰŊ 

ĦĦŸƨŰƣŔŰŊЯШċƨĬŔƣŔŰŊЯШċŰĬШǯŰċŰĦŔċũШƖĲƓŸƖƣŔŰŊШŉŸƖůШƣőĲШŔŰŉŸƖůċƣŔŸŰċũШŔŰŉƖċƚƣƖƨĦƣƨƖĲШŉŸƖШƓƨĤũŔĦШ
ǯŰċŰĦĲЮШfŰƣĲƖŰċũШċŰĬШĲǂƣĲƖŰċũШǯŰċŰĦŔċũШƖĲƓŸƖƣƚШƓƖŸƻŔĬĲШŔůƓŸƖƣċŰƣШŔŰŉŸƖůċƣŔŸŰШƣŸШƣőĲШĬŔƚƣƖŔĦƣќƚШ
ŊŸƻĲƖŰŔŰŊШĤŸĬǃЯШůċŰċŊĲůĲŰƣЯШĦŔƣŔǍĲŰƚЯШċŰĬШĦƖĲĬŔƣŸƖƚЮШ 

ÑőĲШĬŔƚƣƖŔĦƣШƽŔũũШĦŸůƓũǃШƽŔƣőШċĦĦŸƨŰƣŔŰŊШƓƖŔŰĦŔƓũĲƚШŊĲŰĲƖċũũǃШċĦĦĲƓƣĲĬШŔŰШƣőĲШÖŰŔƣĲĬШÉƣċƣĲƚШ
ы] ÂьЯШċƚШƽĲũũШċƚШ]ĲŰĲƖċũũǃШ ĦĦĲƓƣĲĬШ ƨĬŔƣŔŰŊШÉƣċŰĬċƖĬƚШы] ÉьШċŰĬШ]ĲŰĲƖċũũǃШ ĦĦĲƓƣĲĬШ
]ŸƻĲƖŰůĲŰƣċũШ ƨĬŔƣŔŰŊШÉƣċŰĬċƖĬƚШы] ] ÉьШŔŰШŔƣƚШċĦĦŸƨŰƣŔŰŊШċŰĬШǯŰċŰĦŔċũШƖĲƓŸƖƣŔŰŊЮШ 

~ŸŰƣőũǃШǯŰċŰĦŔċũШƖĲƓŸƖƣƚШƽŔũũШĤĲШůċĬĲШċƻċŔũċĤũĲШƣŸШċũũШĬĲƓċƖƣůĲŰƣƚШƚƨůůċƖŔǍŔŰŊШǯŰċŰĦŔċũШ
ċĦƣŔƻŔƣǃШċŰĬШĦŸůƓċƖŔŰŊШċĦƣƨċũШƖĲƻĲŰƨĲƚШċŰĬШĲǂƓĲŰĬŔƣƨƖĲƚШƽŔƣőШĤƨĬŊĲƣĲĬШċůŸƨŰƣƚЮШ 

ШƚǃƚƣĲůШŸŉШŔŰƣĲƖŰċũШċĦĦŸƨŰƣŔŰŊШĦŸŰƣƖŸũƚШċŰĬШƓƖŸĦĲĬƨƖĲƚШƽŔũũШĤĲШůċŔŰƣċŔŰĲĬШƣŸШƓƖŸƻŔĬĲШ
ƖĲċƚŸŰċĤũĲШċƚƚƨƖċŰĦĲШŸŉШƣőĲШƚċŉĲŊƨċƖĬŔŰŊШŸŉШċƚƚĲƣƚЯШƣőĲШƓƖŸƓĲƖШƖĲĦŸƖĬŔŰŊШŸŉШǯŰċŰĦŔċũШ
ƣƖċŰƚċĦƣŔŸŰƚШŸŉШƣőĲШĬŔƚƣƖŔĦƣЯШċŰĬШĦŸůƓũŔċŰĦĲШƽŔƣőШċƓƓũŔĦċĤũĲШũċƽƚШċŰĬШƖĲŊƨũċƣŔŸŰƚЮШ 

ШĦŸůƓƖĲőĲŰƚŔƻĲШǯŰċŰĦŔċũШċƨĬŔƣШƽŔũũШĤĲШĦŸŰĬƨĦƣĲĬШċŰŰƨċũũǃШĤǃШċŰШŔŰĬĲƓĲŰĬĲŰƣШƓƨĤũŔĦШ
ċĦĦŸƨŰƣŔŰŊШǯƖůЯШƽŔƣőШƣőĲШŸĤŢĲĦƣŔƻĲШŸŉШĲǂƓƖĲƚƚŔŰŊШċŰШŸƓŔŰŔŸŰШŸŰШƣőĲШĬŔƚƣƖŔĦƣќƚШǯŰċŰĦŔċũШ
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ƚƣċƣĲůĲŰƣƚЮШÑőĲШĬŔƚƣƖŔĦƣШƽŔũũШƓƖĲƓċƖĲШŔƣƚШǯŰċŰĦŔċũШƚƣċƣĲůĲŰƣƚШŔŰШċĦĦŸƖĬċŰĦĲШƽŔƣőШċƓƓũŔĦċĤũĲШ
ƚƣċŰĬċƖĬƚШċŰĬШƽŔũũШċĦĦŸƨŰƣШŉŸƖШŔƣƚШŸƓĲƖċƣŔŸŰƚШŔŰШċШůċŰŰĲƖШĦŸŰƚŔƚƣĲŰƣШƽŔƣőШƣőĲШŊŸċũШŸŉШ
ŸĤƣċŔŰŔŰŊШċŰШƨŰƕƨċũŔǯĲĬШŸƓŔŰŔŸŰШŉƖŸůШŔƣƚШċƨĬŔƣŸƖƚЮШ 

ÑőĲШĬŔƚƣƖŔĦƣШƽŔũũШƓƖĲƓċƖĲШċŰШ ŰŰƨċũШ9ŸůƓƖĲőĲŰƚŔƻĲШ[ŔŰċŰĦŔċũШÅĲƓŸƖƣШы 9[ÅьШŔŰШċĦĦŸƖĬċŰĦĲШ
ƽŔƣőШ ƣőĲШ ƓƖŔŰĦŔƓũĲƚШ ċŰĬШ ŊƨŔĬĲũŔŰĲƚШ ĲƚƣċĤũŔƚőĲĬШ ĤǃШ ƣőĲШ ]ŸƻĲƖŰůĲŰƣШ [ŔŰċŰĦĲШ §ǭŔĦĲƖƚШ
ƚƚŸĦŔċƣŔŸŰЮ 

ÑőĲШĬŔƚƣƖŔĦƣќƚШ ŰŰƨċũШ9ŸůƓƖĲőĲŰƚŔƻĲШ[ŔŰċŰĦŔċũШÅĲƓŸƖƣШы 9[ÅьШƽŔũũШŔŰĦũƨĬĲШƣőĲШĤŸŰĬШƖĲũċƣĲĬШ
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FY 2025-2026 Narrative

The Officeof the Fire Chief program proposes a $1,403,520 budget which is a continuation of 
our current funding level, besides a $11,330 inflationary increase. These resources will allow 
us to maintain the appropriate level of strategic direction, leadership services, and 
community/political involvement to maintain the forward movement of the Golder Ranch 
Fire District. This programs performance metrics will be measured mainly through an annual 
survey which will be done in December, so currently there are no metrics to review, however 
maintaining this level of funding will allow us to guide the agency to meet all five strategic 
results presented in the 2025-2030 strategic plan.

While in the aggregate this budget is stable from the previous years amount, you will notice 
variances in each of the major categories. This is due mainly to the restructuring of our 
general ledger coding where dollars were moved from one major category and mapped into 
new ones based on our new program-structured budget format.

Version 2: Due to Fire Chief direction, all programs were directed to review and cut elective 
travel. This program cut $9,996 from the 5170 object code to comply with this direction and 
is now proposing a budget of $1,393,524 which is only a $1,334 increase.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 1 1 1 0

5000 Labor, Benefits & ERE 573,705      209,868      127,512      446,193      

6200 Software, Supplies & Consumables 61,000        4,540          10,000        51,000        

6500 Vehicle & Equipment Expense 31,000        1,940          1,000          30,000        

6700 Utilities 800             305             1,404          (604)           

7000 Professional Services 27,000        1,094          -             27,000        

7500 Memberships, Dues, License Renewals 4,000          602             1,960          2,040          

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             -             -             

Total 697,505      218,351      141,876      555,629      

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

                                                             

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Project Management program is to provide project support, timeline management, and 

implementation services to the Golder Ranch Fire District and our employees so they can plan, prepare, 

and complete projects to enhance the delivery of public safety services.

Administration LOB

Chris Grissom

Project Management

Keith Holland

Family of Measures

Measure description

Variance



ÂċŊĲШ҇ШΣΠШ 
 

 

 

FY 2025-2026 Narrative

As this marks the first year of Project Management as a standalone program, its initial 
budget will be reallocated from departments that previously managed project management 
functions.

¢ƘŜ ǇǊƻǇƻǎŜŘ ϷмпмΣллл ōǳŘƎŜǘ ƛǎ ǎǘǊǳŎǘǳǊŜŘ ǘƻ ŜƴǎǳǊŜ ǘƘŜ ǇǊƻƎǊŀƳΩǎ ǎǳŎŎŜǎǎ ōȅ ǎŜŎǳǊƛƴƎ 
essential resources, investing in training, supporting technology for efficient project 
ŜȄŜŎǳǘƛƻƴ ŀƴŘ ƎƻǾŜǊƴŀƴŎŜΣ ŀƴŘ ǎǳǎǘŀƛƴƛƴƎ ǘƘŜ 5ƛǎǘǊƛŎǘΩǎ !ŎŎǊŜŘƛǘŀǘƛƻƴ ǇǊƻƎǊŀƳǎΦ

Additionally, the Project Manager will oversee project initiatives, ensure alignment with 
district objectives, develop project governance frameworks, and provide strategic project 
planning guidance. The role will also address identified program gaps, including the appraisal 
of unfinished projects, stakeholder engagement, and data-driven decision making.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 2 2 2 0

5000 Labor, Benefits & ERE 261,691      111,094      308,540      (46,849)      

6200 Software, Supplies & Consumables 22,250        757             30,500        (8,250)        

6500 Vehicle & Equipment Expense 3,250          2,071          3,825          (575)           

6700 Utilities 3,800          1,237          3,804          (4)               

7000 Professional Services 26,400        6,140          32,000        (5,600)        

7500 Memberships, Dues, License Renewals 30,030        16,285        2,880          27,150        

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance 2,000          6,987          -             2,000          

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             -             -             

Total 349,421      144,572      381,549      (32,128)      

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Board Services Program is to provide efficient and accessible administrative support, 

records management, and transparent governance to GRFD personnel, district residents, and the 

community at large so they can make informed decisions, participate in district governance, and easily 

access public records.

Administration LOB

Fire Chief

Board Services

Shannon Ortiz

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The Board Services Program proposes a $381,550 budget, a $32,129 increase from the 
current funding level which is due to labor and inflationary adjustments. These resources 
enable the Board Services division to oversee the GRFD Governing Board elections, prepare 
Governing Board and GRFD PSPRS Local Pension Board meeting agendas, board packets and 
public notices, manage public records requests, ensure proper records retention and 
destruction, and facilitate annexations. The funding level will allow Board Services to 
continue to provide efficient and accessible support, records management, and transparent 
governance to GRFD personnel, district residents, and the community at large so they can 
make informed decisions, participate in district governance, and easily access public records.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 7 7 8 1

5000 Labor, Benefits & ERE 848,047      441,662      920,143      (72,096)      

6200 Software, Supplies & Consumables 58,500        67,137        84,004        (25,504)      

6500 Vehicle & Equipment Expense 110,200      13,356        216,996      (106,796)    

6700 Utilities 15,300        16,872        16,308        (1,008)        

7000 Professional Services 69,200        11,916        35,004        34,196        

7500 Memberships, Dues, License Renewals 412,520      482,172      584,028      (171,508)    

7700 Business Insurance -             -             15,000        (15,000)      

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease 130,000      118,631      68,000        62,000        

Total 1,643,767   1,151,747   1,939,483   (295,716)    

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Technology program is to provide comprehensive and reliable technological systems, 

solutions and support services to our organization and public safety partners so they can experience 

improved operational efficiencies that allow them to deliver public safety services to the community.

Administration

Grant Cesarek

Technology

Herman Rascon

Family of Measures

Measure description

Variance
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 FY 2025-2026 Narrative

Golder Ranch Fire District Technology (GRFDT) Budget Proposal

GRFDT, an Enduring Function supporting strategic and administrative goals, is requesting an 
$1,939,647budget, an increase of $295,716,to enhance IT services critical to public safety. 
Over the past year, we have implemented key projects that strengthened security, improved 
efficiency, and streamlined operations across the district and our fire consortium partners

This funding will address key challenges, including:
Resource Constraints: Managing 24/7 operations across 333 square miles with limited staff.
Technology Integration: Coordinating software and hardware upgrades across multiple 
vendors.
Cybersecurity Threats: Strengthening defenses against evolving risks.
User Adoption: Ensuring smooth transitions to new platforms like O365.
Data Management: Enhancing accuracy for predictive modeling and incident tracking.

To overcome these challenges, we will:
Optimize resourcesthrough automation and workload distribution.
Streamline vendor coordinationfor efficient technology rollouts.
Enhance cybersecuritywith two-factor authentication and advanced threat detection.
Expand training and supportto maximize system benefits.
Improve data managementfor better decision-making.

Hiring a System Administratorwill improve service reliability, cybersecurity, and operational 
efficiency. While this budget represents an increase, the new software and services will 
ǎǳǇǇƻǊǘ ǘƘŜ ŘƛǎǘǊƛŎǘΩǎ ǎǘǊŀǘŜƎƛŎ ƎƻŀƭǎΦ .ȅ ǇǊƛƻǊƛǘƛȊƛƴƎ ƛƴƴƻǾŀǘƛƻƴΣ ǎŜŎǳǊƛǘȅΣ ŀƴŘ ŜŦŦƛŎƛŜƴŎȅΣ 
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status
40 70 +

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 4.5 4.5 4.5 0

5000 Labor, Benefits & ERE 731,430      451,112      818,026      (86,596)      

6200 Software, Supplies & Consumables 8,500          1,444          8,498          2                 

6500 Vehicle & Equipment Expense 9,000          5,080          4,050          4,950          

6700 Utilities 2,500          644             3,096          (596)           

7000 Professional Services 209,600      78,312        232,065      (22,465)      

7500 Memberships, Dues, License Renewals 22,000        9,906          38,752        (16,752)      

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance 4,500          -             -             4,500          

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             -             -             

Total 987,530      546,497      1,104,487   (116,957)    

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

# of medical leave cases handled

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Human Resources Program is to provide benefits, recruitment, compensation, 

consulting, and advocacy services to the Golder Ranch Fire District, its employees, and their families so 

they can be successful. 

Administration

Fire Chief

Human Resources

Allison Delong

Family of Measures

Measure description

Variance
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 FY 2025-2026 Narrative

The Human Resources (HR) Program proposes a $1,104,499 (please note this number 
includes items that are shared resources that HR cannot account for, such as the $4500 in 
GL8000 - below to right) budget, a $116,969 increase from the current funding level. During 
FY 2024-2025 this program served approximately 294 personnel which is projected to 
increase to 321 personnel during FY 2025-2026, directly impacting the number of medical 
leave cases requested. Additionally, Golder Ranch Fire District has continued to evolve 
technologically, resulting in a higher quantity of electronic documentation to retain. The 
additional resources and funds will allow the HR Program to maintain compliance pertaining 
to medical leaves for our employees, and ensure adherence to state records retention and 
destruction regulations. Achieving these targets will support  efficiency and promote 
conitnuous improvement within the HR Program. 

Other impacts:
Moved into the HR budget from other divisions budgets this year:
LexiPol - the policy system, which will be administered by the Policy Coordinator. Moved 
from CRR to HR. ($14,500/yr)
Craig Tiger Act funds -CTA is administered by HR. The HR and H&S leadership determined 
that the funds should reside in the HR budget, not the Health & Safety budget. ($7000/yr)

One-time fee:
Document Locator, HR Module -one-time set-up fee is $7,098

Corrections from last year:
HR did not previously have the correct amount budgeted for Paycom. In years past, this was 
corrected on the back-end by Finance. This year we obtained the actual number from 
Finance and have accounted for it correctly. This shows a significant impact to HR budget of 
an approx $40,000 increase, but is does not reflect accurately. 
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 7 8 9 2

5000 Labor, Benefits & ERE 692,758      394,200      872,902      (180,144)    

6200 Software, Supplies & Consumables 13,500        3,987          8,351          5,149          

6500 Vehicle & Equipment Expense 2,000          4,476          3,000          (1,000)        

6700 Utilities 2,000          245             1,500          500             

7000 Professional Services 174,300      109,533      182,198      (7,898)        

7500 Memberships, Dues, License Renewals 113,820      38,200        72,363        41,457        

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance 500             130             -             500             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             -             -             

Total 998,878      550,771      1,140,314   (141,436)    

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Finance Program is to provide Fiscal Resource Management and Consultation 

services to the GRFD Family, members of the community, and other agencies so they can be paid and 

billed on time, make well informed decisions and fulfill their fiduciary responsibilities.

Administration LOB

Fire Chief

Finance

Dave Christian

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The proposed budget for FY2026 is an overall increase of approximately 10% or $1.1Million,     
an increase of 141K from the 2025 fiscal year budget of $999K.  
The largest budgetary increase is due to a requested new Budget Analyst position and the 
anclilary labor cost increase associated with this position.  This additional position is being 
requested primarily as a result of the new program/performance based budget that has been 
adopted by the Board.  Going forward the various GRFD Programs will need additional 
support from Finance in order to meet their reporting periodic requirements.  Additionally, 
periodic budget training will need to be conducted for various budget stakeholders.  Current 
Finance program staffing does not permit this level of ongoing training for the various budget 
stakeholders.
Increases in travel and training are necessary for maintaning compliance with current 
continuing education in areas such as EMS Billing, financial reporting and state/federal 
compliance.  
Outside of the requested new position and training, the Finance Program budget is largely 
the same as FY2025.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 1 1 2 1

5000 Labor, Benefits & ERE 114,523      61,888        210,169      (95,646)      

6200 Software, Supplies & Consumables 37,300        22,108        8,000          29,300        

6500 Vehicle & Equipment Expense -             -             -             -             

6700 Utilities 1,200          349             3,900          (2,700)        

7000 Professional Services 65,725        20,698        66,134        (409)           

7500 Memberships, Dues, License Renewals 9,500          625             9,500          -             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             55               -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease 250             682             -             250             

Total 228,498      106,404      297,703      (69,205)      

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Strategic Communications program is to provide emergency alerts and updates, public service 

announcements, media content creation and monitoring, and executive leadership communications services to the Golder 

Ranch Fire District organization, our employees, and the community we serve so they can stay connected and experience 

enhanced awareness of the districtôs public safety operations, events, and initiatives.

Administration LOB

Grant Cesarek

Strategic Comm

Lydia Camarillo

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The Strategic Communications Program proposes a $297,708 budget, with a $69,210 increase 
from our current funding level. This increase accounts for the addition of a Media Specialist, 
which will reduce our reliance on outsourced communication services and bring greater 
ŜŦŦƛŎƛŜƴŎȅ Φ ¢Ƙƛǎ Ǉƻǎƛǘƛƻƴ ǿƛƭƭ ŜƴƘŀƴŎŜ ƻǳǊ ǘŜŀƳΩǎ ŎŀǇŀŎƛǘȅ ŀƴŘ ƛƳǇŀŎǘΦ /ŜǊǘŀƛƴ ǊŜǎƻǳǊŎŜǎ ŀǊŜ 
also being reallocated to the new Community Engagement area.

The Strategic Communications Program will continue to fulfill its core functions and 
performance goals. With the added support of the Media Specialist, we will further 
strengthen our ability to deliver timely, effective communications across multiple platformsτ
ensuring consistent messaging, proactive media relations, and strategic storytelling in 
ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ƳƛǎǎƛƻƴΦ
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 1 1 1 0

5000 Labor, Benefits & ERE 66,054        92,333        69,598        (3,544)        

6200 Software, Supplies & Consumables 105,600      16,201        -             105,600      

6500 Vehicle & Equipment Expense 3,200          3,216          -             3,200          

6700 Utilities -             -             -             -             

7000 Professional Services 51,630        15,534        2,472          49,158        

7500 Memberships, Dues, License Renewals 500             -             -             500             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service 2,982,315   381,071      3,056,152   (73,837)      

9900 Capital/Lease -             -             132,728      (132,728)    

Total 3,209,299   508,355      3,260,950   (51,652)      

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

Support program, no purpose statement

Administration LOB

Fire Chief

ADMIN OH

Dave Christian

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The Administrative Overheadprogram consists of funding for district debt service, front desk 
staffing, and other expenses that are encured by the other 100 series programs housed in 
the Hanley Building. This program is proposing a budget of $3,260,936 which is an increase of 
$51,638 over the FY25 budget. Much of this increase is due to the structural rearrangement 
of costs throughout the budget and represents a relatively flat budget otherwise. The costs 
of this program support all other 100 series programs and do not have their own family of 
measures to report.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status
 

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 0 0 0 0

5000 Labor, Benefits & ERE -             -             -             -             

6200 Software, Supplies & Consumables -             -             -             -             

6500 Vehicle & Equipment Expense -             -             -             -             

6700 Utilities -             -             -             -             

7000 Professional Services -             -             18,500        (18,500)      

7500 Memberships, Dues, License Renewals -             -             -             -             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             -             -             

Total -             -             18,500        (18,500)      

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Community Engagement program is to provide creative and interactive outreach 

services to organizations, businesses and district residents of all ages so they can stay connected and 

have an ongoing relationship with Fire District personnel who help create and maintain a safe community.

Community Risk Reduction

Eric Perry

Community Engagement

DC Hilderbrand

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The Community Engagement Program wascreated to enhance the relationships between the 
district and our residents. The program combines elements from the previous public 
relations budget with new ones that meet the needs of the Community Risk Reduction 
program. A budget of $18500.00 is requested to provide unique opportunities for interaction 
between members of the district and the community and to ensure adequate supplies are 
available during these events. This program has not direct labor costs as it utilizes personnel 
from other programs
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 2 2 2 0

5000 Labor, Benefits & ERE -             -             253,334      (253,334)    

6200 Software, Supplies & Consumables -             -             9,900          (9,900)        

6500 Vehicle & Equipment Expense -             -             13,000        (13,000)      

6700 Utilities -             -             -             -             

7000 Professional Services -             -             77,000        (77,000)      

7500 Memberships, Dues, License Renewals -             -             -             -             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             -             -             

Total -             -             353,234      (353,234)    

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Community Education program is to provide interactive community safety education 

services to Golder Ranch Fire District residents of all ages so they can have the skills to recognize and 

minimize potential life safety risks.

Community Risk Reduction

Eric Perry

Community Education

DC Hilderbrand

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The CommunityEducation Program proposes a $353242.00 budget to meet the increasing 
needs of various locations within our district. These resources will allow our educators to 
provide safety and instructional programs to meet the needs of our residents at schools, 
adult care homes, and businesses. Offering these educational opportunities provides 
residents of all ages the skills to recognize and minimize potential life safety risks. 
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[ŔƖĲШÂƖĲƻĲŰƣŔŸŰ 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status
75 20 100 +

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 9 9 9 0

5000 Labor, Benefits & ERE 1,021,910   548,643      1,067,336   (45,426)      

6200 Software, Supplies & Consumables 33,350        11,928        16,560        16,790        

6500 Vehicle & Equipment Expense 7,500          600             19,290        (11,790)      

6700 Utilities 19,000        4,981          20,896        (1,896)        

7000 Professional Services 4,800          2,908          500             4,300          

7500 Memberships, Dues, License Renewals 3,200          885             5,000          (1,800)        

7700 Business Insurance -             50               -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease 20,000        10,613        -             20,000        

Total 1,109,760   580,608      1,129,582   (19,822)      

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Fire Prevention Program is to provide education, fire code, compliance, inspections, 

investigations, and prevention services so the community can live, work, and serve in a safer environment.

CRR

Eric Perry

Fire Prevention 

Akins

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

% fire prevention inspections completed 
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 FY 2025-2026 Narrative

The Fire Prevention Program proposes a $1178088.00 budget, a $68328.00budget increase 
from our current funding level which is due to labor and inflationary adjustments. These 
resources will allow us to continue to work towards completing 100% fire prevention 
inspections for the year. We are able to increase from the previous 75% completion of fire 
prevnetion inspections without an additional budget increase other than labor and 
inflationary as we plan to transition some inspection activities to the community resource 
technicians(residential lock boxes, home safety inspections, and smoke alarm battery 
installations.)  We are also assessing the benefits of transitioning wildfire risk assessments to 
the Wildland Program. We expect these changes will improve our success for completion of 
fire prevention inspections to 100% by year's end.Achieving these targets will contribute to 
ensuring life safety for the community, property protection, and life safety for first 
responders while responding to emergency incidents. 
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 1 1 1 0

5000 Labor, Benefits & ERE -             -             269,507      (269,507)    

6200 Software, Supplies & Consumables -             -             6,000          (6,000)        

6500 Vehicle & Equipment Expense -             -             -             -             

6700 Utilities -             -             1,500          (1,500)        

7000 Professional Services -             -             10,424        (10,424)      

7500 Memberships, Dues, License Renewals -             -             -             -             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             127,580      (127,580)    

Total -             -             415,011      (415,011)    

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

support program, no purpose

Community Risk Reduction

AC Perry

CRR OH

DC Hilderbrand

Family of Measures

Measure description

Variance
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 FY 2025-2026 Narrative

The Community Risk ReductionProgram is requesting $293,175.00 to provide proactive 
prevention, education, and engagement services to the community. This program provides 
the foundation for other programs in the Community Risk Reduction arena of the district. The 
separation of each individual program allows for accurate planning and appropriate tracking 
of funds while the Community Risk Reduction program supports and documents their success 
in results and measures. This program does not have its own performance metrics, it 
contributes to the performance metrics of the three other programs that it oversees, the CRT 
program, the Community Engagement Program, and the Community Education Program.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status
93% 89% -

94% 95% -

0 0 +

1 1 -

57 82 =

22 32 =

6 10 =

57 82 =

22 32 =

$2,343.58

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 2 2 2 0

5000 Labor, Benefits & ERE 360,806      179,051      870,610      (509,804)    

6200 Software, Supplies & Consumables 5,200          -             5,196          4                 

6500 Vehicle & Equipment Expense 39,000        4,600          33,500        5,500          

6700 Utilities 2,000          644             2,004          (4)               

7000 Professional Services -             -             -             -             

7500 Memberships, Dues, License Renewals -             -             -             -             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             40,000        (40,000)      

Total 407,006      184,294      951,310      (544,304)    

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Health and Safety Program is to provide prevention, protection and support services, to 

the members and families of GRFD so they can experience longer, safer and healthier careers and provide 

exceptional public safety services to our community.

Support Services

Grant Cesarek

Health and Safety

Chris Charnoki

Family of Measures

Measure description

# mental health consultation sessions expected to be requested

$ program expenditures per GRFD employee

Variance

# safety education sessions provided

Budget Request

# peer support sessions expected to be requested

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

% district members who complete their required annual physical

# of motor vehicle collisions per 100,000 miles driven

# peer support sessions conducted

# mental health consultation sessions engaged

% employees who do not experience documented injuries

# of reported near-miss incidents
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FY 2025-2026 Narrative

The Health and Safety Program is proposing a budget of $951,316.00, representing a 
$544,310.00 increase from the current funding level. This increase is primarily due to 
labor costs and inflationary adjustments. These additional resources will support our 
ongoing commitment to completing 100% of annual physicals and implementing 
Coronary Calcium Score Testing for personnel over the age of 40.

By continuing to provide comprehensive physical and mental health services to our 
members, the community will benefit from a healthier and more resilient Golder Ranch 
Fire District workforceτprepared to deliver exceptional service.
Key objectives include:

ω  .ȅ нлнсΥ !ŎƘƛŜǾŜ млл҈ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ŀƴƴǳŀƭ ǇƘȅǎƛŎŀƭ ŜȄŀƳƛƴŀǘƛƻƴǎΦ
ω  .ȅ нлнфΥ ул҈ ƻŦ ŘƛǎǘǊƛŎǘ ƳŜƳōŜǊǎ ǿƛƭƭ ǾƻƭǳƴǘŀǊƛƭȅ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŀ {ǘǊǳƎƎƭŜ ²Ŝƭƭ ŎƭŀǎǎΣ         
supporting mental wellness and resilience.

Currently, 94% of district members have completed their required annual physical. We 
are actively working with 1582 to begin sending light duty personnel to complete the 
initial phase of their physicalsτan area previously unaddressed. This initiative is 
expected to bring us to full 100% completion.

wŜŀŎƘƛƴƎ ǘƘŜǎŜ Ǝƻŀƭǎ ǿƛƭƭ ǎǘǊŜƴƎǘƘŜƴ ƻǳǊ ǿƻǊƪŦƻǊŎŜΩǎ ƘŜŀƭǘƘ ŀƴŘ ǊŜŀŘƛƴŜǎǎΣ ŜƴǎǳǊƛƴƎ 
continued excellence in service to our community.
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[ũĲĲƣШ 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status
82% 85% 85% -

53% 55% 55% -

13,628 15,132 $15,132 =

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 10 10 10 0

5000 Labor, Benefits & ERE 949,884      465,431      973,987      (24,103)      

6200 Software, Supplies & Consumables 41,600        14,582        3,500          38,100        

6500 Vehicle & Equipment Expense 633,600      261,883      704,400      (70,800)      

6700 Utilities -             942             -             -             

7000 Professional Services 17,500        7,807          10,000        7,500          

7500 Memberships, Dues, License Renewals 37,100        17,641        37,200        (100)           

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease 1,058,333   694,047      2,943,020   (1,884,687) 

Total 2,738,017   1,462,333   4,672,107   (1,934,090) 

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Fleet Services Program is to provide vehicle management, preventative maintenance, 

and repair services to Golder Ranch Fire District and our employees so they can perform their public 

safety duties reliably and safely.

Support Services

Grant Cesarek

Fleet

Charles Raney

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

Shop efficiency (billed vs hours worked)

% of time fleet vehicles were available for district needs

program expenditure per vehicle supported
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 FY 2025-2026 Narrative

The Fleet Services Program proposes a $1,710,579 budget, a $29,000 increase from our 
current funding level. 

Increasing our training and certification budgets to support our people in reaching their 
ǇǊƻŦŜǎǎƛƻƴŀƭ Ǝƻŀƭǎ ǿƛƭƭ ƛƴŎǊŜŀǎŜ ƻǳǊ ǘƛƳŜ ŦƻǊ CƭŜŜǘΩǎ ммм ǾŜƘƛŎƭŜǎ ǘƻ ōŜ ŀǾŀƛƭŀōƭŜ ŦƻǊ ǳǎŜ ǘƻ 
90% of the coming year. Also, increasing our vehicle parts, tire, and sublet budgets to 
compensate for inflation and increasing service costs will allow us to keep the cost of 
repairs expected per month to $15,132 per vehicle supported.

The additional funding to these critical areas of the Fleet services program will allow us to 
ensure our personnel have the best opportunities for training. As well as ensuring that our 
front-line vehicles are operationally ready to meet the needs of our community reliably 
and safely. 
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[ċĦŔũŔƣŔĲƚ 

 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status
0 0 0

6.60% 6.60% 50%

100% 100% 100%

100%

72 84 300

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 2 2 2 0

5000 Labor, Benefits & ERE -             -             177,820      (177,820)    

6200 Software, Supplies & Consumables 53,650        28,552        10,500        43,150        

6500 Vehicle & Equipment Expense 5,500          4,270          65,040        (59,540)      

6700 Utilities 412,650      210,530      412,668      (18)             

7000 Professional Services 51,630        17,713        51,624        6                 

7500 Memberships, Dues, License Renewals 16,165        4,256          15,660        505             

7700 Business Insurance 170,200      117,109      170,200      -             

8000 Facility Repairs & Maintenance 664,400      223,821      745,742      (81,342)      

9000 Debt Service -             -             -             -             

9900 Capital/Lease 92,419        108,335      43,000        49,419        

Total 1,466,614   714,587      1,692,254   (225,640)    

Budget Request

# of building maintenance repair hours needed

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

% of facilities that do not experience equipment failure 

(measured monthly)

% of scheduled repairs/ improvement projects completed

# of service tickets requested

% of employees injured due to facility conditions

% of facilities that are fire code compliant

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Facilities Program is to provide improvement and maintenance of existing buildings and 

property, remodeling, and new construction design services to Golder Ranch Fire District and our 

employees so they can work in a safe and functional environment from which to provide public safety 

services to the community.

Support Services

Grant Cesarek

Facilities

Jeremy North

Family of Measures

Measure description

# of building maintenance repair hours requested

Variance

# of service ticket responses provided (YTD)
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 FY 2025-2026 Narrative

The Facilities Program proposes a budget of $1,692,254 for FY25-26. This is an increase of 
$225,640 from the previous fiscal year. These increases include funds for an additional 
Facilities specific module to our current Operative IQ software which will give the Facilities 
program a better tracking mechanism for our fixed assets to develop preventative 
maintenance schedules and cost tracking of said assets so a replacement plan can be 
developed, if warranted. This increase also includes a new object code for the repair and 
maintenance of District concrete and asphalt assets. Additional increases also takes into 
account the reallocation of resources with the new strategic budgeting model. 
The Facilities Program will continue to function at a high level to repair and maintain District 
fixed facilities so that all employees of the organization can focus on providing exceptional 
customer service to both internal and external customers. 
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

85

100

5 15

7 15

1

25 100

120 420

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 2 3 3 1

5000 Labor, Benefits & ERE -             315             261,799      (261,799)    

6200 Software, Supplies & Consumables 738,250      210,169      621,798      116,452      

6500 Vehicle & Equipment Expense 286,645      37,313        402,240      (115,595)    

6700 Utilities -             942             -             -             

7000 Professional Services 61,500        4,580          62,072        (572)           

7500 Memberships, Dues, License Renewals 92,000        22,478        92,000        -             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease 696,575      239,009      -             696,575      

Total 1,874,970   514,806      1,439,909   435,061      

Budget Request

# service tickets to be requested (quarter)

$ program expenditure of supplies and equipment per GRFD 

facility

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

% equipment purchased which meets or exceeds industry standards

# innovative new product evaluations expected to be requested

# new innovative product evaluations provided

# equipment failures during training

% employee survey respondents who report their equipment is 

safe and effective 

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Procurement Program is to provide maintenance and management of supplies and 

equipment, and acquisition of new facilities and apparatus services to all GRFD employees so they can 

perform their job duties safely and effectively with the highest standard of equipment.

Support Services

Grant Cesarek

Procurement

Jeremy North

Family of Measures

Measure description

$ program expenditure of supplies and equipment per GRFD 

employee

Variance

# service ticket responses provided (fire equipment related)
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 FY 2025-2026 Narrative

The Procurement Program proposes a budget of $1,439,916 for FY25-26. This is a 
continuation of the funding level from the previous fiscal year. While the budget does show 
an increase in staffing, this is only a reallocation in personnel from the previous fiscal year to 
allign betterwith our strategic goals.These three positions were previously accounted for in 
overhead,but are now being applied to the Procurement Program.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 2 2 2 0

5000 Labor, Benefits & ERE 821,813      490,056      387,713      434,100      

6200 Software, Supplies & Consumables -             137             -             -             

6500 Vehicle & Equipment Expense 14,500        3,613          -             14,500        

6700 Utilities -             (155)           -             -             

7000 Professional Services -             -             1,224          (1,224)        

7500 Memberships, Dues, License Renewals 5,000          21,923        -             5,000          

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             125,002      (125,002)    

Total 841,313      515,573      513,939      327,374      

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the GRFD Support Services line of business is to provide equipment, technology, fleet, and 

fixed asset management to GRFD and its public safety partners so they can deliver innovative and 

progressive public  safety services to the community.

Support Services

Grant Cesarek

Support OH

Jeremy North

Family of Measures

Measure description

Variance
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 FY 2025-2026 Narrative

The support services overhead program proposes a budget of $513,939.00 whichis a 
$327,374 decrease from FY25. This decrease is due to the reallocation of resources directly to 
other programs that were previously accounted for in overhead. This program supports the 
others within support services and as such has not family of measures of its own.
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[ŔƖĲШÅĲƚƓŸŰƚĲ 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 231 223 231 0

5000 Labor, Benefits & ERE 26,568,577 14,428,140 26,915,997 (347,420)    

6200 Software, Supplies & Consumables 515,000      168,778      361,000      154,000      

6500 Vehicle & Equipment Expense -             12,442        2,650          (2,650)        

6700 Utilities 50,000        15,626        50,000        -             

7000 Professional Services 87,550        -             489,360      (401,810)    

7500 Memberships, Dues, License Renewals -             -             -             -             

7700 Business Insurance 35,000        43,553        -             35,000        

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             550,000      (550,000)    

Total 27,256,127 14,668,539 28,369,007 (1,112,880) 

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Fire Response Program is to provide life safety, fire suppression, and property 

conservation services to our community so they can experience a timely and professional response to 

minimize the loss of life and property.

Emergency Response

Chris Grissom

Fire Response

Tony Rutherford

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The Fire Response Program is comprised of 231 sworn personnel committed to ensuring the 
safe, effective, and consistent staffing of all suppression and auxiliary units within the Golder 
wŀƴŎƘ CƛǊŜ 5ƛǎǘǊƛŎǘΦ ¢Ƙƛǎ ǎǘŀŦŦƛƴƎ ƳƻŘŜƭ ǎǳǇǇƻǊǘǎ ǘƘŜ 5ƛǎǘǊƛŎǘΩǎ ŀōƛƭƛǘȅ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ŀ ǿƛŘŜ 
range of emergency incidents, with a continued emphasis on achieving and exceeding the 
performance benchmarks outlined in the Fire Response Program and the adopted Standards 
of Cover.

Funding for this program is overseen by Finance Director Dave Christian, while operational 
staffing levels are managed at the command level to ensure minimum staffing requirements 
are maintained across the District. The FY 2025ς2026 proposed budget reflects a variance 
from $27,256,000 to $28,396,000. This increase is primarily attributed to inflationary 
pressures and market pay comparisons, which led to necessary payroll adjustments across 
operations. The adjustment supports not only retention and competitiveness but also the 
5ƛǎǘǊƛŎǘΩǎ ōǊƻŀŘŜǊ ǎǘǊŀǘŜƎƛŎ ŀƴŘ ŦƛƴŀƴŎƛŀƭ ǇƭŀƴƴƛƴƎ ŜŦŦƻǊǘǎΦ

The District remains committed to improving operational efficiency through ongoing 
collaboration with dispatch partners, aimed at reducing call processing and transfer timesτ
directly supporting Strategic Result 5: High Performing Organization. In addition, the Fire 
Response Program is working toward a 2026 benchmark of achieving a turnout time of 1:30 
or less in 90% of incidents, an improvement from the current baseline of 1:37 (2019ς2024). 
These efforts will help drive meaningful performance outcomes while maintaining a strong 
operational foundation.
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Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 6 6 6 0

5000 Labor, Benefits & ERE 1,330,625   527,929      1,103,692   226,933      

6200 Software, Supplies & Consumables 14,500        11,733        320,004      (305,504)    

6500 Vehicle & Equipment Expense -             313             20,000        (20,000)      

6700 Utilities 6,000          3,187          6,000          -             

7000 Professional Services 196,570      83,162        374,276      (177,706)    

7500 Memberships, Dues, License Renewals 16,400        22,306        23,400        (7,000)        

7700 Business Insurance 15,000        7,390          -             15,000        

8000 Facility Repairs & Maintenance -             200             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             228,252      (228,252)    

Total 1,579,095   656,220      2,075,623   (496,528)    

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Emergency Medical Response program is to provide emergency response, evidenced-
based medical care, and ambulance transport services to residents and visitors of the community so they 
can receive a timely response and experience the best possible health outcomes.

Emergency Response

Chris Grissom

Emergency Med. Response

Jason Taylor

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.



ÂċŊĲШ҇ШΝΜΝШ 
 

 FY 2025-2026 Narrative

The Emergency Medical Response Program proposes a continuation of our current funding 
level. Current resources will allow the program to continue to support its EMS managers and 
providers with the following targets: provide state-of-the-art apparatus, equipment, and 
supplies, provide high quality, realistic, and practical education and training to our providers, 
and continuously strive to improve our service delivery and patient outcomes. Achieving 
these targets will allow us to maintain CAAS accreditation, our remarkable survivability 
rating, and our status as a premier provider with the Arizona DHS.



ÂċŊĲШ҇ШΝΜΞШ 
 

ÉƓĲĦŔċũШ§ƓĲƖċƣŔŸŰƚ 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 0

5000 Labor, Benefits & ERE 130,018      11,324        130,702      (685)           

6200 Software, Supplies & Consumables 18,550        9,220          18,550        -             

6500 Vehicle & Equipment Expense 70,815        6,978          70,813        2                 

6700 Utilities -             -             -             -             

7000 Professional Services -             20               -             -             

7500 Memberships, Dues, License Renewals -             -             -             -             

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease 133,333      3,850          -             133,333      

Total 352,716      31,392        220,065      132,650      

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Special Operations program is to provide technical rescue and hazardous material 

response and mitigation services to the community so they can experience a prompt response and a safe 

resolution to complex unforeseen situations.

Emergency Response

Chris Grissom

Special Operations

Adam Hastings

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

The Special Operations Program is comprised of 42 individuals, with an optimal daily station 
staffing model of 7 individuals for each shift, which can be reduced to 6 individuals for 
minimum staffing. These FTE's are accounted for in other programs. Station 377 houses one 
engine, one ambulance, one squad, one TRT truck, one UTV, and one TRT trailer. This 
deployment model is designed to meet or exceed the performance results in the Special 
Operations Program and the districts adopted Standards of Cover.

The Special Operations Program is proposing a $258,396 budget. This budget prioritizes 
GRFD's 2025-2030 Strategic Business Plan, Strategic Result 3 - Well Trained and Professional 
Workforce. 

The proposed budget reallocated the 2024/2025 spending plan, shifting resources towards 
Extra Duty. The Special Operations Object Code 5102 - Extra Duty is predominately used to 
fund initial and annual training. This is neccesary for the Special Operations personnel to 
maintain their skill-sets, to provide an adequate succesion plan, and to provide suppression 
personnel their annual specialty training.  
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ìŔũĬũċŰĬ 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

100

100

1

0

N/A

UNK

UNK

UNK

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 0 0 0 0

5000 Labor, Benefits & ERE 134,546      533,494      207,320      (72,774)      

6200 Software, Supplies & Consumables 32,400        340             2,100          30,300        

6500 Vehicle & Equipment Expense 68,120        13,466        112,570      (44,450)      

6700 Utilities 3,700          1,226          3,700          -             

7000 Professional Services 1,000          -             6,540          (5,540)        

7500 Memberships, Dues, License Renewals 5,400          -             -             5,400          

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             -             -             

Total 245,166      548,525      332,230      (87,064)      

Budget Request

% budget variance

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

% wildland fire responses within the district that do 

not result in injury or death to grfd personnel

# structures lost due to wildland fires within the 

district

Value of structures lost within the district

Value of structures saved within the district

% wildland fire responses within the district that do 

not result in injury or death to the community

% wildland fires that impact district infrastructure

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the wildland program is to provide wildfire risk reduction, response and mitigation services 

to the community so they can experience a coordinated wildfire response focused on the preservation of 

life and property

Emergency Response

Chris Grissom

Wildland

John Spanarella

Family of Measures

Measure description

Variance

% of in-district surveyed respondents are satisfied 

with the service received from wildland
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 FY 2025-2026 Narrative

The wildland program is requesting an increase of $57,358 to the annualy 2025/2026 fiscal 
year budget.  This increase will take the annual budget from $233,220 to $290,578.  The 
needs of the program are outlined in the gaps on our appraisal.  The gaps will be addressed 
with the increase in budget.
The first gap to be addressed is on-call pay for the busiest six months of our fire season.  This 
increase will follow the district policy for other program areas already using on-call.  The 
increase will support the staffing short falls, leadership, and operations during wildland fire 
season.  
The second gap to be addressed is the training shortfalls of the program and the entire 
organization.  The lack of knowledge for the entire organization will be boulstered with more 
training received and provided to all ranks of the organization.  As the most threatening 
natural disaster that can affect the entire community it is imperative that the organization 
get more education on the risks they are faced with.  
The next gap includes training and supplies to support the drone program.  The 
implementation of drones into the organization is an absolute necessity.  Agencies that are 
not using the latest technology are doing a disservice to their employees and tax payers.  
The last gap to be addressed is the increase of budget to support the new Wildland Risk 
Manager position.  Public outreach for wildfire safety is a short coming for our organization, 
the Wildland Risk Manager will bridge the gap but will have to be supported by the budget 
for travel costs, meeting costs, public events, and other expenditures.
All of the gaps identified in the program appraisal can't be absorbed into the wildland 
program budget.  These gaps and the program budget increase will support the family of 
measures and put the wildland program on the right path to a safer fire district.



ÂċŊĲШ҇ШΝΜΣШ 
 

ÂƖŸŉĲƚƚŔŸŰċũШ?ĲƻĲũŸƓůĲŰƣ 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 6 6 6 0

5000 Labor, Benefits & ERE 1,181,671  492,213     1,101,289  80,382       

6200 Software, Supplies & Consumables 103,000     28,919       113,150     (10,150)      

6500 Vehicle & Equipment Expense 18,000       6,476         36,000       (18,000)      

6700 Utilities -             -             3,000         (3,000)        

7000 Professional Services 8,060         2,732         29,000       (20,940)      

7500 Memberships, Dues, License Renewals 45,530       39,180       83              45,447       

7700 Business Insurance -             -             -             -             

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease 80,000       30,483       2,580         77,420       

Total 1,436,261  600,003     1,285,102  151,159     

Budget Request

1Captain promotional process will be provided every 2 years.

Efficiencies $ training expenditures per suppression personnel

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.

600 hours of recruit training will be delivered annually

192 hours of Fire Officer I and II training will be delivered every 

two years.

160 hours (six classes) of leadership development training 

will be delivered every two years

80 hours of rope and swift water rescue technician training 

will be offered annually.

160 hours of Driver/Operator training will be delivered every 

two years.

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

The purpose of the Professional Development Program is to provide professional development services 

to Golder Ranch Fire District team membersso they can be highly trained and prepared for advancement 

in their career.

Operational 

Chris Grissom

Professional Development

Mike Leslie

Family of Measures

Measure description

1 Engineer promotional process will be provided every 2 years

# Recruit firefighters expected to be required 

Variance

1 Battalion Chief promotional process will be provided every 2 

years.
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 FY 2025-2026 Narrative

The proposed Professional Development Program budget for Fiscal Year 2025/2026 is 
$518,010, representing a reduction of $78,717ŦǊƻƳ ǘƘŜ ǇǊŜǾƛƻǳǎ ȅŜŀǊΩǎ ŀƭƭƻŎŀǘƛƻƴ ƻŦ 
$596,727. This decrease is primarily due to a continued reduction in out-of-district training 
and conference attendance, as well as a strategic scaling back of associated travel expenses, 
including airfare, lodging, and per diem costs.
Despite the overall decrease in funding, the proposed budget reflects a deliberate 
investment in high-priority internal training and development efforts aligned with the 
Community Risk AssessmentςStandards of Cover (CRA-SOC). Notably, labor costs are 
proposed to increase from $140,000 to $185,000, enabling the department to support 
essential initiatives such as the recruit academy, promotional testing processes, and 
technician-level certifications in areas including swiftwater and rope rescue. These costs also 
include additional backfill funding to ensure operational readiness during training periods.
¢Ƙƛǎ ōǳŘƎŜǘ ŦǊŀƳŜǿƻǊƪ ǊŜƛƴŦƻǊŎŜǎ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ŀ ǿŜƭƭ-trained, mission-
ready workforce while maintaining fiscal responsibility. By emphasizing in-district training 
and targeted internal development, we continue to ensure personnel readiness to meet 
operational challenges and evolving community needs without compromising service 
delivery or safety.
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§ƓĲƖċƣŔŸŰƚШ§ƻĲƖőĲċĬ 

 

Line of Business Program

LOB Owner Program Owner

Prior FY YTD actual EOY EST Status

Adopted YTD Actual Proposed

FY 24/25 FY 24/25 FY 25/26

Staffing 3 3 4 1

5000 Labor, Benefits & ERE -             -             773,610      (773,610)    

6200 Software, Supplies & Consumables -             -             -             -             

6500 Vehicle & Equipment Expense -             -             -             -             

6700 Utilities -             -             900             (900)           

7000 Professional Services -             -             -             -             

7500 Memberships, Dues, License Renewals -             -             -             -             

7700 Business Insurance -             -             65,000        (65,000)      

8000 Facility Repairs & Maintenance -             -             -             -             

9000 Debt Service -             -             -             -             

9900 Capital/Lease -             -             451,504      (451,504)    

Total -             -             1,291,014   (1,291,014) 

Golder Ranch Fire District Program Budget

FY 2025-2026

Purpose Statement

Support program, no purpose or program measures

Emergency Response

Chris Grissom

Operations OH

Rutherford

Family of Measures

Measure description

Variance

Budget Request

Instructions: Enter only the results, outputs, demands, or efficiencies that are necessary for you to make a 

business case for a change in resourcing.
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 FY 2025-2026 Narrative

To enhance operational effectiveness, the Fire Suppression Program is seeking to establish a 
40-hour support position within Operations (OH). This addition, as outlined in the 5-Panel 
and Annual Program Appraisal, is a strategic investment that will strengthen 
communication, training, and planning effortsτensuring continuity and improving the 
efficiency of fire suppression operations. The position will also support alignment with 
District priorities and reinforce critical operational workflows currently impacted by staffing 
variability and turnover.

The proposed staffing enhancement is essential for the Fire Response Program to meet 
ŎǳǊǊŜƴǘ ǇŜǊŦƻǊƳŀƴŎŜ ǘŀǊƎŜǘǎ ŀǎ ŘŜŦƛƴŜŘ ƛƴ ǘƘŜ ǇǊƻƎǊŀƳΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƳŜŀǎǳǊŜǎΦ ¢ƘŜǎŜ 
ǘŀǊƎŜǘǎ ǊŜŦƭŜŎǘ ǘƘŜ 5ƛǎǘǊƛŎǘΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ŘŜƭƛǾŜǊƛƴƎ ǘƛƳŜƭȅΣ ŜŦŦŜŎǘƛǾŜΣ ŀƴŘ ƘƛƎƘ-quality 
emergency services to the community.

For FY 2025ς2026, the proposed budget for this program is $1,291,000. This funding 
supports the Emergency Response line of business, which includes Professional 
Development, EMS, Fire Response, Wildland, and Special Operations. Securing this resource 
ŜƴǎǳǊŜǎ ŎƻƴǘƛƴǳŜŘ ǇǊƻƎǊŜǎǎ ǘƻǿŀǊŘ ƻǇŜǊŀǘƛƻƴŀƭ ŜȄŎŜƭƭŜƴŎŜ ŀƴŘ ǎǳǇǇƻǊǘǎ ǘƘŜ 5ƛǎǘǊƛŎǘΩǎ 
strategic goals through improved coordination, resource management, and frontline 
support.
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?ĲĤƣШÉĲƖƻŔĦĲ 

[ŸƖШƣőĲШ[òШΞΜΞΡоΞΣШĤƨĬŊĲƣЯШƣőĲШ]ĲŰĲƖċũШ[ƨŰĬШĬĲĤƣШƚĲƖƻŔĦĲШƣŸƣċũШĦċƚőШŸƨƣũċǃШƽŔũũШĤĲШҘΟЮΝ~ЮШШ
ÑőŔƚШċůŸƨŰƣШƖĲƓƖĲƚĲŰƣƚШƣőĲШŔŰƣĲƖĲƚƣШċŰĬШƓƖŔŰĦŔƓċũШŸŰШĦċƓŔƣċũШũĲċƚĲƚШƽŔƣőШ9őċƚĲШ7ċŰťЯШüŔŸŰШ
7ċŰťШċŰĬШÂ ]Ш7ċŰťШċƚШƽĲũũШċƚШċŰШŸƓĲƖċƣŔŰŊШũĲċƚĲШƽŔƣőШ9ċŰŰŸŰШŉŸƖШΡШĦŸƓŔĲƖƚЮШШ 

ÑőĲШƓċǃůĲŰƣШƚĦőĲĬƨũĲƚШŉŸƖШƣőĲƚĲШŸĤũŔŊċƣŔŸŰƚШċƖĲШŔŰĦũƨĬĲĬШŔŰШƣőŔƚШƚĲĦƣŔŸŰЮШШ 

ìŔƣőШƖĲƚƓĲĦƣШƣŸШƣőĲШŊĲŰĲƖċũШŸĤũŔŊċƣŔŸŰШы]§ьШĤŸŰĬƚЯШƣőĲШĬĲĤƣШƚĲƖƻŔĦĲШŉŸƖШƣőĲШĤŸŰĬƚШŔƚШũĲƻŔĲĬШ
ƚĲƓċƖċƣĲũǃШċŰĬШŔƣƚШƨƚĲШŔƚШƖĲƚƣƖŔĦƣĲĬШƣŸШƚĲƖƻŔĦĲШŸŉШƣőĲШ]§ШĤŸŰĬƚШŸŰũǃЮШШÑőĲƚĲШĤŸŰĬƚШċƖĲШŰŸƣШ
ƚĲĦƨƖĲĬШĤǃШċŰǃШƚƓĲĦŔǯĦШċƚƚĲƣЯШƖċƣőĲƖШƣőĲǃШċƖĲШĤċĦťĲĬШĤǃШƣőĲШŉƨũũШŉċŔƣőШċŰĬШĦƖĲĬŔƣШŸŉШƣőĲШ
?ŔƚƣƖŔĦƣЮШШÑőĲШĬŔƚƣƖŔĦƣШůċŔŰƣċŔŰƚШċШ ШĤŸŰĬШƖċƣŔŰŊЮШÑőĲШƓƖŸƓŸƚĲĬШůŔũШƖċƣĲШƣŸШƚĲƖƻŔĦĲШƣőĲƚĲШ
ĤŸŰĬƚШƽŔũũШĤĲШĬŔƚĦƨƚƚĲĬШŔŰШƣőĲШǯŰċũШƚĲĦƣŔŸŰШŸŉШƣőĲШĤƨĬŊĲƣШƨŰĬĲƖШѢÅĲƻĲŰƨĲѢЮ 

 

 

9ċƓŔƣċũШxĲċƚĲШ~ċƣƨƖŔƣǃШÉĦőĲĬƨũĲ 

 

2023 2022 2021 2020 2019 2018

Net Assessed Value 1,423,551,253  1,363,677,866  1,289,656,788  1,220,397,348  1,163,449,886  1,112,886,286  

Debt Limit Rate (Article IX, Sect 8) 6% 6% 6% 6% 6% 6%

Debt limit 85,413,075        81,820,672        77,379,407        73,223,841        69,806,993        66,773,177        

Less Bond & Lease Obligations (59,593,688)      (58,779,858)      (58,196,896)      (12,845,604)      (12,671,916)      (14,633,015)      

Additional Debt Capacity 25,819,387        23,040,814        19,182,511        60,378,237        57,135,077        52,140,162        

Debt Capacity as a percent of 

Total Debt Limit 69.8% 71.8% 75.2% 17.5% 18.2% 21.9%

Debt Limit
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7ŸŰĬШ~ċƣƨƖŔƣǃШÉĦőĲĬƨũĲ 

 

[ŔƻĲШòĲċƖШ[ŸƖĲĦċƚƣ 

]ĲŰĲƖċũШ[ƨŰĬ 

ÑőĲШǯƻĲрǃĲċƖШǯŰċŰĦŔċũШŉŸƖĲĦċƚƣШƖĲƻĲŰƨĲШƓƖŸŢĲĦƣŔŸŰƚШċƖĲШŊĲŰĲƖċũũǃШĦŸŰƚĲƖƻċƣŔƻĲШŔŰШŰċƣƨƖĲЯШ
ċŰĬШĲǂƓĲŰĬŔƣƨƖĲƚШċƖĲШƖĲċũŔƚƣŔĦċũũǃШŉŸƖĲĦċƚƣЯШĤċƚĲĬШŸŰШőŔƚƣŸƖŔĦċũШƣƖĲŰĬƚЯШťŰŸƽŰШċŰĬШ
ċŰƣŔĦŔƓċƣĲĬШŉƨƣƨƖĲШĦőċŰŊĲƚЯШŔŰĦũƨĬŔŰŊШƣőĲШŉŸƖĲĦċƚƣШǯƚĦċũШŔůƓċĦƣШŸŉШƣőĲШ?ŔƚƣƖŔĦƣќƚШƚƣƖċƣĲŊŔĦШ
ƓũċŰЮШ 

 




































